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e faferse ag=e wfeer
At
TE fewett, 21 ST 2020
AT R weT TR (st s wR i RgfRe) e, 2020
(2020 FT&. 1)

", T-12013/13/3MM/2016-TMSSITEms (2020 7 €. 1).—sma (AT 3w s=x agriafeat,
STl T TATel T Aterg aiEr) Afafaaw 2016 (2016 FT 18), TAT Hellfad ML U 7 FHIA
(sretrer) srfarfaa, 2019 (2019 FT 14), FY =T 54 F IT-TT (1) T €T 54 FT ST-4TT (2) F G (I) F
AT qfST GTeT 21 F¥ IT-GTT (1) FTT T ORIl FT TIRT Fd g0, AT fafaree ag=me sriersr vagrn
STTerReoT o STt ofie srer =Tt & gl o e g Feferfea ffRem g &, 9@ —

e |
TEQTEAT
1. Tfereg T 3R IRT.—~(1) =7 ARt #r wredt Bferse ag=m it (st siv si=riat
it fagfr) fafa=m, 2020 Far ST
(2) T = e TSI | YHe F e | Tged gl
2. yfmaTd.—(1) == ffaet & st a6 O steram sfea T 2,

F) st & g (BT =i av ggriats, Tiaest siv Farst 7 afeq aiam) s,
2016 (2016 T 18), TAT HLTTET LT T 7 FIA (FeTer) A==, 2019 (2019 7 14) 71T,
AT 2;

(@) “Ffe sfesr” & geF FEar ATIwET 91 AT o= At SE yrieeaer g |arae av
e srer g UHT orfRRAT o T weaTetea R arw g, srfena g

411 G1/2020 @)
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@M “arterser & srfarfae Y g 11 i I7-amr (1) F qefiw warfa st Aforee gg=m st
AT 2;
() “oreger” & stafaad it 9T 12 % el qiETerE A1 sterwtiert 7 7 RFEd Trienor 1 seae
AT 2;
(F) “HET wrw Aty 7 stterfaay £ oy 18 % srefiw g gvw g g wferwwr w1 e
FrTT afaerrd afina §;
@) gz ¥ =v fAfAEw £ aqgEt § steatea aoft § :1$ 92 =718 a8 wurdy 31 seardy 21, afine 2;
(®) ’uEa At F T I F sttt o o Fartal ff FRe, sred, st o gt
F foro =9+ o7 A= 3 gq 39 AfRat 6t sqg=t & Sqa red aratd At gl
(2) = fafaaet & s forg o orsat = srfvreatrea, o afvarfoa 92 frar war g, %1 @@t o g s
srferfaae o sreher 3k forg wrer: fafRa e s 2
(3) = FAfATwt % waEed, SEr Fel 9 g9 g suterd g, od T & o orw o ‘ag’, SH O SHEr
Y ‘ag @ S & 9g, ‘S SHEr oY gg @A F O ff 92f9a g oY uwaad § agaad o entae
g
3. AN FA 6T Af<h.—(1) =7 FA=wT F1 ARy w2 67 ofcr g gt afgawrT a7 TF Ffawy & o
fafea gift, g srtersrr g afrat s it T gl
(2) I-fafaa (1) % agd =T & S Attt ot frT St sgaw T, ™o 3g admar & st
ATTAe g, BT ST SANT 67 ST Jahclt 2
(3) T FTAFRTET Aferarer a7 ag At S ara vy atwat g &, == ARt % G 5
FO Icae gt gfaral, feerradt, arat o =9 avg & o+ "THel 9% T o & Scaeardt grm:
wiq 78 T FoiT & egey & stfarardy = = vE iy & g oty g @ % farfem w1 % fiax
v % Twer s T R 2 -
(F) T FTART ATAHTL, STET S T TeT STferahm<y g UH sfraer 9 fovw 0 gf, a7
(@) WIS, STt AT Saer qed FIAFTLT STTeraT<t gIeT aried o3 T2 2t
Ford g AT T qoa FaT Aferart AT 7 39 9% § 9N 95l o4, Tgi 396 Ay & foeg & 1%
srfier a¥ Aot foram ST <=1 3
4, FTRTIRAT S FHATRAT F Gt H7 TST.~(1) AFFRTRAT e FH=ATRAT F it #:
(%) T =fen et Afaaw 5 % e STierear a9 % EiSF 754 % q0T AH{erq 67 T97 25 307
(@) T Ften S A aw 7, 8 3w 9 & ofefiT §ant & WHisT Woq & a18 g ¥ AyFa & w2,
Tfewfera gl
(2) = At % su-EfFaw (1) F @2 (F) F o= Fgaa G =t @ vdt [gie % arr i §
IEeht wrEteE e i TAfr srem@r 12 s 2016, S ot a12 7 g7, § 399 g9 3tua ot #§ G #7959
HAT STUA
(3) = At % arefier wnferseor & e & a9 a9 amaaT &% 9 & gated =t St
a7 fHeer #F sqar sy B g o 0 =1fte o g g 41 9aw dfe | g6fea s § gAad aqq 1
fafea fora SToem qeofe, === |affa & sqerET 97w aitsar U7 9gd # I # T 94, 39
QreATOrsh ARAAT AT TTIEHI & Hged &l [AAT ATHT Hl 479 | T@d U AT h aqd g1 ah< Tq< & I=ad
faeg, 51 & e & e & foro 9o forw o 3 ffesw s & 9 7 o1fes 7 g1, o B #2 a%ar 2

I |
soft it ugfaat
5. TadT T T TSA.—(1) Fat T & U Tt sfiT wd=riat & wieaq B o, S 59 999 &

oA F B Tgd ATGAT H GAIIE Fe T2 OTT FT T af, TS 3 I8 AqLAT § SHAT & oI 3T g
AT o forT yedra UF SyfersRT it ofe se=rteat &1 oo strua, S == fArfaaet v e & sava B T
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T FATA T 8, 3% U Afrardy a7 FH=T g fAsheT 7 SUART F# uT, urteser gt Aiga araat %
T e a2 =T wam

2) et Y =7f~F 7 s o fore e 98t R StTost, St ae v St

F) TR | LA HAT o A AT T T FL AL qAT

AATEATHS ST TAHAT ATHAT & Hh 7 2T

3 e wrfeerT Sfeafaa sa-fEfaaw (1) & g=fha Bt =3t & srataa 7 9Far @ -

F) T Aty i ST ¥ oiv UE tn £ araferd TR, SUgETdr F TS fi SIaeTwar wit
&9 § T g, AT

(@) 3T G AT, FrwmT, arastiae & % IUwA A7 gitatesd a1 w@raed [, Sar off /e 21, %
T UH A TRAT & ATHAT g THLT FTohl

(4) et =f<h T |Taters T, ITYTAT Y sraedhar & e & form:

(F) FA AT F THe U I ATAHRIAT 3 FHATRAT, D= Arier F f&aseq &1 ITTRT 7 g1, &1
g sqwa, Feare fre, gasar fufa, seEmamr Tnee i qofa gu d@fem e e w@r
STTURTT; AT

(@) THLAT H T T ATAFRTRAT ST FHATIAT T, TTIAFHOT § IAhT FAT F I 00 TT I STETET00
TRTETHT 9, "terd feaer === afffa F o= s=qa w7 gem

(5) grferRer, Ifeated He & o T9a-awT 9% ST It=d 0, d7 974 (HaTd 7 Tl gl

(6) = fafaaet #F sfeeg=er i aria | ager Yo § SteamTai/FH=1ai gT il T a7 6t 36
e & st 3q Rafea @ar & =9 # et it ST

