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T fafarse vg=m yrfderer
e
¢ faeefT, 21 ST, 2020
AT faferse ge=Te yriReRer (FH=TRAT & 39w, N i dar 6 svr Rewe we o) e, 2020
(2020 FT H. 2)

¥, T-12013/13/3TCMY2016-TAEEITME (2020 #1 €. 2) — e (A v o=
TR, SEETEr i qarel &7 dtera 9a™) g a7 2016 (2016 FT 18), TT Herfaa
LT TF AT FHIA (FLATe) sAtert=aH, 2019 (2019 7 14) Fr &M=T 54 & IT &7 (2) F @ (i)
AT qfed a7 21 FT IT-UTT (2) FRT T&cd ARl FT TIRT Fd gU, AT f&afase ag=m
STTEraRoT UAETRT VIS0 o T FTAHTLT SATerhT<y, ATAFRTRAT 3T o7 FHATAT & 37 aa9 Ta
AT S TAT Al 7T e TF oq1 6 [AAIAT g M oed S s a97ar g, 9| —

e |

BISIEEI

1. gfereq I ik TR.—(1) =9 &t & g fBfore ag=m sriesrer (=t &
FA, AT ST HAT T o7 [Herere ua o) ===, 2020 Fgr Smom

(2) ¥ ATy aeEE 9T § Y i i § g g
2. gfmaTd.—(1) = fafRert & sta 9 o steeram sifera 7 8-

412 G1/2020 @)
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F)  ofaEw ey (e o sexr ggriatsal, TEerst i dare 7 qferq aiam)
aferf==H, 2016 (2016 FT §.18), TAT HeNTAT ML 3T =T FA (Ferg) srferf==H, 2019
(2019 =T 14) Ffrdra g;

(@)  “orfehr Wiy | oarewer gt qEd FAERNT ATIERT AqemEeE el i qe
FTARTET SATEFTET AT UAT 1+ ATERTEY o8 TTTersheor g arare a7 {39 sweer gy vHT orf<eat
T e guqe o o w2, i §;

@M T | At I i gTer 11 Fr IT-AT (1) F AT v and i [t agee
STTERTT ST &

() T’ | ATAIT T =T 12 F AT quiwTiors AT eratiors w7 & A ariesRr #T
e AT 2

(F) AT FEAGET AR & ATAHTw & o7 18 & eI g qeaht gy e Jrreer &7
T FTHRTE STy sTfesa &,

() AR IAREY F &I FTARET ATIRET AT UHAT ST TR o0 ST FIT A9
7 fA9T srer g7 UHT Srfhat 3/ T JeAraierd Ry 0 gt e €

(@)  “AqEE TIEFREY § T FIARNT ATIHRET AT UAT 77 ATl o ITieshaer gy
TTHAT AT [T Sraer g7 UHT orfhat S/ T qu< 9 (o0 7T 2f, TS &;

()  “Fder” H qTiHe g—

(i) TRt % €9 | €T,

(i) safer e UF FHAT FEU SAATS § T TTIAFHIOT FIT SATeha TT9reA 92 g,

(i) ATRTEHE TAHTI AT AT,

(F)  FHARD T TTEHT T I Ta Il ATt | IS Hls Afh AT THH TR0 %
ATEHTLT TS ST FHATL AT T i, ST &

()  HEEE F AtaEEd Er g 11 % AT F a9 g GH-9aT 97 AT Afe T
STTRrREOT 3 T AT T80T

(@) A9 T F Ferg fAtaer qar (Fentaa aqe) FEwmaett, 2016, T9-987T 9% 47T TR,
TeTrtera srerar Tfaeatiua, F srefier aaw dfeaw # fAfafes dea aftiva g;

(®) aqq #feF ¥ F0a e far (@onfea aaw) RaamEeht, 2016, T9g-a9T 9% 77
TiTITerd, FMTerd sreraT Fiaeariod,  o7efia AfAtase aaa i i &

@) o2 7 = et & sueg v s # Sfeafeua aoft § 1 ue =g 9w wardt
FEATAT BT, AT &

(@) e gEATad § ATAEIH 6 g 11 % T g IR g7 GHT-98T 9 T4 SAteg=ra
BIPESUE R EIREIRIE R IR G

() FET H UHT sate oA g SEE FE FHART 2T T 2 ST 96 Tt g AT
rfersd sTaeRTer U g, foig SHW UHT srater oo et g o #rg wu=my faar staqAfa a7 ger a9
B U AT ¥ AT 9 BT §, TAd ToF 39 FeIH IR g 6o &9 & qafa 7 &7 TS 2,
LRI

(@) SRR g | atafeea T T 11 % 4609 g qewe g 797 Aag=ag w6 99
=TeT ReT e =t & forg wmterr St
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(2) == A ® waer R ww aest e stfvsaiet, g afvata w2t BT g, @ agn
ot g, foive srfarfaaw & srefie e forg swper: fafea foRar mam 8

3. T AT g A &) 399X Tfie.—(1) == RfFawt F s werm wrfesery g
TART ¥ ST et orf<ea, werm srfeerr 3 37 e wrfaeerdy g ofF sore i

(2) T FTAFRET ATTHILT AT e ATTHIT (ST8 I8 IT-FAFH7 (1) % 7 Ut et Afga
g = fffdt ¥ q2a s arer qd afarEl, et @i 08 & s qret o Rl e w
e grm:

g A T o & efeer FE Afeaiy a1 FHATT UE Mg F fBEg Mg giea F F Gares TT
& ¥fiaw e % qwer srfier 7 ahar § -

(F) T FTAFRTT ATAFT, ST 379 erefieeer srfarsdT gy U swaer arfea frw gf, =
(@) SITTerERoT, STET UAT sl {Bd HTAHRILT AT ST q1d 6T 3T 2l

Forq g AT o =T FESET ATIFET, TIEHIT &f 39 d3% § AR qgi R, PEd 369+ F=i %
fawg fit 72 srfier o fofr form st =T @1

qeaI
vt it Aot wd afiacor
4 &l Fr AT, fieor 3T Aqa.—(1) 7=t FT Avft, ITHT FWAFTOr AT THF AT T\ A
AT & 9a Fa¥, 9 [AHIHT & 97 6 T/ Aqg=1 § 797 Ffafdse gem

(2)  ITTErOT o &= FATAAT AT ATSATIT g Algd TEATAT & (AT FIITHE &1 § Taf A7
T AT HT-T9T 9¥ YT HIEHRT ATIHRIET g7 aF AT S

T
& FASTA AR At 44T Al Aere wd ord

5. HeT TR At 6 991 ff Reaea 1 ad.—~(1) T FEFET ATTFRT T 9099 37
qcdl, gel, AT [, FHT 0 & A, Faid G Taresd ST 6 qgd =iehcdl e,
ey o s Faid Baers & ar g1, S FRT 99E % guqed Joft F afgwry ® o
T 2
wiq 72 T == Afaawi & var 7= oft A5t 8, S 7 FEEn Afgw T w1 vE aat, REmeft s,
rfrcaT qiaemsti ud UF o= ATA0 &7 AT aF & ek, ST ATIEFI0 & 9T AfeanTedl & forg
TR 2
6. T FAHTY TR it FaT darely s Reie & od. e FTAFT Ty it &ar deeft
a7 TAeee Ud o1, g AR & qaqedl HaaT v gt gy anfed g