6. STt #it gfa.—(1) "ot o ITEfoe 7o % qe=ara, et 7 Afafdee Gy ooft & =f3 i ffte soo= gt
g ar FoeT 2oft § 7T & 73T T giora grar § a1 SH AT | & TS TOTEr & AT ST

(2) = faff=w & @< (1) % i T® Ao § =799 dEt § 77 AAEy 3= 9y & s «w
3 SO

(3) =4 fafa=at # et ara & gra gu T, Al sriess qug-aag o AT 7 96 8-

(F) faferr areamt & RiRea &7 w27 F o sefiead & =99 % o @9 aqgeT § Ay aeEst &
AfaTh aTeraT AAEs; a7

@) e s e F o sty s& aw aeger =9 SRt § Sustaa 981 BT @ )

7. " WelT.— #relt 9T grer s st arer fAfae 95t o gl % o st @ w79 e ffeg st s
FETe T ST

() T ST Aot REAT 7 67 & F7 2T TG T TAMER T AT TR 6 aaqree 92 f&sfud
R stToIm

(=) FefT AT T ARG ST ATRT AT 3H UF FARAl T Aot F Hafara gET AR, ST THhT 51T
GEREE R PERER IS I

(m At -

(i) S uH =t & foarg o a1 w5 T g, et ago & & aoti/afa Stitad g, a1

(ii) e wF ae/afa F Stifad ga gu Bt st % @y g a7 BeEre &1 w0 B g, i §
et oft 72 a2 fAgfer o for o =&t g

Ford 7 T wrfersreor a3 =7 a1q & Sqee g1 Srar ¢ % vAr frarg v =it & Farg ® 9 9w ¥ 9n)
S RfrF o aqar iRt s s MU T g e ag et aafr e g AT Fyaaa age 7
TR

) HTeft et 5T "aw § e & for =gaaw Srefors Faar S o AT ST § 7o At gem

(%) TTTER0T 3 Hat § Sfoer efiw suferd afers sedry o SIead T ardl AT 9 FHarT off et
AT o AT TT T ST AT T&T o [T e FT & 9T 2|

Gl

(
(
(
(
(
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(F) AT S, AT S, 7 TOEET a0, ARG F AiHE B § FHASA AT AL AT Aot
% forT 9T % SeqT U g T & AT H AR QLT Y {13t 39 9&f 9% aR] g

(®) TTErReor AT Fg AT TS ALHRTE AT TH-TF & TITAT F FHAT ST ATAET FLF b AT q0e i
i i aermaTe o= A Y 9T FE T 2, ST o HAT H srfdRaw ai= av i ge F 9T gl

() TS | Sfeataa sitaw [t T 919 T g arer saaat ar &Afed oat F1 @ T FT arer it
F sraadl ¥ fe=me 7gt e srowm

(=) AT AreEd T3 H F, Triewor stefda £ et a9, [ =99 vyt % oo g s,
fSradd ferfera aver A TRt e AT ATEATRTT AT 3 Haohl A7 77 =9+ qAfa g g947 Az s
F1E wfskaT emfirer 21 Tk 2

Forat o STTErsheor et STferaT<Y s @gre e (ST % 9 a2 9dt & forw swieamt f -
% foro grEfiE fAwT 7 IS[ue TSR o5 T TSI (312) & 3% & START FT g9FaT 2

(31) eIt 7 offaw == Fgfce Tieer g === afuta i srqerET 92 G Srowm === atefa =99
aterar ® sreefi & fouras, It Afersd Taar, F1 AqAT T U 9T HIISUE, ST $HH Z1eT St aa7ef
ST, T A= Aged |

(@) FAgie srfesrT s=f=a srefr=i  arat i g, 376 947 Sierar # fAoarad & ST seferd wi,
g Fafara uat av et efveat o= e o seare o o aswar 810t £ o F i T=h, afw &= s
srfera it 7§, Al arfee g T agHTed & o F ae wa & safty 9% % forg " w2

(®) T srereff, S sTtesRr g At e adverr & are, wefEe v ordiE w9 § w=er 981 9
SITAT 2 Y FoReT TohTe o AT Tee o eTien i, fSraehl asig & 94T & FA1 & Hagd § areT Scd= grdl af, ¥
HFT T 21, ® 92 U2 Fgaa agl B sroam T steredt & o ol TR S % ae #7 7 o A
Aaffed Tel & T Sl e ax = B & s

8. Tt TS F a1 ST . — Fgie e ana-aae a7 aifes § ugd § A ofiw s
¥ getag #12 ff 1= arfia vE =fE @ SR 5 % su-Rffaee (2) & @) § & ot aat s gher
ATATAT T gU ITITH AT FTT TN SATHAT 6 ST T I FT T &

9. Trefe.—(1) fAfa= afort § sefa gy e e § 7o AR sEe afort § 6 s

2) T+t wretaat [gie sieer g === afEfa fit ST o2 AT % AqH ITasd T Ehd Il &
ey ITLHAT ST ATITET TRIAT 6 SAETT T 30T ST

Ford T Tt & forw et we=m it SThaT Sl aratersd TEaT 7 " Hid & (o7 FHAT 1 39 I8
A7 ft, ST 7 37 MAd F oo fF=w G o @ g, § ye99 9% o= R Srosm s sridsrer, o
TRl & e sqwa, oamaa Rve, Jashar o, S|emor TErae oifs q9ia gu |@ierm Fawer =37
afafa F =T o wom

Ford T T IFfEaTl & = Tt % forw o= &t Suersy ffxrat 6t Jeam &1 i =1 g &Y e &
form farte Y SuetsyaT & e % UH T SEEaTl U UF I A4y, ST e gy it AT §T
qHAT 8, & (e & aAreme a2 fo=me fomar strowm) it et swtear &1 Maifa smater w1 R sy 981 &
T UF IFfiEaTe & I MiHd 93ty & ugd F vuaw v F e 9w = e smom afy A seta |
T TIH 99 & NS IUAsy A9 8, a7 [AfHa sater & qgor F g au & Rawe w = B smowm 7g
gt 37 a4t aut ¥ forw @y frr smo fes fom R Suasy 981 81 aft ST F e, Sude
fefp/Rfrat ft g § = & &7 7o w3 F forw swfieared i auterd g Sudsy A8l g, ar a9t
ATERTEY ST 31717 I9etsy 8, 7¥ fa=me forar smoam)

Ford ag AT o6 & 11 TF % q&1 9¢ TR, e ger [Faiia d=¢9me & sqar, afsar 98 Ieadr &
ATTT 9 T ATUIAT| THH TOEer Tqe o TaeTT #q¢ 11 T & Ial I GG 6 (o7 € g g

10. ARCSAT.~(1) HaT F ITLIHF T F AT et Joft & g @ant & gaeai S 99q afeesar ariawr
g fafga & SToeft sie ota o B @ st & sera fofr 7 e g, == Ofiaw & aiw gm i
AT T e & Ffvesar g e grf
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(2) TRt T =afr & ATHer § ST Y # STt Re 3T o=y & o o g e are § 39 arferd
T 7 21, 3T 39 9= AT Avft e 37 arAtera R = g, § afissar it T aTHTeIadr SrHed it
TN ST B T AT & o0l TS| JAT, AT 98 oq G (a0 § T2 | gF (HAT 6 are ail) q96q
T FHIET T AT Jft § FA=fod smem 9% 9o #% 2T 21, 39 U 7 Aot § vy Rt dar # oft s
Fivesar F et § fo=me T s, qod & 372 afvssar aa & & STusti-