I IV

FHATRET & 9, W 3 7+ Faam

7. AT, W 3T =T Raar.—(1) Tferseor o FH=T1RE &7 37 3d9 Ud 9 SHT TR g, S
T IS | Fx AR F FHATRAT F o7 T g
(2)  TTEEOT, O9T-99T 9, A9 fAa9® § FHATRAT F FHedTor gq UHT e ua odt a2 vt
TTSTATSAT %l TILET T HL GhdT g 3T UH Zaarei & AN FT Tl g, ST ST &l
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8. A9 TE WAL BT NGaT TF SFAH.— =7 At & srexefia, aa va a Gl wd=r i
AT FT BT & TEST g1 JAT TAFH AIE 6 SAqH H1F @9 HiT AU &l Ih ATg & 2
fRroarfaa @& % @&y § 37 g

g Ag T =IAaw UF A1g A Aty F O e gE F A=A SAAHA T A AT HHATL Al
U HIE & 9q9 Ud 9 ART &9 F 37 T 7617, Tf2 98 89 o areree war gl

9. AT T WX el {TG o AT 5 &F 75l g .— W F SO FFh it U f&am7 Jar grew ar
TR a7l FHATL T, 3T HIG 9T & (70 a9 U 99 a9 IF <F Ael i, T aF U AT qe39
TR ZTRT SAfarea=h = &< faa T 21

10. 39 TF W HF QT Aol gin.—(1) FaF T AT FT ATGaAT, FHATL % TaT § Tl 1@ 6l
fafar & &= gr Srom

(2)  ToET FHATLT F TTTEHIOT o0l FAT F TETEd, TEd FHLA AT AT AT hT ST T
Rt &, ST a@ieadit, T8=4fd a7 Aadd: HaragnT @ aeia & Ja9 UF 9 3 gl SIosr| gJar
& ZIT ToRelt AT il G g 6 AT |, I G g o AR (& & & g1 S|

11, < ft Sedr.— O Fao gl FHATRAT 7 3T g, ST U Ty a1 % orefier orat &
T 4 =i

12.  IAglig.— da9g(g da9H ¥, aaqgie, q90d o 39 =4 AT % Iqaef & T O Tal
T3 197 21, % AT o FHIE U o FHATRAL il a¥g TEqd gl

13. M SR SmAHOT R (T aa9-eir.— UF & g3 I § A FHarT #7 a9 SHT aig
et R STosT, ST s Tt & T3 I F FHATAT & (o7 = 2l

14, a3 W AT w=—(1) ST F =, vt Aarer, arared i agdh
FH HATAT % fodi® 29 q9a¥, 2017 F FET@T 799 &, 11013/21/11/2009-F=10e F T=a,
STTEREOT o TATHAT sl SATere=dT 0l (S & 9= a0 it U srate & forg aramea 7 Regreft smam
& T g

(2)  wrfeERTer & FHENT, g Remeft s swafed a5t gom 8, UH 7 ey W % 9T g,
ST % TChTY o G IS F FHATAT F (70 TR 2

(3)  ITTErahor 37a wH=ATAT o forw Reraeft same &7 oI AT oS FT Tl § TAT 39 aed

FT FSHET T TIET TATE FE ThdT 2

15.  f=iF@T giegr.—(1) wfew & =, =9 Tt & ar 999 aqg=-2 § 7971 AAEe
FrfercaT giergmstt & ar=r g

(2) = EfFTwi § UAT g AT TG0 § ST ATAHIT o FHATAT 0 ST 6 A a5 AT
FT AT & Torw, ST AT TaTe AT & dgd Sudsd =iaaT gierdrd o | T gil

16. TS ST~ TTTFIOT F FHAT, TR 98 FAord & Srfatih, e G9e Sorredt #ir
TEEAAT 6 OTF g AT 3h TSI o ITarell gIT AT gl

17. |3 THT~(1) T % FHATS, T ~F 9% [T & stfais, a9 ST & a1 g
(2)  ITTEEToT HEE SHT T ATSTAT T FGT

18.  SURM.—(1) IITFI F FHA, WA 9 AT & sfafw, Suee dam staf=am,
1972 (1972 =T 39), AHF-THT U< TAT HITAT, o dgd [+ F Tag H ITGTT o ATH % I gl
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(F)  HATHA

(@ 19,

@M e g7 A T st g Tum yeIiera sterRaT ST 39 SR HaT w1 6
FTRT AT T,

(&) o= FuT A AT q49T F U AR AT

(F)  HATH T AT 1 FAATE 6 ST (HET 7T THE H (3T FqET A H] GISHL) HAT TAH
FATI

2)  su-fEfFEE (1) %y, s [fre ag=m i syae [Afd w5 gee wam

19. wiafghs = Rgw skt #1 Y sierem stk wfasy f[{fa (1) 3= 9w F satas &
st 9% e TTTEeor & FHAT SHT 99 U ey [Afer s & anfEra gin S 396 9+
Tent AT forem, ST ot AT g1, § I AR g AT AT 9 & T STIT e S 3 U
FHATAT | Afae At stora™ i a9t F:ivh 30 @ Garad [STanT w7 A4S 07| S gamer &
o | ST o 70T SATST i e Ta I STTeraheor ZI7 sl SITusiT|

(2)  F TTHIT F AT HISAT F A T HI<h TR0 o FHATN (0 G 99754 § Ieg
AN TS o ATETE derd, sterarft afasy [fd o Fareghr Raarat & via stea™ & gharn
ELR

20.  SFHIA~(1) TITEFIUT o FHARL, Fg T 6 TG TS 6 FHATIT 6 ATHATT AR 6
ZHaTL |

(2)  FATHA F TASATH, FAHT 9ad, el AT AT & ATT ASId AR AR,
AT, AT Fargnr a1 JaT wf Gred & At § 9 Ja@mer ff uas § damer/aaa
AT, HAT 6 FRTT G 6 ATHA H TR0 AT 6 GHIET T6a, HaT H FATHAT & HIAA H ATH90
AqA 6 TAST THa, ALATT AT Al AT § HATT d T ATAT AR 6 FF AR] A TAT
FFHT & GATd 7T WIHAT giad, Faid e Far (rasrrer) F=@m, 1972, a99-9897 uT 97
gfrentaa a7 wfaenioq, T a% i a9 U ey, AEed qfaddl & q1, TTaHor &
FHATRAT T AT 2|