(F) 39 AHE 9 § a8 A<k IT 97 THY T 9 g0 F7 2T 8, IT

(@)  SHANE 9§ 39 A9 g9 [N § q9E AT q99qed 98 A7 Ji § Fataa sraw o g mar
TATE,

ST St wEer 2

Fordt T womaiasy &t afvssar w1 Raior Swgea gt % STgEme gR, T, I8 UF e fit airg F 98
Foft § 7 7 foret At seafa & sarfed J@t 9

Ford &7 3 v g Rafy F amatoa sfeat i oweaw afgar === afafy g vew Trgar w93 § [aifa
LRl

(3) Tsft et wicat & aruters atgar S Traar & w7 g Mt & s, e 3 us Afoe g
T fAgfe % o 397 79 21 @ % 739 & aRomaeas e e T eftE s 7= afimeeas
fRer v o =f=e & afvg 3 % g

(4) U ST=al =l FEAT, ST TAd =999 Gt i SqeEr 9% 6 STt 8, 39 79 § gt o|d 3ve
i ATT 1T 39 a8 & WA & (o7 srqeifEra BT wam g1 Stet Trata aigdr & e a2 i St g, Tedisha
FANT F AT, AT & &0 TRT 919 S a1 Atedl i atesar == 4oft, Sea T 9= g €, i
TTatersd Ffegdr & THTT RN gTAith, STgf UF 2Ah e afd o7 s /T 97a7 § 3 U S48 g0
gfaeaTiaa foFaT SITaT 8 sfiT S9T =3i<h afs 918 § TR 9137 S7dT 8 30 1= grar ¢ af 9g 3g U § 99 Fsl,
Srgiv 38 giaeraa T €, % Fa7 afsdr qgi 918 F3

(5) STAFT IUSLT § AT AT g ATl ATAFET AT FHATLT T Ffvesar s srresrrT g Bfga i
STt

(6) ITFEMRTOT ek a9 T TATT FHATIAT T I ATLTAT h FH | I ATH 6 G UH 37 A, AT
fagfr it Meifia w3, #1 qaiq g0 uF FEHr T3 FO 7 UH g A7 uF 9fd T wHaEn o
IUASY FLTS SATUIN

1. wRfRgRe—(1) JFEIRE 7% 9 S arer 930 # FE G9EE, T5T AT AT  9-0ST 89 6
HATAAT /AT, Arasas STHAT ST FifATersd TAT Fardeq Ay, S ar| ey St raeaswarsi &
ATHA AeAT0 T AT TEH AT A (<h ITASH BT 1 HATAAT Bl A T TTEHIT H TIAI<F T2 FRRE
FIA F Togd o, b AT SATTF = F AT 64T JT0IT|

(2) SRR % STETE 9% HRE % o0 STt F7 99 =73 S S STEerEr 92 &Har S

(3) grfaeRT § =4 fafaast & st afafag e o2 &t 72 a4t Mgt sww § stfderas oi= a &t sty
% forw gty o8 Ut srafdr ofiY =8 oI & F@TaT SI7 FT, STET TTTeRor g a9g-a97 9 fafga B s
12,  afRErer—(1) Fa= % Afdee wae & G og 9w @9 Fgea a7 oF 998 & @0 #§ Teq sfeewry v
FHAT <7 a9 fT srafer F foro afvedar o= wgam

(2) e wieeTdy, afe ag = sraeas au=, forfag =7 § Fror R w3 aEdosHes wrafasaraT
9T qRATAT FT qAfS uF a9 F Aty F o awr gwa ¢ 41 Forfea w1 # weor e s e f safy
T FHH IT qHTA FT Thd 2l

(3) =z faffam & S sreran svEtaa frar w21 &1 =g, F1E sfas a1 AT 39 9% 17 ed s
g = e, ST ft /e 2n, T T g@n, afE T i sEty awaarg@s qut Fwe 97 eI JrEn
ST

(4) Tf Rt =TT it aRETaT sEfy % 0T FEAATITE Haras e dgi AT Srar g ar, o w e
FILU FATT I TF WG HT AMEH T T T AATY F Facl UF HIg FT ATET (A dq qIATT Hah, & AT ATHAT
2T, STTEEReor it FAT & ZeTaT ST 6T 2 AT fAea< 98 I¥ =raed a1 S JehaT 2
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13.  wfagTens FRRe.—(1) STIae % ML 9T 9 ST arel 981 & Tiferar gy fafga Haee e adt siw
TRIAT AIAEET & Aqa W& srafer & forg w=r srom)
(2) TfeaTens i Fae Frd & IfFarar § sSeustiers sraesharsl il Q2T F91 & forg it STusfh)
14.  FRUT AHAT H I A0 R Feae aofy F st @ Rdaga- guaw wfgerd fEe i
AATILTTAT &l AT § TEd gU AT FIT (HTQd FT qohel & 19 -
(F) FrE ATAFHT AT FHATL TF AT 98 T IALETAA HT AT T@d gu, UHT erafer & forw sam
areer § fAfae B s gy, e Gt oft facdr e 3 st 3g 9 &1 &1 [MeeT e A
(@) FS ATAFHET AT FHATL, STk a9 H I=ad 92 § €65 8, UH 98 ¥ Tgd gu faqr feft facd ar
qvT g o 399 3 AFae Avft g & Hafaq Scavariaal w1 Hag 2

T 11

fafae
15.  foferer # &t afke.— wrfarsreor, Set Saeht 7g T 21 6 Ut wAr sraews a7 g 8, a8t 39w
o ST T § 37 dEag w9k, 39 (AFat & CRET Sy A FRET 9 AT et o saRdl o "ee ¥, smeer
g farferer 7 Fam)
16. FTEaT.— = v F Grareags @ gefda afe w gem 33q g, 39 9% wrfersor gr Aok fomn
STUAT
17.  FeATeAl F Areor.— TfereEr = A 3 Suaet F gure § o aret wisAreat & s F
orT, awg-awa a7 UF graTg 47 Afose Ader, ST sraew g, S w o

LA

(Rff=w 5, 6, 7, 8 3T 9 3W)

9 FT AT R ot # ggfa | @ et | fieft vt F o | ofy, FSww o=t | wmw af@f
=T dr A= | % fou | snftm 4fte ofix | affeghy smiew B | @ aaee
WX ST AT
et =1
widera
1 2 3 4 5 6 7
ERLEIRENED 17 1. 33% | AN AL | AR AR 1. ST — wTfesRer ® | 1. srfeser
(2020) | Wr=FT BT AT A T0aT | 2. argl
gt | BEw T & LERED ERAIEECE T El e A
¥ g | TEAT T Gi=nfehl) & w7 " | gy £l
I gtafagte LGRS | CO W 2 B B
gfEdr | 8T Fratea Far fFrEn AIITF
2. 33% 2. wiafage gm-(i) s | @@= 9w
BIRIERE AT F AfeEer ST
qE-ATHAT qI qA Ha/fAAmT #
T Rt srame o @3
3. ay T T 3R g
wfafae a1 Rregia
T AT HieET Jav #fewa daer 13 41
AT X =Y wfe & = ad i
Rt =T $r 2n
qT
(i) TT LY FH-TT
VI EEIEE e
SUFH/ TEAT TS %?
afrwrr ST st wr
HIAT F TEAGET A0 H
IBRIEGREE IEe R Eaukall
(iii)) 3T 56 T & srferw 7
2l
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HILT =T TSI AT

9% T AT T Wl @ ggfa | et wot | el oWt & oo | ooft, Pmw =t | wmm s
eI dx Rt | % fou | snftm 4fte oix | affghe @ B | @ aase
WX S qTeAt
Rfmt &
EIRKK
1 2 3 4 5 6 7
R 42 1. 33% | AN AL | AT AR 1. Wr=fa - wifeeeor § | 1. g
LEURERE] (2020) | T FTT IfARerF ¥ = § =qAaw | FEE
s gpfae | BEE TR s ag A Fafaa far | sfeer,
Famme | T T FT 2N LA e o1
| SRR 2. s grr-() 3% | 9579
qhadd | F0 gER % dfgery S | 2. wrfem
2. 33% AT g HE/EAEET # | F ar
gfafagfe- fafg e o "gew | SwHeTRRers-
- T2 gTer R E T
R RIRE AL 3. g
3. a o AR omer 12 | AL AR
EIRIRE G T A # A oad A | AR F
EGURIGIEEL Rt &= 1 2 qAT  F
LT X a1 EIEERED
(i) T~T TR/ HH-TST A
G/ ICEI e E
SUFH/ TATIT EIAST
aferTdy S eraferd wr
qAAT F TEIA A0 H
At e e & g
(EREFELEEICER
1l
IufAers 42 1. 50% | sttershae: | 1. BT ot Bowr & | 1. weta - wifeeeer § | 1. e
(2020) | TAT BT | 45 TIAE o AT | AIETT AT ®T § | HTEARRT
* T Sres 7 & AEEHT TSR § | vgaaw wg a9 o Fafae | st
¥ STE LER 9 araamITe TR | JaT CIAC R
- wfafage Hea § e w9 | o gty gm-() 3w | TE
qfedfr | T a0 &g N e F oafw s | 20w
2. ary RIESUEREAEPININIEL C i c et E i 3r
gt fe- (F) e | AT e aw "9geT | SuHgTHe -
qE-ATHAT EHICE] # | wz g o g, ageq
ERUAEEEI FATARICAL/TTEE | o7 Rregia
SRR T H T | s afww o 10
ot T R, | i oy Fafer
E (@) FAT | AT
ERCRIN L
T Y A w9
(T T | i ot iy Frfirr
Fr 2
(1) STHTIO Se |
ﬁ_’% Fa= ffes A 8 AT
T, ™ |
() STEEH | o
EATARIA, ) .
TS LA/ HH-TTT
@ @7 @ | i
%ﬁ? 5§ SUFH/ T G %
afardy s esrafer
() féeReor

HAAT F_ TEIA A0 H
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9% T AT T Wl @ ggfa | et Wt | el oWt & oo | ooft, Pmw =t | wmm @i
e dr A | F  fog | sfem e o | wiaffgie smes @B | &1 b
WX S qTeAt
Rfmt &
EIRKK
1 2 3 4 5 6 7
FET | Hatgg | FEfEe e greor B
FE A wT | i) g 56 7 F Al T
RIEEUEEIIRED M
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UNIQUE IDENTIFICATION AUTHORITY OF INDIA
NOTIFICATION
New Delhi, the 21st January, 2020
Unique ldentification Authority of India (Appointment of Officers and Employees) Regulations, 2020

(No. 1 of 2020)

No. A-12013/13/RR/2016-UIDAI (No 1 of 2020).—In exercise of the powers conferred by sub-
section (1) of Section 21 read with sub-section (1) of section 54 and clause (x) of sub-section (2) of section 54
of the Aadhaar (Targeted Delivery of Financial and Other Subsidies, Benefits and Services) Act, 2016 (18 of
2016), as amended vide the Aadhaar and Other Laws (Amendment) Act, 2019 (14 of 2019), the Unique
Identification Authority of India hereby makes the following regulations governing appointment of officers and
other employees of the Authority, namely:-

Chapter |
Preliminary

1. Short title and commencement.—(1) These regulations may be called the Unique Identification
Authority of India (Appointment of Officers and Employees) Regulations, 2020.

2 These regulations shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—(1) In these regulations unless the context otherwise requires, —

(@) “Act” means the Aadhaar (Targeted Delivery of Financial and Other Subsidies, Benefits and Services)
Act, 2016 (18 of 2016), as amended vide the Aadhaar and Other Laws (Amendment) Act, 2019 (14 of
2019);

(b) “Appointing Authority” means Chief Executive Officer or such other officer to whom such powers and
functions have been delegated by the Authority by general or special order;
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(c) “Authority” means Unique Identification Authority of India established under sub-section (1) of
Section 11 of the Act;

(d) “Chairperson” means the Chairperson of the Authority appointed on full-time or part-time basis under
Section 12 of the Act;

(e) “Chief Executive Officer” means Chief Executive Officer of the Authority appointed under Section 18
of the Act by the Central Government;

(f) “Post” means any post in a grade whether permanent or temporary mentioned in the Schedule annexed
to these regulations;

(9) “Selection Committee” means a committee constituted to consider selection for appointment,
absorption, promotion and deputation of officers and other employees in any grade in accordance with
the Schedule to these regulations.

(2) The words and expressions used in these regulations, but not defined, shall have the same meaning as
respectively assigned to them under the Act.

3) For the purposes of these regulations, the terms ‘he’, ‘him’, ‘his’ and ‘himself shall also refer to ‘she’,
‘her’ and ‘herself” wherever the context warrants and singular will also include plural.

3. Power to implement.—(1) The power to implement these regulations vests in the Chief Executive
Officer or with such officer to whom powers have been delegated by the Authority.

(2) The powers exercisable under sub-regulation (1) shall also be exercisable by any superior entity
including officer higher in precedence.

3 The Chief Executive Officer or the officer to whom such powers have been vested shall be responsible
for deciding on all complaints, grievances, disputes and other similar matters arising in the course of
implementation of these regulations:

Provided that any officer or employee aggrieved of the decision may institute an appeal against such decision
within forty five days of the issue of order conveying the decision before -

€)] the Chief Executive Officer where such orders have been passed by an officer subordinate to him, or
(b) the Authority where such orders have been passed by the Chief Executive Officer:

Provided further that the Chief Executive Officer shall not participate in the meeting of the Authority where an
appeal on his decision is decided.

4. Constitution of Officers and Employees Cadre.—(1) The officers and employees cadre shall consist

of:

@ any person absorbed at the time of initial constitution of the cadre of the Authority under regulation 5;
and

(b) any person appointed to a post under regulations 7, 8 and 9 after initial constitution of the cadre.

2 Any person appointed under clause (a) of sub-regulation (1) of this regulation shall on such

appointment be deemed to be a member of the cadre in the appropriate grade applicable to him from the date of
his initial appointment with the Authority or the twelfth date of July 2016, whichever is later.

3) The pay, on appointment in the Authority under this regulation, shall normally be fixed as per the
relevant rules, regulations or instructions of the Central Government as applicable on the appointee or at the
minimum of the pay in the respective level in the pay matrix. The Authority may, however, fix it at a higher
point in the level keeping in view the seniority and pay already being drawn, higher academic qualifications or
special experience of value to the Authority, by granting additional increments, not exceeding four in the pay
matrix level fixed for the grade in which the appointment is made, on the recommendation of the Selection
Committee.

Chapter 11
Methods of Recruitment

5. Initial constitution of the Cadre.-(1) The cadre shall be formed initially by absorption of the officers
and employees who immediately before the constitution of cadre were holding any post as listed in Schedule,
subject to the said post available for absorption in the Schedule. An offer for absorption shall be given to such
officers and employees, who are holding any post provided under the Schedule to the present regulations, and on
exercise of option by such officer or employee, the Authority shall consider absorption subject to the provisions
contained herein.
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(2) No person shall be considered for absorption, unless such person:
@ has completed three years of continuous service in the Authority; and
(b) is free from disciplinary and vigilance angle.