21.  FHEAUGU AATE.~(1) TTTAFI &F FHATL, AThigd H TGO (0 ST F THT UHT FIHAZ0
AT & I G, ST g TLHL 6 A US % FHATRIT 6 (70 AR A

(2)  FTEAURU HATT F TITSATS, FIAUG AT I AT FIAUGIT TAT T HATAT 7T ATHAAL
qfgd, THT-99T 9T TAT Gt FAIar TAT TTaeamiia Fx1 @fEae q&r (FEug sEty) [,
1979 F ITEY AT 3% qgd LT A<, AAAF TRAGH! 6 q1, TTAFLT F FHATAT 9L AN
g

22. O L, T A I ATAT.—~(1) T T T a4 AT AT § srqar fFger 7,
STTEEREOT RT TAT TUtera gie 9, TRt o #9089l ST 9T S| & o7 39<arT g,
Sk o 39 &g 99 & 999 U o FHATRET & a1 TSI JTAT 9T, SHE 937 37 o
AT T AT 6T ST

(2) A= FATAT, TATHTGCOT AT AT TR 1€ I ATAT F Haferd ITTEHor o FHATAT o a1l
T At F3 F YT, F% G99 F A IS F FHANAT H 0] HFH F Iy T 3T
T ST TG, SALTT TLATHL & FTH, T o FHATAT T AR g1

23.  ger AT RaEa—(1) TTfereeor & FHART IHT aE | et AT AT F 9w g6 F9T A
HYFHTL o THI TS F FHATIT o o7 AR ZHITI
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(2) & FAET RIAET F ST, qHT-AHT 97 AT GReNTET SrerEr F9T Giaentid R
e @ar (Fer amr ) a9, 1988 F Suae &Y 39+ dgd ST Sadl, AEeds qraadl &
T, TTTEHTOT o HHATAT 9L AR Z

24. FRAX Wik~ Fr BEfes st F oo gt gafea St s T,
THT-THT TC TAT WA, F IS, AALTF TAAAT o G, TTIAFIOT 36 FHATLAT IL Ivgl aat
I AN 21, Toree s AaTe g JHT-98YT T 9 FHATRAT & forw [Heifa B €

25. AT T 9T ST~ FF AT F GHIE U F FHATAT 5 o7 747 AR Faqre forear s
AISTAT, FAT-GHT I T GINTEa AT Tiaeatiod, ra9as aRadt & q1e, ITEEor & a1 97

L 2T

26. T 3R SAH.~ g TLH & FHATAT T AR AT q<h TF AT Ih K0T ¥ AR Haeft
Fg AT & 9 v s, quw-auy g7 "@enfaa am wiaeenfua, sravgw aREddt F Ay,
STTEEREOT o FHHATAT T AT g

27. & RAaAT™ Ud ZHIIAT.— FF ALFH F FHATIT & (0 Gaand UF gharial ol ar]
FA F HGY | e TR G OHT-9T 9T AT Gt oy FEw 7 s, e T w7 1 349
fafaat & stavta afeer F81 BT 19T 2, a9 aRaddl & 91, TeEeHor & FHardl 9% a0
ELE

ATV
STEVT, ATLTE S dieT

28.  FHIATQ Fit AT FT FHALT.— T T Tg A+FAT TTY FT T Jooid Al ha7 ST, et =
T T FHT T 6 A0 | TGAT ST ag AT I IHh hATharar § UHT &Har i vy
TATH I HAT T, ST 39 THT-T9F T2 FAeford it 1 aehd T 2|

29. wfafRaw, RFATET iR SRl F TeT w9 F7 TR@.— TAF FHATET, ATSHIHT 7 69+
Ted AT Fawt va fAfREwt F Uyl w1 9T HO ST 39w i ST 9| R 9t a8 ey
7T AT TR, rr SraTtaeTe, srefterr a7 fei=T § 9 q9-99 9% 7| 7 W8T 8, 3 9% AU
T FHT-THT 9T THT A<M Ua 29T FT I U AHATATAT HeT|

30.  IYNIEAT qATC W@ FT qTEFAT~(1) THF FHATL TTIFTOT o HTAT 6 FHarel § & T 7qr
FATT TRNT TAT AT TR JT TR o FTF | oA el STTAHILT 0T, TTET AT AT €9 ¥,
STAAT AT TTTETOT o FHHATIT AT 9 (A1 AT HATATT o THeT Tohe AT IRTTEA qgl RO, TqT
o 38 =i = s arferseer gRT UAT A & o arer T R ST stear 3% uAr #9 F o
SHE FAAT o (Hagd | el A0S FTEHILT FIT ST 7 (23T ST

(2) &S fF FHATET AT | AT e U AT AT AR, ST AU AR wdeAl 6
Fegd & Ik |99 | Y 8, T IUFRT 99 AR ATH I7 3ra A=At srerar foqamy & a9 &
ferm w2t o

(3) = off =T Fet orex =afsE v, fRet oft srrRTiora seeeefter ST Y a9 9 "=
TEl FT, T T IH T AT FdoT o (g o " UHT HLAT FUTerd 7 2Tl

(4)  wrE wHETe, afafafe ar st sna o7 e wfEa, s wdet A O w7 ¥ O,
= AR F arer gow wre-1 § [T o wraEraT S

31.  wH=TREt @1 it F Ry & afvgfa :wr—(1) v #=r Sumer ¢ fer g
STTEraRoT 3T FAT FHT S ATTEHeor o f7at § stfwgfy w2 & o srfeshas Y3 Fa a97 S=ar %
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AT TR T ITIAFIOT & STt o fir aeft deragil i =rag™il § Afeshaq et =dr ud
AT TR FT
(2)  TIF FHATL gL q9T —

(F) IO HeATAST, FETE 37T AT JATT TET;

(@) FAST F T THIOT AT A A a7 TET; 3

@@ FwrE off UEY ST AR FET, SR AT A A 6 O ST 2l
(3) I AT FHATL SIAAT AT 7T & AT AU FATAAT FAZRI § TR ATET Tl AIATAT
T IEHT GT T FF F I § S G 981 Fam
(4)  F T off FEATH, AU FATAAT FA=AT F F1A FOITET | AT ITHI TG ORI F T H,
AU FATAT Torash & =47 1 A1 AT AT T 98 AU Y F (Haer F orefi7 71 FT @I 2l

(5) T FHATL TaHT JIA [HI=07 U TR o Aefiq aodt A & Fwdex & v geafasr
S FHYT FEATHET T o o Tl g9 3977 FHEm

32.  qEifa § AW o9 X 919 § @S A & G e w5 o FH=Er aeeita aT e
TSI 29T § TFRT TWT 91 T, STaT ATt 9w, Srar arfesmor a7 se=r e
AT srorat elY fRremft e % aee % =0 § 3@ # 91 981 2N