3) The Appointing Authority may absorb any person referred to in sub-regulation (1), above:-

@ on recommendation of the Selection Committee and having regard to relative merit, suitability and
requirement of such person in the Authority; and

(b) in consultation with his parent Ministry or Department or Public Sector Undertaking or Statutory or
Autonomous Body, as the case may be, for absorption of such persons.

4) For determining relative merit, suitability and requirement of a person:

€)] a brief of the eligible officers and employees, who exercise the option for absorption, indicating their

past experience, performance reports, vigilance status, exceptional contributions etc., shall be placed for
consideration of the Selection Committee; and

(b) shortlisted officers and employees shall be required to submit brief write-ups on five exceptional
contributions made during his/her service at the Authority, for consideration of the Selection Committee.

(5) The Authority may prescribe such further conditions for said absorption, as it may deem fit from time
to time.

(6) The service rendered by the officers and employees in the Authority prior to the date of notification of
these regulations shall be counted as regular service for the purpose of this regulation.

6. Method of Recruitment.—(1) After initial formation of the cadre, if any vacancy arises in any of the
grades specified in the Schedule or if any new post is created in any of the grade, the same shall be filled up in
the manner specified in the Schedule.

(2) Selection in each case under clause (1) of this regulation shall be on the recommendations of the
Selection Committee as specified in the Schedule.

3) Notwithstanding anything contained in these regulations, the Appointing Authority may, from time to
time prescribe:-

€)] eligibility criteria in addition to the criteria specified in the Schedule hereto for selection of candidates
for filling up the vacancies through different methods; and

(b) procedure for appointment and promotion unless otherwise provided in these regulations.

7. Direct recruitment.— Selection of candidate for appointment to various posts which are to be filled up
by direct recruitment shall be made as per the procedure laid down below:

€)] The vacancies which are to be filled up shall be advertised at least in two leading national dailies and
Authority’s website.

(b) A candidate must be a citizen of India or he must belong to such categories of persons as may from
time to time be notified by the Government.

(© No person -

Q) who has entered into or contracted a marriage with a person having a spouse living, or

(i) who having a spouse living, has entered into or contracted marriage with any person, shall be eligible

for appointment to any post under the Authority,

Provided that the Authority may, if satisfied that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this regulation.

(d) Minimum qualifications and age limit for appointment to cadre by direct recruitment shall be as
specified in the Schedule.

O] Officers and employees borne on the Authority’s cadre and possessing requisite qualification and
experience may also be eligible for applying for the posts to be filled on direct recruitment basis.

(f Orders and policies of the Central Government on reservation of posts for Schedule Castes, Schedule
Tribes, other backward castes, economically weaker sections of citizens and other categories which may be
applicable currently will apply to these posts.
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(9) The employees of the Authority or Central or State Government or Administration of a Union Territory
who have rendered five-year regular and continuous service as on the closing date of application shall be
eligible for relaxation in upper age limit up to a maximum of five years.

(h) Applications which are not received by the last date mentioned in the advertisement or which are from
candidates who do not satisfy the conditions laid down will not be entertained.

(i) From the remaining applications, the Authority will short-list the candidates who are to be called for
the selection process which may include written test or technical assessment or interview or combination of
these or any other process as determined by the Selection Committee.

Provided that the Authority may use the Graduate Aptitude Test in Engineering (GATE) score in the relevant
discipline for short-listing of candidates for recruitment to the post of the Technical Officer and the Assistant
Director (Technology).

()] Final selection of the candidate(s) will be made by the Appointing Authority on the recommendation of
the Selection Committee. The Selection Committee may give appropriate weightage to the candidate’s
performance in the selection process, his qualifications, job experience and such other criteria as it may deem
fit.

(k) The Appointing Authority may maintain a panel of names of selected candidates in accordance with
their performance in the selection process who may be offered employment against future vacancies in the
concerned posts. Any such panel of names, if prepared and maintained, shall remain valid for a period not
exceeding twelve months from the date of its approval by the Appointing Authority.

()] A candidate who, after such medical examination as the Authority may prescribe, is found not to be in
good mental or bodily health and free from any mental or physical defect likely to interfere with the discharge of
the duties of the service, shall not be appointed to the post. The fact that a candidate has been physically
examined will not mean or imply that he shall be considered for appointment.

8. Permanent Absorption after Cadre Constitution.— The Appointing Authority may, from time to
time, by appropriate order, appoint on permanent absorption basis any person already appointed and holding any
post listed in the Schedule in the Authority and follow such conditions and procedure as provided in sub-
regulation (2) to (4) of regulation 5.

9. Promotion.—(1) Appointment by promotion to different grades shall be made from the lower grades as
specified in the Schedule.

2 All promotions shall be made against sanctioned posts available as per Schedule hereto, by the
Appointing Authority on recommendations of the Selection Committee based on suitability and relative merit.

Provided that in assessing the suitability and relative merit of an employee for promotion, performance of such
employee in the post or grade, from where he is being considered for promotion, shall be considered and the
Authority shall prepare a brief of the eligible officers and employees indicating their past experience,
performance reports, vigilance status, exceptional contributions etc. for the consideration of the Selection
Committee.

Provided that zone of consideration for promotion amongst the eligible candidates shall be three times the
number of vacancies available and subject to availability of records for promotion of all such candidates shall be
considered on the basis of their records for an equal period that may be determined by the Authority. If records
of any candidate are not available for the period fixed, records of such candidate for first year preceding the said
fixed period shall be considered. In case, records of first year preceding the fixed period is not available, then
records for second year preceding the fixed period shall be considered. This principle shall be applied for all
years for which records are not available. In case, as per abovementioned, requisite number of candidates is not
available to constitute zone of consideration for available vacancy/vacancies, all the officers who are otherwise
available shall be considered.

Provided further that promotion to the posts up to Level 11 shall be made on seniority cum merit, in accordance
with the benchmark prescribed by the Authority. Provisions of immediately preceding proviso shall also apply
to the promotion to the posts up to Level 11.

10. Seniority.—(1) The relative seniority of officers and employees appointed to any grade at the time of
initial formation of the cadre shall be fixed by the Authority and unless decided otherwise on account of special
reasons be governed by their relative seniority on the date of commencement of this regulation.

(2) In the case of a person who is initially taken on deputation or otherwise and absorbed later, his
seniority in the post or grade in which he is absorbed will normally be counted from the date of issue of order
for absorption. If he has, however, been holding already (on the date of absorption) the same or equivalent post
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or grade on regular basis in his parent department such regular service in the post or grade shall also be taken
into account in fixation of his seniority, subject to the condition that he will be given seniority from-

€)] the date he has been holding the post on deputation or otherwise; or

(b) the date from which he has been appointed on a regular basis to the same or equivalent post or grade in
his parent department,

whichever is earlier:

Provided that the fixation of seniority of a transferee shall be in accordance with above principles shall,
however, not affect any regular promotions to the grade made prior to the date of such absorption:

Provided further that the inter se seniority of similarly placed absorbees shall be determined by the order of
merit assigned by the Selection Committee.

3) The relative seniority of all direct recruits shall be determined by the order of merit in which they are
selected for appointment for a specific post. The persons appointed as a result of an earlier selection shall rank
senior to those appointed as a result of subsequent selection.

(@) Where promotions are made on the basis of recommendation of the Selection Committee, the seniority
of such promotees shall be in the order in which they are recommended for such promotion by the Committee.
Where promotions are made on the basis of seniority, subject to the rejection of the unfit, the seniority of
persons considered fit for promotion shall be the same as the relative seniority in the lower grade from which
they are promoted. Where, however, a person is considered unfit for promotion and is superseded by a junior,
such persons shall not, if he is subsequently found suitable and promoted, take seniority in the higher grade over
the junior persons who had superseded him.

(5) The seniority of an officer or employee not covered by the above provisions shall be determined by the
Appointing Authority.

(6) Each year, the Authority shall prepare a list of the employees in its service showing their names in the
order of their seniority containing such other particulars as the Appointing Authority may determine and a copy
of such list shall be made available to each employee.

11. Deputation.—(1) The posts which are to be filled up by the method of deputation would be widely
circulated among such Ministries or Departments of the Central Government, State Governments,
Administration of Union Territories, Public Sector Undertakings and Statutory and Autonomous Bodies which
are expected to have people with the qualifications and experience matching the requirements of the Authority
and willing to join the Authority on deputation.

2 The selection of candidates for appointment on deputation basis shall be made on the recommendations
of the Selection Committee.

3) All appointments made on deputation in the Authority under these regulations shall initially be for a
period not exceeding five years, which may be extended for such period and in such manner as prescribed by the
Authority from time to time.

12. Probation.—(1) An officer or employee directly appointed to any post in the specified level of pay or
promoted from one group to another shall be on probation for a period of two years.

2 The Appointing Authority may, if he considers it necessary, extend the period of probation up to a
period of one year for unsatisfactory performance or reduce or dispense with period of probation for reasons to
be recorded in writing.

3) Save as otherwise provided in this regulation, an officer or employee shall be deemed to have been
confirmed in the post to which he has been appointed or promoted, as the case may be, on successful completion
of the period of probation.

4) During probation period, if an employee’s performance is not found satisfactory, he may be discharged
from the service of the Authority at one month’s notice or by payment of substantive pay for one month in lieu
thereof or reverted to the lower post, as the case may be, without assigning any reasons.

13. Contractual appointment.—(1) The posts which are to be filled up on contract basis shall be filled for
a specified period on such terms and conditions and qualification criteria as specified by the Authority.

(2) The contractual appointment shall be made only in the exigency of work to meet the short term
requirements.

14. Discharge of duties of higher grade and lower grade in certain cases.— The Competent Authority
may, by order, having regard to the exigency of service, direct, -
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@ to look after work of next higher grade for such period as may be specified in the order, to the officer or
employee while he continues to hold a particular post and responsibility without any pecuniary benefit; or

(b) an officer or employee, belonging to a higher grade in the cadre while holding such post, to look after
the responsibilities relating to a post in the immediately lower grade without any pecuniary or other loss.

Chapter 111
Miscellaneous

15. Power to relax.— Where the Authority is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these regulations with
respect to any class or category of persons.

16. Interpretation.— If any query relating to implementation of these regulations arise, they shall be
decided by the Authority.
17. Removal of difficulties.— The Authority may from time to time issue such general or specific

directions as may be necessary to remove difficulties in the operation of any of the provisions of these
regulations

SCHEDULE
(Refer to Regulations 5, 6, 7, 8 and 9)
Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
Deputy 17 1. 33% by|Not Not applicable 1. By promotion- At least four years of | 1. Authority
Director (2020) promotion applicable regular service as Assistant Director | 2. Outside
General * Subject to | failing which by General or Assistant Director General | expert, if
variation deputation (Technology) with the Authority. considered
dependenton | 2. 33% by 2. By deputation- (i) Officers from the | necessary by
workload | deputation-cum- Central Government holding analogous | the Chairman
absorption posts on regular basis in the parent cadre/ | of the
3. Remaining department; Committee
by deputation or OR
on contract With four years of regular service in the
basis Pay Matrix Level 13 or above.
OR

(ii) Officers from State/UT Government/
Public Sector Undertaking/Autonomous
Organization holding regular post in
corresponding grades with requisite

experience.
(iii) Age below 56 years
Assistant 42" 1. 33% by | Not Not applicable 1. By promotion— At least eight years of | 1. Chief
Director (2020) promotion applicable regular service as Deputy Director with | Executive
General * Subject to | failing which by the Authority. Officer,
variation deputation 2. By deputation- (i) Officers from the | UIDAI
dependenton | 2. 33% by Central Government holding analogous | — Chairman
workload | deputation-cum- posts on regular basis in the parent cadre/ | 2. Two
absorption department; Deputy
3. Remaining OR Director
by deputation or With three years of regular service in the | Generals of
on contract Pay Matrix Level 12 or above. UIDAI
basis OR — Members

(ii) Officers from State/UT Government/ | 3. Outside
Public Sector Undertaking/ Autonomous | expert, if
Organization holding regular post in | considered
corresponding grades with requisite | necessary by
experience. the Chairman
(iii) Age below 56 years of the
Committee
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
Deputy 42" 1. 50% by|Maximum:|1. Graduation in|1. By promotion- At least six years of | 1. Chief
Director (2020) promotion 45 years any discipline with | regular service as Section Officer with the | Executive
* Subject to | failing which by any of the | Authority. Officer,
variation deputation professional degree | 2. By deputation- (i) Officers from the | UIDAI
dependent on | 2. Remaining by from an institution | Central Government holding analogous | — Chairman
workload | deputation-cum- recognized by | posts on regular basis in the parent cadre/ | 2. Two
absorption Government department; Deputy
failing which by agencies: OR Director
direct @) Master in | With three years of regular service in the | Generals of
recruitment Business Pay Matrix Level 10; UIDAI
Administration/ Post | OR — Members
Graduate Diploma | With five years of regular service in the
in Business | Pay Matrix Level 9;
Administration OR
(b)  Masters in | With six years of regular service in the
Computer Pay Matrix Level 8;
Applications, OR
(©) Chartered | (ii) Officers from State/UT Government/
Accountant Public Sector Undertaking/ Autonomous
(d) Certified | Organization holding regular post in
Management corresponding grades with requisite
Accountant experience.
(e) Bachelor of | (iii) Age below 56 years
Laws (LLB)
(f) Post Graduation
in Mass
Communication
(9) Degree
equivalent to (a) to
)
(h)  Any other
professional degree
relevant to  the
functions of the
Authority as decided
by the competent
authority from time
to time.
OR
Four year degree in
engineering or
technology from an
institution
recognized by
Government
agencies.
2. Six year of
relevant work
experience after
obtaining
educational
qualification.
Section 59" 1. 50% by |Maximum | Graduation in any 1. By promotion- At least six years of | 1. Deputy
Officer (2020) promotion 35 years discipline with five | regular service as Assistant Section | Director
* Subjectto | failing which year of relevant | Officer with the Authority. General
variation by deputation work  experience | 2. By deputation- (i) Officers from the | — Chairman
dependenton | 2. 50% by after obtaining | Central Government holding analogous | 2. Two
workload deputation- educational posts on regular basis in the parent cadre/ | Assistant
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
cum-absorption qualification. department; Director
failing  which OR OR Generals
by direct Graduation  along | With three years of regular service in the | —Members
recruitment with any of the | Pay Matrix Level 7;
professional degree | OR
from an institution | With five years of regular service in the
recognized by | Pay Matrix Level 6;
Government OR
agencies with three | (ii) Officers from State Government/
year post | Public Sector Undertaking/ Autonomous
qualification  work | Organization holding regular post in
experience: corresponding grades with requisite
@) Master in | experience.
Business (iii) Age below 56 years
Administration/ Post
Graduate Diploma
in Business
Administration
(b) Masters in
Computer
Applications,
(©) Chartered
Accountant
d) Certified
Management
Accountant
(e) Bachelor of
Laws (LLB)
(f) Post Graduation
in Mass
Communication
) Degree
equivalent to (a) to
)
(h)  Any other
professional degree
relevant to  the
functions of the
Authority as decided
by the competent
authority from time
to time.
Assistant 547 100% by | Maximum | 1.  Graduation in | By deputation- (i) Officers from the | 1. Deputy
Section (2020) deputation- 35 years any discipline Central Government holding analogous | Director
Officer * Subjectto | cum-absorption 2. Minimum six | posts on regular basis in the parent cadre/ | General
variation failing  which month  certificate | department; —Chairman
dependent on | by direct course in computers | OR 2. Two
workload recruitment 3. Three year of | With three years of regular service in the | Assistant
relevant work | Pay Matrix Level 5; Director
experience after | OR Generals
obtaining With five years of regular service in the —Members
educational Pay Matrix Level 4;
qualification. OR