33. FAUT HSAl TS FSATA (< § ATAA Z & i Aver— #re oft =y, S st
frame srferfe=m, 1947 % ot & 98q ‘FRe 78l g —

(F)  STTEEHTOT & FHATAL, ST I ATAAIH 6 T o dgd FIET 8, i (Rl o A+, a1 UHT
T IEIAT F THEH, F GIET AT TRIGRET Tol a0 STHAT Tal a7 Tedl, IT F=AqT F JeqeT AT
AT =T T g A=l g0, AT

(@) ST FAT s oTdT AT ATTAR0T o ToRefl o= FHATLL sl HaT &l ordi o "aiad el JHe &
ey H et T AT gEare a1 T AT, stea a1 Af geee |§ ageThar gt S, AT
TRt o e & TR 8T Fam

34. YA ANEE.— (1) FE ST FHAT TeH ITAFTT AT 09 ATATT 6 @47 I9 FT Fle ARG
TT TS TEATAN, FRST-T AT STTAHTL, ST T ATFTIR &rar & o orfdrre & g 21, &1 %
e a7 yrfera 7gt Fam

(2)  Fre AT FHART TOH TIAFRET AT T ATATT & (64T Fle [EaT IT Fle T80T gF Thad T,
RreehT g TATAAT € AT A8l §, TR Tal T AT TRITAT qGT FLATANT 72T et |rastivieh a7
H AT ST ATAT A5l R AT IHHT AT Al <

g 7g T U Ay sfera AEt g, AR UET THWOT AT ANTEE ATAT THH faoge Arigicas,
FATCH, AT, FI<Th, TTEHTdH, ATerF, g1 TTAT ATHTSTR THId T 2l

35.  FHATQ T AT RAIS T ATGAT— TS ofF FHATL, TeqH ATCSHT T 07 FoZ o famr, Foreft
LT TSI AT I, AT AqTF S1 AT AT, T FTHRIC Aol FGT, THHT A1 FAT AT A5 AT
36. Fargfr ¥ waT FANE.—(1) i &1 w1 off #HEE, S aaree 8o g,
TTTEERToT T AT Sfaw € § AT g 6 a0 T &7 a1 0T TATer F favd, T Ty &
ot =7 § 93 sqATes & oA arfortsas s s a7 Gharfead 981w

(2) == & F s, AT e 7 e
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(F)  FAAT, AEHLT FH(A, AT IT AT, SHTRIE T2@T s FREE § AT g2 ®H AT
=R o srefier fopelt off & ® e e voie enfaer € i fSoraer st Ot ol 1 Ao
U ST UHT FH AT AR AT 8, g T8 stavid g AT 1T 9T g7 IOTd: AT 93Taa; T AT
e FRefaa e 3 srefie R onfaer =21 2

(@)  =FETT TG FLAT, IT AT &9a5 €9 F IT FH 6 AR(EE F T §, GATgRE JT THLrar
F T H 3T ATTAT |, reht araa Far=e AT -

. F UTH Fe JhE AdT0 el @ T AT, Sl araq srawm wafuq B s g oar
FATIT STTAT &, I T&IT FATT AT TAAT T T AT T ST el ATA &, T

i. AT St araa sraery g G SET 8, ve g e  redl @, Sl gdadi 9w
fRorfar & FTeor s T a9 i F9TEET 8, AT

(@ FRT UET w1 Grartead Fwear, S arteeReer & FwrEtedt a7 At ¥ g9 97 990
FLAT AT B, ATTART

FIHFI— 0 G & TASHATS Tgaiit aird & A Fae & siaviq et 98, =rg Fat=a ar
T AT SN AL, AT, A=, FIOTLT AT TEHT T, AT Aramaer § et off a7 & e
ST, T GT0T AT ATHHA g

(3) Su-fafH=Ew (1) # safea Bl a1d % g9 & JTasE, JEHE 1 Fle FHAT, Iq6
grfersReor it FJar § ifaw =7 ¥ gury e S i 7f 7 37 aut £ srafer F i, gam s
% 7@ fofead sqaes & foer, sifeswor % a1 9sfiga gegadi & 91 e [Ese S=Ee ar
rareaa a2t T sroram foeft oft wehe & Hag 7E grm

g A T ATHIEA & 7T F4A ° F TeIq TR GG AT 0l AT 6 (o0 T A6 Iq
FAT| U AT fif U Wi T4 Tl g7 §a@ FHAT H Sg=d =l ST

(4) T ITAFHET TAT SAHIET TS Fd G097, IH TagX Hl &9 § Tad g0 AT FHATL 6
TTEERE0T T FATSAT o LT Ik TEAAAT 6 AT T2 B, SATHIGH T&TT L il SULHAT & dael § &
T T FHAT; 31T q UHT o AT FT T, ST FeAferied aiga 7 it qrferfaat &7 e
# TEd gu AT9TF B

(F)  ATrersReor o Twer et oft a6 | FHAT T HEAeT 7 T rered FHieed AT

(@) I AU T AT F O, TIAFHI o6 AT GS(1d o7 qeAadl & 916 HAreT T w2
T FTF FA et T A TR dag gt ferfa § wrfeerer § a4 st =g

(5)  =H AT ¥ T SRR/ F 9T H FHATT T T8 IR g7 UH Sqered & forg
A &7 wTtE A i F 90 oAt At Aty F siavia "efua far sro, e T R S
FTHIET T&TH ThaT g3 THAT ST

37.  WTEOr & 9T GSHAgI ATl AT AT BAT § qURATE g1l &7 A1) Fr2 off
FHAT I TF AT TAT HT ITANT Fd g0 TAeT AT AT €T F IIAFIT o T HAARIE ATeAT
Foreft et = o §, el =fr, =g = % der At foarg storar FE=T A gt 3 ufa & H6 i
g, T (RIS YT gl R, T g1 UAT SATh FHATL I 1A g1 TIaT A5

(2)  IUF FHARL, ITF I AT T AT G F el o7 9267 g, T & a1
AT ATl TR UHT T AT FH, S 97T ITHRT FATAAT HAAGE g AT VAT ITRA oreant
TTTEREOT o |7 AT Heaagie 2, § A e #2a f fRafa & e iy v =9 d@ag #
s mm

38. 9T 3AT~(1) 3 A=W (3) & 79T IUSTAT F AATAT I FHATL, TAT TTEHRET F I
AT o faar, et =afr, afafa ar sTresrT gRT st et St % @6 | are 981 m




[am T HI—gve 4] AT T TSI STHTHTIOT

(2) e 3u-faffee (1) ¥ ordfiw F1$ sqEes Yo T T4 B, T 'e 39 9T e w94
g TLRTT T TST FLHRTT IT TTIEHTOT AT AT T FRET FeaTs 6T e r=er dai Hl

3) =& A § gy ot fow U AT O AW LT EE:

3 TLHL, T TChTE, §6g AT Femawes grr Fas arfeewrd & awer Gl = &; =
) T T S A

L I R R L E E AR AR I E SR T IR ER I IR RS L e

39.  YWTE STEMT.— Fls FHATL TTIEHIOT | AT TATAT F FATST ATHAT il A9 9 T2l -l
FUFT A * oy oy afg wrfesrrdy uw &S Tt a7 3197 aTg) T9TT A8l SAdTus AT SAaT
T ITA Aol FHM