With seven years of regular service in the
Pay Matrix Level 3;

OR

(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
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Number of
post

Name of
the Post

Method of
recruitment
and percentage
of the
vacancies to be
filled by
various
methods

Age for
direct

recruits

Educational and
other qualifications
required for direct
recruits

Grade from  which
deputation is to be made

promotion/

Composition
of Selection
Committee

3

6

Organization holding regular post in
corresponding grades with requisite
experience.

(iii) Age below 56 years.

e3

Assistant 9
Director (2020)
General * Subject to
(Technolo variation
ay) dependent on
workload

1. 50%
promotion
failing which by
deputation

2. Remaining by
deputation or on
contract basis

by

Not
applicable

Not applicable

1. By promotion — (i) At least four years
of regular service as Assistant Director
General (Technology — DS Level) with
the Authority.

(ii) At least eight years of regular service
as Deputy Director (Technology) with the
Authority.

2. By deputation- (i) Officers from the
Central Government holding analogous
posts on regular basis in the parent cadre/
department;

OR

With three years of regular service in the
Pay Matrix Level 12 or above.

OR

(i) Officers from State/UT Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.

(iii) Four year degree in engineering or
technology in  computer  sciences,
information technology or electronics or
Masters degree in computer applications
from an institution recognized by
Government agencies.

(iv) Age below 56 years

1. Chief
Executive
Officer,
UIDAI

— Chairman
2. Two
Deputy
Director
Generals of
UIDAI

— Members
3. Outside
expert, if
considered
necessary by
the Chairman
of the
Committee

ES

Assistant 1
Director (2020)
General * Subject to
(Technolo variation
gy — DS | dependenton
Level) workload

100% by
deputation-cum-
absorption

Not
applicable

Not applicable

1. By deputation- (i) Officers from the
Central Government holding analogous
posts on regular basis in the parent cadre/
department;

OR

With four years of regular service in the
Pay Matrix Level 11 or above.

OR

(ii) Officers from State/UT Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.

(iii) Four year degree in engineering or
technology in  computer  sciences,
information technology or electronics or
Masters degree in computer applications
from an institution recognized by
Government agencies.

(iv) Age below 56 years

1. Chief
Executive
Officer,
UIDAI

— Chairman
2. Two
Deputy
Director
Generals of
UIDAI

— Members

3

10
(2020)

* Subject to
variation
dependent on
workload

Deputy
Director
(Technolo

ay)

1. 50%
promotion
failing which by
deputation

2. Remaining by
deputation-cum-
absorption

by

Maximum:
45 years

1. Four year degree
in engineering or
technology in
computer  sciences,
information

technology or
electronics or

1. By promotion- At least three years of
regular service as Assistant Director
(Technology) with the Authority.

2. By deputation- (i) Officers from the
Central Government holding analogous
posts on regular basis in the parent cadre/
department;

1. Chief
Executive
Officer,
UIDAI

— Chairman
2. Two
Deputy
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
failing which by Masters degree in | OR Director
direct computer With three years of regular service in the | Generals of
recruitment applications from an | Pay Matrix Level 10; UIDAI
institution OR — Members
recognized by | With five years of regular service in the
Government Pay Matrix Level 9;
agencies. OR
2. Six year of | With six years of regular service in the
relevant work | Pay Matrix Level 8;
experience after | OR
obtaining (ii) Officers from State/UT Government/
educational Public Sector Undertaking/ Autonomous
qualification. Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Possessing educational qualification
prescribed for direct recruitment.
(iv) Age below 56 years
Assistant 107 1. 50% by | Maximum: | Four year degree in | 1. By promotion- At least three years of | 1. Chief
Director (2020) promotion 30 years engineering or | regular service as Technical Officer with | Executive
(Technolo | * Subjectto | failing which by technology in | the Authority. Officer,
ay) variation deputation computer sciences, | 2. By deputation- (i) Officers from the | UIDAI
dependent on | 2. Remaining by information Central Government holding analogous | — Chairman
workload | direct technology or | posts on regular basis in the parent cadre/ | 2. Two
recruitment electronics or | department; Deputy
failing which by Masters degree in | OR Director
deputation computer With three years of regular service in the | Generals of
applications from an | Pay Matrix Level 9; UIDAI
institution OR — Members
recognized by | With four years of regular service in the
Government Pay Matrix Level 8;
agencies. OR
With six years of regular service in the
Pay Matrix Level 7;
OR
(ii) Officers from State/UT Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Possessing educational qualification
prescribed for direct recruitment.
(iv) Age below 56 years
Technical 14 100% by | Maximum | Four year degree in | By deputation- (i) Officers from the | 1. Deputy
Officer (2020) deputation- 35 years engineering or | Central Government holding analogous | Director
* Subjectto | cum-absorption technology in | posts on regular basis in the parent cadre/ | General
variation failing  which computer sciences, | department — Chairman
dependent on | by direct information OR 2. Two
workload recruitment technology or | With three years of regular service in the | Assistant
electronics or | Pay Matrix Level 7. Director
Masters degree in|OR Generals
computer With five years of regular service in the | —Members

applications from an
institution
recognized
Government
agencies.

by

Pay Matrix Level 6.

OR

(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
experience.
(iii) Possessing educational qualification
prescribed for direct recruitment.
(iv) Age below 56 years
Senior 107 1. 50% by | Not Not applicable 1. By promotion- At least five years of | 1. Chief
Accounts (2020) promotion applicable regular service as Assistant Accounts | Executive
Officer * Subjectto | failing  which Officer with the Authority. Officer,
variation by deputation 2. By deputation- (i) Officers from the | UIDAI
dependenton | 2.  Remaining Central Government holding analogous | — Chairman
workload by deputation- posts on regular basis in the parent cadre/ | 2. Two
cum-absorption department Deputy
OR Director
With two years of regular service in the | Generals of
Pay Matrix Level 9. UIDAI
OR — Members
With five years of regular service in the
Pay Matrix Level 8.
OR
(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with  requisite
experience.
(iii) Professional qualifications of
Chartered Accountant/Cost
Accountant/MBA (Finance)
OR
Having passed SAS/equivalent
examination of organised Accounts Cadre
of Central/State Government
OR
Having successfully completed Cash &
Accounts Training organised by ISTM;
(iii) Age below 56 years
Assistant 107 1. 50% by |Maximum:|1. Graduation in|1. By promotion- At least eight years of | 1. Deputy
Accounts (2020) promotion 45 years Commerce regular service as Accountant with the | Director
Officer *Subject to | failing  which 2. Professional | Authority. General
variation by deputation qualifications of | 2. By deputation- (i) Officers from the | — Chairman
dependenton | 2. Remaining Chartered Central Government holding analogous | 2. Two
workload by deputation- Accountant/Cost posts on regular basis in the parent cadre/ | Assistant
cum-absorption Accountant/MBA department Director
failing  which (Finance) OR Generals
by direct OR With three years of regular service in the —Members
recruitment Having passed | Pay Matrix Level 7.
SAS/equivalent OR
examination of | With five years of regular service in the
organised Accounts | Pay Matrix Level 6.
Cadre of | OR
Central/State (ii) Officers from State Government/
Government Public Sector Undertaking/ Autonomous

3. Having at least

five
experience
handling
related work.

years’

in

accounts

Organization holding regular post in

corresponding grades with requisite
experience.