40. eI F— Fle AT FHAT TG0 ATMARET 6T G5T & faqr, Bt @St a7 gEss
e a7 faret St =af=e & 7T sieraTiors T Jal HOT a7 396 [0 FIS eF T Tal
TR, TAH ITTAFET hae ATATTHE ATAAT H TG FATHT Fh of Aol & HAT o6 Hwd F
FHATL o TN FAAT U IAaTacdl # o1 et arem & Frar ST aehar 81 T JriesrTT, ve
ATl ®, S8 UH G5 &9 FA il ST THA, g STATET HL ThdT g 19 HA 6 AT &
o FH=T T T fohegl S[ohl T STaTaNfT quid: AT 3fer & ITTEReor &l &l STusfT|

41. FHAR AT ARt S St T8t I AT Sufeafa # e a8t 9n.—(1) FHErT
TqETH ITIIRTT T 0d ATATT 6 (6T (O] ST & SAqATeAT Tl ToiT ST 7 &t suterd faiheeia
TR T&qq (0 6T AT a1 FHeAT & 98 § Squiedd

g Tg T STEATT STEaeAaT & HIHA |, Fe99 Tahiit & s, Hiencta samoras s&=qaq &
H e < ST qhdT gl

(2)  TET FHAL ST &7 GET F AT AT Gal il AATS F T ST | SAqIed T2al &, oA
T TR Rt i e S SHE FEAr § 9 g i e forg 3% garasea i <97 g,
U sr et a1 Raiia ger & T 3837 & 9 a8 aa9 U 91 &l g Fd FT gHae qgl
ERIT ST |1 &1 98 UHT Aqemeiees Frarsdi w1 arit g, e @em arfgerd gy afaafta
T ST |haT 81 UHT Suiera A7 el 6 U Aquiedtd H wreare, e 399 Afaaw 12(4)
AT fafare ae=me srfeerr (srfeamat sie FwH=riar i Fgin) & e, 2020 =1 &= 60
& eI SATarr FarAgRr stoar gerd S A7 924 T T 7 (63T TAT 2, HT AT el T2
faart g2 srafd & =9 § "a=r srowm

(3)  TET FHAT S At ' & suftafy § 3% 7 emar 8, Few ey gy UAT o S
3T st fFe s % s, it e 7 o e g7 fRaw F o sner i fr srefeas gt
T ST SATUIN| UH FHAT & GTd | Hils AREHE gel oF T g0 0l BT §, TH THL 6l a8 =T
AT ST ATAT el T STater FH AL AT AT Gal & &9 §, SAT &7 Ty Faid &7,
HTAT ST

42,  SYZR & UG FAT— FIe AT FHAT et IUGTE FT ITHAT IT I T Al T AT
I afaTe F ey Tree 37 St T ® i F arer e sateE i e v st e gvea
THT AT AT € LRI H1d & Fae g, AT THAT e AR § ST Tg0T FLed il SIqA
TEl =TI

FTHHFT— ATHAE STETT F Siavid T TRagH, HISH, SETE a7 AT JaT 4T Fils AT o
LT ATH AT B, T IH TG, FHATLN IT TTIEHIO & T FHls HATAAT FAGN T 1@ ATl Hahe
frotraTe =1 =xfpra o o srfafies, Foret =afer =T Suetsyr ST STt 2
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foroqufy 1: srrfeass o, e a7 s s snfaeT & ST 2t aw= s

feroqoft 2 =y & fReft oft =t f@er a7 |@eem, S =TT 31 i F ary st
AR g, ¥ AT IT FTLETE ST TR e & F=TT

(2) AT, IS, iAW HERIC AT ATRS GHIE SH JFEl 9T, 99 ST AT JATerd dTii®
T ATHTSE A0 % FTART 2IAT &, FHART 99 UH ARG (91 § IUgN T HT FT Gl g
ST FHATT AT TTEFOT F AT Kl FATAAT HHAER A8l g, fohg afx UH UG FT o
10,000/~ =T & Ter g T IE TEAH TTIEHTLN I ST (LTS a1 goT|

(3) e AT -

(F) T IS T IT AT AT T &1 & AT o+ 3 forg IR e, a7

(@)  FY AT qL, AT S ATHAT 21, F ATAT-190T1 AT ATTATIHT T TeqeT AT AT €9 T ‘TgoT il
FTE AT AT T

FTHF— =0 AT\ H, Af=an TS0 1 agl 79 R, ST Tgst Tauer Ara«=a4, 1961 ¥ gl

43. ST ATR- FrE A FHETT B ot smeatEs e § ortae 981 g AT o =1 4T

A % 70 UF USie & BT H IHHT FATAL Al HIT, T Tl et S |7 H9T 6 o7 T Tsic 6 &9 |

T FHIT 3 T &1 T8 Uk HIh Telh HOA1 o T4 T T&T H [T gHT|

FTHF— FHAT T 9% TATE % 9ae] G wAead I7 AGEAT {7 TSHHT qT FHI

TSTHT o FTUETE & TAT § Te7-J=TC F2A7 o7 [AHaT 7 Ieetae aaq=A7 SIrusm|

44. a9 ¥ wiaew.—(1) Fr2 ff FHETT SEE o S ° gafed oraat #, aiEdd e

AT AT A2d, Haterd FHATL 6 AIH® qohel daq w1 &l AT qF [Fd97 F Tl gl =0 JE7 F

arfers faer T o AT § JTTEEHeoT &1 IF TqHET AT gR

(2)  Su-FH F Tgd Yiaay M9 9 AN g
. FHATRAT & fHaer 1%
i. AT TG AT ATHATIF o & H HHATN G TAAT T TTqared| * =aer 9%

ii. FHAT F ITH gaTe § &, FHATL & [Aariedr, g agi, At qrar-foar q=m
ATt qrE-HEE g o T e 9w

45.  wf®, A, A, sl #§ qgamtt.—(1) FHar AEaT oS ar g2 § o a8t gnm, Ry
AT T F Fei®, I, TAITAT T =g § Tl Tl A

(2)  wE A FHEET, SF T qeasaaasiier St #1 "@w gr, R ste # v s
stagtaat, e 7 Getea g, § 9rar w2 % forg St T8t H)

46. 99, 99 X A HUR.~(1) Fg TR FET A0 60 T0 B srterfaae a7 =949 &
e F T, TAF FHATL, AIAT qgetl FgRE 92, TAT Taamd Tea® a9 31 fFHaw #71, 91 &
A | &I T2A1d ol AT A5l gl al, Udh Hald & Siavid Ta=l sr=e gai il are, srresnr
g 77 fafafds wo=r #, arfeeeer &t yeqa Fan, s 36 Geea § Wt gaf, a7 39+ |Araa
FAAT 9 G ATIATGd IT IS AT d4F T I ATTFE |, ATg T ATH ° B AT 396
oA % Rt 92T % 979 & 21, % 999 § quT ST <

(2) S St FHATL, FAT ITFAHTLT AT GF A1t  faer, e sr=er sty #1 g, [, #597,
o, ST AT o179 &9 § 7 al o9 A7 H AT (99 TRA & [ohell T2 & 9710 § g a1

raeTT T8l FH:




[T HI—ETs 4] ATLT T TSI ; STHTETIOT

g Tg T FHAT IR0 qeTH AT it 93 Ho<t Y6 sl SATU, JfS UAT il 9798 FHAT &
I FATAAT Hael TEA ATl AT % A1 2

(3)  SIET FHATL =T €U & Fael § AT 7 (99 TG & 479 § AT JUA TRA F TaeF % a9 §
TG F3dT 8, 98 UH geqagre & ardie ¥ 30 foat % fraw, e wrfesrr &1 gaehr fare &,
TfE THT ST T JoF 395 &l Tgidl & T ad o A8 gl

uiq 7 T afe TAT A1 H=ag ™ FHATT 6 Q1 FATAAT Hael Ta= AT =A<k F a1 g1 a, FHART
FIXT TEAH WIS T OF Hod T ST it ST

(4)  wery wrteERr, Ry oft e, aremer A ey sreer g #H=ET ¥ areer § ARy e
FFTEr F AT SEh LT AT IEhT 3T T AT IHF TAT % (et Haeg gIT ford =7 97 39T 991,
ST sreer § fafafde e STu, &1 g ST qof s31=T Seqa e 0 STl FT dadT gl UH fEawr
o, 7fe Term qarfasrry g vaT stuterd g, e ek g, ar | foew, Uy gty i i T
off, 7 =T A fa stroem)

47. YT AT S IYW AT~ F1g AT FHAT AT AT gHaad H-

. YT T! NT STAAT AT AT TRATE 6 T H & T G367 T I oA it AqATT Aol
T AT FFAT T FATAT Aq AT TRATT F qaedl § | el 98e7 % gy arae a1
ATEHT AT ITTAFHIOT & TefTes FHATLT AT TRl SATh, SARRAT 6l THITHUIH, FH, FIET IT
TEAT, ATy AHT T AT T gI, TEHT H AR TG a7l AT 9 Gaell IqaT Tal
TET;

i. HSAIE I¥ R Agl o,

ii. STTERTOT % Hedh &l (Aol 2 ead § oF I gl &7 AT A AIH-931, FFhT 902 a7 gl
T TTASIAAT & /T AT FahT & UH oea % 97 FRWI HAgIE qg! TaT; 3T

iv. ST RSt arwaT it T, TRt o =i=R T Tl Iaareit AT Feqs STl il 49 At
& AT, T o= ST &l THaTT | F= & (o0 Rt swar § afaqia wa & fore agaq
SR

g I T FHEE gl R qrEreet, SaET a8 999 §, § WO I L G9hal § A7 A 95

FTT Tl 07 qrereat, ST ag 9aeq g, ¥ o 77 207 ¥ areaq TEr & 99T 2|

48. YR~ FE off FHATT TRET ggeE, ST aTfasReer % B, 9 i gwar o sEedr, Oy

it e, el gl & arer fEqet gaw, A Fae, forEar a1 Afawar 7 afagd IHqE S

FTAT g, JT o8 ~TATAT T ATHTHAT, AT AT I T FETAT AT AT &, § T AT T2

ST IT 9T A5l <

49. e % AT IR IiAger THIE ST AT ST | QT gL~ Fre off FH=mr, et 07 S

T oA AET I, AT IHHT TaeT gl T, reehT 3297 a1 fhamera srtereor & f2ai, a1

HIHAT 3T FA@SAT, AT A AGEAT AT ATAHAT T (el TATH STAT aTAT 2

50.  ATVEMI #T SEMI— FI FHARL, TAH TR 6 @ JET & o1, Tt off sgeg %

LA § T AT A % B H oheg| [HTEFT AT HAZON AT 2T H A& F {70 TE1 HZm, o1 300

TATRTT AG! T AT F €Y F T95 ] 399 THIHUE Al HT|

51.  sufgeRiRe Rufa w1 geaanT 7 #E1.~(1) FE FHAMT,
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(F) AU AT AT X F T U TRl AT U ST ATl 97 99l gq aTgdl
uSITEET &1 e o fore wft SrefEa 78t wam
(@)  ariefRafadt 9 % ariETd ST 9T % 9T STag § 399 qated qTHl 9¥ e TSR
T % forT ST=aT & |79 2Eg #39 & O, aumad /s SSenr S AR 9910 aet
FAT ST o To-=aag™ STHT 79T T8

(M AT ST AR A 6 forg a=refie St giergrstt 7 STIRT 75! F3|

(@) FA B v F Searrerai/sauet i difas giaare § arier qgt gnn, a9 s
FAAT HT GATHYT AT Aoaeqar & Faga e § T &7 o= Fafa § 7 =7 99

(2) UF FHAT FT I AT A TRAT F qEA) AT A9 Federer surar A & forw
TR TG (T STIAT AT AT T START FXA hl q&d ATl 2

52.  7efier 9 3T Arew SHwEE 1 aq.—(1) FH=T UH &, S ag aowg [ 21, § 9
Fofier U7 3w wrae Siufat & Safarg At F1 ST T A" F:m)

(2)  FHATN FT Fg A FA N o6 a8 Tg AT HY o —

(F) T8 AYT FAST ® IO hET AT T T 3 ATEF wfer F T4 | 981 ¢ e ag 7g f
ST YT o ToReT T avg o Fofier 97 7 91aa Wil & T § 39 Hiqeq H T TATEd 7 2l

R E;
(@) =g T T AEEAT H T Arasrieg T % Iqed 98l gv; i

(M) Fg e el T U AT TE AT HT ATAF TN Tl H

FTHFT— =0 AT=H F TS e ‘"IESi+E T | qredd T U T\ A7 9RET (JTeA
qRd) | g, ST ARM H TH T AT T=AAT AA-S T AAT &, T AT AT AT gT T
a7

53. RUNET FHATL.~(1) FHATRT 99 ST AT T 30 THE &6 797 F a8 areaq
FIREAAT ST RarteraT g9 & a9 @ FH=rd, e fowg Bt 1o &t agqet & o strar 39
fatferaT =it #3  forg Afas wrfaret f ST §, T80 Ty :f ST wraaret & G900
F=AT it RATE FHem)

(2)  REIREG FHARS, TeTH ATEERET &1 30 S 3 31 fawaw &7 st Rafq &1 gearata
HZATHE [Hao T HOM ST = foawor # et Rafa &7 gam & fow s 51 @ st &+
AT FEM S FHAE =9 @AW F orefiq e fGawor gar g a7 | [Atee fEwr swwqa #3 §
AR TZAT g AT TATH T0T o 1AL I T HT TAMIT F H FGHT AT grav g a1 &arterr
ITAT I HLEAT & [T TeET FAT &, AT FEATS HT IALEET R