(iii) Professional qualifications of
Chartered Accountant/Cost
Accountant/MBA (Finance)

OR

Having passed SAS/equivalent
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition

the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods

1 2 3 4 5 6 7

examination of organised Accounts Cadre
of Central/State Government

OR

Having successfully completed Cash &
Accounts Training organised by ISTM;
OR

Having at least five years’ experience in
handling accounts related work.

(iv) Age below 56 years
Accounta 12 100% by | Maximum | Graduation in | By deputation- (i) Officers from the | 1. Deputy
nt (2020) deputation- 30 years Commerce Central Government holding analogous | Director
* Subjectto | cum-absorption posts on regular basis in the parent cadre/ | General
variation failing  which department —Chairman
dependent on | by direct OR 2. Two
workload recruitment With three years of regular service in the | Assistant
Pay Matrix Level 4. OR Director
With five years of regular service in the | Generals
Pay Matrix Level 3. —Members
OR

Officers from State Government/ Public
Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.

(ii) Graduate in Commerce;

(iii) Age below 56 years

3

Senior 1 100% by | Not Not applicable Senior Principal Private Secretary 1. Chief
Principal (2020) promotion applicable 1. By promotion — At least four years of | Executive
Private * Subject to | failing which by regular service as Principal Private | Officer,
Secretary variation deputation Secretary with the Authority UIDAI
/ dependent on 2. By deputation — (i) Officers from the | — Chairman
Principal workload Central Government holding analogous | 2. Two
Private posts on regular basis in the parent cadre/ | Deputy
Secretary department; Director
OR Generals of
With three years of regular service in the | UIDAI
Pay Matrix Level 11 —Members
OR

With six years of regular service in the
Pay Matrix Level 10

OR

(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.

(iii) Age below 56 years

Principal Private Secretary

1. By promotion — At least six years of
regular service as Private Secretary with
the Authority

2. By deputation — (i) Officers from the
Central Government holding analogous
posts on regular basis in the parent cadre/
department

OR

With three years of regular service in the
Pay Matrix Level 10.
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
OR
With five years of regular service in the
Pay Matrix Level 9.
OR
With seven years of regular service in the
Pay Matrix Level 8.
OR
(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Age below 56 years
Private 40° 1. 50% by | Not Not applicable 1. By promotion- At least six years of | 1. Deputy
Secretary (2020) promotion applicable regular service as Steno with the | Director
* Subjectto | failing  which Authority. General
variation by deputation 2. By deputation- (i) Officers from the | —Chairman
dependenton | 2.  Remaining Central Government holding analogous | 2. Two
workload by deputation- posts on regular basis in the parent cadre/ | Assistant
cum-absorption department Director
OR Generals
With three years of regular service in the | —Members
Pay Matrix Level 7.
OR
With five years of regular service in the
Pay Matrix Level 6.
OR
(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Age below 56 years
Steno 12 100% by | Maximum | 1.  Graduation in | By deputation- (i) Officers from the | 1. Deputy
(2020) deputation- 35 years any discipline | Central Government holding analogous | Director
* Subjectto | cum-absorption 2.Certificate course | posts on regular basis in the parent cadre/ | General
variation failing  which in stenography | department — Chairman
dependent on | by direct 3. Three year of |OR 2. Two
workload recruitment relevant work | With three years of regular service in the | Assistant
experience after | Pay Matrix Level 5. Director
obtaining OR Generals
educational With five years of regular service in the | — Members
qualification. Pay Matrix Level 4
OR
With seven years of regular service in the
Pay Matrix Level 3
OR
(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Age below 56 years
Assistant 1" 100% by | Not Not applicable 1. By promotion — At least eight years of | 1. Chief
Director promotion applicable regular service as Junior Translation | Executive
(Official | _ S(ﬁsjze?:)t o |failing which by Officer with the Authority. Officer,
Language) o deputation-cum- 2. By deputation —(i) Officers from the | UIDAI
variation absorption Central Government holding analogous | — Chairman
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
dependent on posts on regular basis in the Parent | 2. Two
workload cadre/department. Deputy
OR Director
With four years of regular service in the | Generals of
Pay Matrix Level 7/Senior Translation | UIDAI
Officer,. —Members
OR
With seven years of regular service in the
Pay Matrix Level 6/Junior Translation
Officer.
OR
(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Master's Degree of a recognized
University in Hindi with English as a
subject at the Degree level,.
OR
Master's Degree of a recognized
University in English with Hindi as a
subject at the Degree level,
OR
Master's Degree of a recognized
University in any subject with Hindi and
English as subjects at the Degree level;
(iv) Age below 56 years.
Junior 1" 100% by | Not Not applicable 1. By promotion — At least eight years of | 1. Deputy
Translati (2020) promotion applicable regular service as Hindi Typist with the | Director
on * Subject to | failing which by Authority. General
Officer variation deputation-cum- 2. By deputation — (i) Officers from the | — Chairman
dependent on | absorption Central Government holding analogous | 2. Two
workload posts on regular basis in the Parent | Assistant
cadre/department; Director
OR Generals
With three years of regular service in the | — Members
Pay Matrix Level 5
OR
(ii) Officers from State Government/
Public Sector Undertaking/ Autonomous
Organization holding regular post in
corresponding grades with requisite
experience.
(iii) Degree from recognized University
or equivalent in Hindi/English with
English/Hindi as a subject.
OR
Diploma/Certificate course in translation
OR
Two years' experience of technical
translation from Hindi to English and
vice-versa
(iv) Age below 56 years
Hindi 1" 100% by | Maximum | 1. Degree from | By deputation — (i) Officers from the | 1. Deputy
Typist (2020) deputation- 35 years recognized Central Government holding analogous | Director
* Subjectto | cum-absorption University or | posts on regular basis in the Parent | General
variation failing  which equivalent in | cadre/department; — Chairman
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Name of | Number of Method of | Age for | Educational and|Grade from which  promotion/ | Composition
the Post | post recruitment direct other qualifications | deputation is to be made of Selection
and percentage | recruits required for direct Committee
of the recruits
vacancies to be
filled by
various
methods
1 2 3 4 5 6 7
dependent on | by direct Hindi/English  with | OR 2. Two
workload recruitment English/Hindi as a | (ii) Officers from State Government/ | Assistant
subject. Public Sector Undertaking/ Autonomous | Director
OR Organization holding regular post in | Generals
Senior  Secondary | corresponding grades with requisite —Members
with Diploma/ | experience.
Certificate course in | (iii) Age below 56 years
translation
2. Hindi typing
speed of 30words
per minute
Driver 2" 100% by direct | Maximum | 1. 10th standard Not applicable. 1. Deputy
(2020) recruitment 40 years passed; Director
* Subject to 2. Possession of a General
variation valid driving — Chairman
dependent on license for motor 2. Two
workload cars; Assistant
3. Experience of Director
driving a motor car Generals
at least for three — Members
years; and
4. Working
knowledge of
Hindi or English.

PANKAJ KUMAR, Chief Executive Officer
[ADVT.-111/4/Exty./422/19]
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