FFHFR 1.~ =6 AT F TASATS, U FHAT H F0EEd AET ST, TS ITART T AT,
ST O3 @3 & T &, 9198 Aeld % 38 T 9a & (e &l

FTHFII 2= THATL HI ITLTH G0 6 WA I8 O F GH1O9 | T AT SATUIAT, TTE I9H
ST FETeAT T aqaTT AUgd AT Al &4\ § T@d gU I T4 gIdT 8, 1o a8 &I a9l il said §
T H<H Tal B T

54. T gg AT AT T 9 AR FHAT.—(1) FHam<, 58 7 gq or@m sroerias
AT H N BT Srar g 31 f&fe $ Gt Siear & o qaeor § §&0 a91aT Sar g, w0 qeH

grfersrr g Ay o S o=, s e o3t see 9wt e s i e &, ST arEar
21, UET arveE qo A1 UET srafe F i, A Herw Trawry e & Feaw % st far gan




[am T HI—gve 4] AT T TSI STHTHTIOT

T T FwEAT SToIm srEty Sren Heae ®§ 39 91 vET syag AT aar g, 39 AfRaw 67 F
SY-TATH=H (6) F orefie e & qgq FHAT I TR AT 0l FTATT & ST

(2) su-fEafFEm (1) F 9w FHEETE A BT T 1 Eae 39 Jaq9 siT W & GHES 6
T g, ST ATl i qRRIfaat & S s =9 o % s § o o Uy Fremate i
TOTAT SLET AT Gl T FIATATE & =G H 6l AT ¢, H AT § Tad g AT ST

g T o 0T A0 ST O et asft e gt afe FEET -
(F) T UHT FATAY % I SLET I JET S(TAT 8 AT

(@) & A A F 9w AT ST g AT qew ey 9q2 g aar g o, qew
=TT T 39 fBrea & REr w9 F /e § a8 o B F e
ST SATALOT T JYT AT ATI
(3)  wrE FHAT qa=aia &1 a1 fafF=w 60 & i<y ser =i & & foly 7 wrlt g, =fe ==
T F FENE § T@T AT g AT et UF soere (S, qer aIfesT & 7 §, 91 a1 9 qfds
FLHAT ATTH g AT ATFEHTOT F ATHAT I SAHL ZT AT FHATL GTLT TTIAFIT 3 FTT IEF Fd AT
Rega & gafda 2, % foru MEdi sgay Sar 81 39 da9g § 99| Iy it T FHAR 97
AT TIT s Rl UHT 9= a7 ST 3 I8 FEE H & [0 ST AT Irafra
T & & srferfod BT o aem sie fafRem 61 i 63 ® = oft 29 998 F Al 9% 9N A8t
g
(4) T FHATL & IU-FAETHT (3) F T § T2=4q AT AT § S A1 Ui Hl IFa<
TATAT G AT T@T AT § AT FHATL T (T HT @A A@T1 8, S Fa7 § ag1d F foam
SO
arthz7o— = Aty o, w31 Srotafe #1 arcas BT Rt serea ar B erdfiete s
FT FERMY T IS FA 7 G 280 F R

(5) @ &l & faHr a7 eI & IUA el | FHANT 6l squieaid &0 & dag § 74w
AT AT I I8 AT oy STy 37 fater it ot sforar & srqeeor & S &<t a91d S &
RorHEEY 2, a1 fafReaw 41 % Sudy oft AR 2 ST 39 TR AT AR I @A F TASEl 6
T, FHATT &, T gl & AT Squfedd W@ AT, Yal SAate & SUAd Sgad, ST | AT &,
IO =0T | 9% o qRfeataat & T, Saieera gam awsAT S

55.  FHATA & FAl qUT AT it TR.—(1) FIE FHATL TAT TR 61 T3 ALl & AT el
FTATAAT FA, STeh TAHA ATATAAT T TATT-a% @7 § AT AN FHILF FT ATHAT L@ &, =l I8
o forw FoRelt =TI Ter = T AT I T AT Al

(2) == fafEw & G off a9 w s A s s FRer i ar M e | ' g
ToFT T et e T O F | ITATE FAT A8l S9HAT SITUIT ST STgi I Aot 70 &1 47 it
eferaa ®, 39% 3w o Gl Fer f qf® e F o S Fare £ AT g, v wEas aa9
STTRrRTET T UEft hrars & gefera Rre yeqa wam

56.  STELr TTTRIRLOr AT =4 T<h il Ifier, ATaa, AT e F FLAT.— IS AT TTTERL0T
H FHATL T HAT F HTAT ATHA Sl ATEd RHT ATZLT TTTEERTT T 1<k %l il A4, TEATAET a1
TRt HATTET Aol HT| UHT T, STITIEA T ATTARTAT HT T FIAT ATATHA HT Ioed o
HEEAT ST

57.  STT&shOr AT LRI T A=Y~ s AT FE=TT, T=AT yomor, Bt sorsreitaes difear =+
ST e =T e AT e AT °, e ¥ 47 Y s = ¥ 9w F wewrtora e
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FEATST H, AT I A7 Rt J=aT & a1 oy gresis w9 §, UE a2 a1 7, ST artgeor ar
TLHTL ohT AAHTH STIAT A% AT AT FIEATS o0l TTAHel ATATAAT & THATT I, T[T qg! HT

wiq 78 T =a At & 3= off B FHET gy oueT aTfeeTia smar a1 39+ g "I M0
FAAT F T TAoqTad | =20 o0 70 g2t a1 F=l 9% Ay a8t R

58.  Remash smarma ar s gt &1 Teaanr 7 FEL~(1) FE off FHETET i a1 g
T W& fohw o Rgrareft srame A et ster e staEr Remaa &1 geaanT /gt S

(2)  ITTEEOT GIRT ¥9€ ¥ | SATAT & AT {<h, Fle AT FHATL, TTTEHIOT AT AL FIT ated
Rgreft smare #r IT-FFRET, 98 9% AT 7T =9 § FohfT o7 oA{<h &l TR i sl STaid dal
e

(3) &S wHAT, Remeft srare w@eeft I9F seeq & Faieor a1 WWHeor F I, 39 AEed
grtereTt g ARy wwa S F Jaw gt w5 m

50.  FIEEIA U HIGAT FHATIAT & FI LTIIOT 6T ARATH.—(1) FTAEIT I s AT FHAT, et
HIZAT FHAT o q7 Foheft off ToTe o A1 onraor § |ferd 981 gl

(2)  3Su-[FEEE (1) F TFSET, I ICHET T qaaq |@ie 1 92 71 [fgard ata aqtEerta
I &9 ¥ [Rgia sagr gnm, SEad aree 2 -

(F)  ATEARE qOF AT T2 FATS

(@) AT AU A TN AT HeaT weAT;

(M) =T TeRiq i feTaef;

I IE AR EREEIIHRI

() A9 IFAT F AL a7 AqFeAT qTORE, WEE quEr A-uites sTagr

HLATI

(3)  su-fafaEm (1) F oo Fir BT forera v Ruew wfgeror g et afafa,
SreeT o Afgarstt w1 Fwedd 92 d e Scited (Famor, sfaver e sfadm) sfef==s, 2013 %
I & ATATT T, FIAT AT ST

(4)  ferRTEd wfata g U forwTat 9% wrars wA o forw sraet giehar v Rateor € w7 gt
L

(5)  Su-TafHEE (4) § AT WEEET 9 Iidgd TqE ST foar T q@tug F Ser eEa
Tt it 7g 1T g T fUawea ST a1 =g 8, a1 a8 T 37 foremmaashal &I sHeh! a1 ad
T TH THIE FC Thdl g

(6)  ferRraa \fafa w1 7 7T g 9w T Ut forsraa i agre i 99T e F oy g, a7 98
IET AGTS T TAT AT 6 [o7T, IHeh HILUT [ G5 Hd U, ST Al L&A BT

(7)  forwra afaty g su-ffRew (6) F siava Ut forprat F o, 9% fi 7w o
e 61 % smer % e, ST=r qe=t SATuIfT e TEm:-

(i) o wfafa &1 =0 avg & fowrd F gay # s B o uw S s aweE
STTUSTT &Y ¥ 39 fataaw § & 3 8, Sti= Afarawry & asft orf<e, #7137 idey aagaiard gi;

(i)  FEATR!, TATHE, 3 AAH F aqare, Feferiad smerredT & arer i STustr, -

@) =g & zaw su-fAafEw (3) F aga s ey afafa (smemaas arfeert %
FTH T7) BT A9TE ST Hgf=d 0 ST, i
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(@)  FHATT % F9rd & o g o 9t (sqemaeE Iy F aer) w7
ST ST
(i)  ferrra afafy F et oy foae & =0 9 g, s ffREw 61 F su-fafaaw (9) Hr
FULATAT T I AT g1 e THT RA1E 7 24 A=t % w7e=t & o vs = R 9= smom)
(8) == fafv=w & vHT 3w 1 Mfga 7= g, e 77 aw= S & foema afmta i awwe o
AT FTIF HATU T&TF FIA T ATREAT 9 TTAHed T/ T2

60. €=~ = fAfAIAl F o= IUasl U Wiahd TAE T oA, FHAET ST ATeheor & et
fAfR=s 1 37 F2ar € AT ST IUEAT, ARAAT AT FE-TEH@dr TR FAT &, IT S ST g0 AT
F T2t * foreg a1 Toe Teen & By § I F1d FTaT g AT ST STATE T 6T FIAT 8 7 FIEN
& Tohell 37T e T MUY g, Meferiad = T 9ri g

% WYEE
(F)  uffHer
(@) e aT O

(1) FHEHAT T SULT AT AL T Ioe = HLd § TTIEHT0r i g0 et sfers qewam
& U7 T STLT: W o0l o de & FEeAT FHLAT,
() AT g9 & T stfeeRaw it At it srate % o gw-Ae g § e e H
EECITK
(8)  AqAgiaat | U

g. ey <
(F) @ F F IT-EE (F) H To7 ITATET & srerran, @fAfae @ty F fom avg ww aaq &
M=t ¥q% (F297) & staqta, At Faer & arr & a1 F9=rt UH st @ @& fd &

T AT dT SUTIOT AT AT Al AT FAT UHT STATE T THIH U2, AT HT IHeh oA
FT ATAT AATTEAT I TG FleA T TATF R AT Al R

(@)  FEART & A G9F-A1 9qd, Ji, 98 7 HaT § Aa9d HAT, ST aremeoradr 39

TEI-HTT I, F0, 92 AT 44T, JE" 98 S@aad golr o1, § W= & &0 sEag gem a8
FFATd AU AT 9T AT FAT, ™HH FHATRT &7 (a9a AT T3AT 9T, § T8I Hld qAqT I

THA-HTT 40, A0, 9 AT TG H UH IgTel Hiid I ITehl F1LSAT A od =l 90af & gael |/
ATT A<M o TT AT 39 faAT1 AT,

WIEEIREIEEEIEE sk

(F) AT H FEAT ST, S AT e  forw Rgar w2t g,

()  HAT F U= ST ATLTEOGAT A& AT & [orT Hgar g

FTHF— = fAfHaw & oo & fiqy Mot 3 & aoft § 927 s, qrae-

i gTRa 9= # e & Aaeat & sqar [Rtee fyant aferor a7 a3rar i e w7
H ST o FIEUT HHATL %0l T AT SATeh dqag a1 I 1F;

i. -t 97g a8 R ST awar # v AT e, By 37 9ol ar ae e o
g = & Ir7 21 9ar g, «thd oreen o 9g 39 Ae 7Y fe #T F 9w
I TTAT ST &
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iii.  SgAC AT AT 9T F TS FHAT, =7 AW 92 T8 37 =T @ g, fEwr F
SUId, UHT IFa< A0 AT 98 Fq AqIIE HMET JAMGT g, AT IHeh A0 F JHASF
TETE A STETT 9, Tl FHaT Hoff J7 92 9% 9q1&9d F3T,

iv. forer 9ot o7 9 # aEreT W A wHET #1, S AR Adeet g e
qrateT & AHEtHT we arer A=aET a1 sraer F SAqETe, AT HF Tater F
T 3 oI 9T I QAT AV AT I8 § qITaAd FLATI

V. AT AT qHIA:-

F.  TEEATAT 9% T FHAT ohl, TLETEAT SIater & 2 AT & ofd 9%, Il Hh &
TR, = UHT adiEter #i AT w2 arer et 37 srer F aqEm;

T, wfEer 71 F F i F it et g § e w v, U ey,
e forg arg [Rgeh o, 1 A1 9, 91 399 T4 390! (Rgf<h & Ragdi a9

T, HTEET 1 TR % AL Fh FEART A, ST U SEaT A7 FO & Saedl ® aqE
CHC IR
T, U H GHIH 92wl HEA

vi. e YT T T FHERT & [ & gartE, I 3% witeEr g [
e srferer grar wfaraeor i far § a9 e F o s =i G s g

vii. fafa=e 73(1) STl & AqETe T FHATT HT qarEgidl

61. &I I AT Fe it THAT.~(1) BfF=w 60 * @ ‘= & Ay qex <=t & & &
TSI F2 T Fls aaer =7 A= & s sti= fovw foeT 7=t o st

(2) S FHAI, AqAEMF TEHERET AT g TF g F FHEAE F FEg ER AT FEER &
T AT TAAT &l TF FA 6 MW 8, Tg T AT HT T AT ATARLT 6 7T o
AferpTer sraar TRt =af<h &, ST "arg ST =randter, 3g ST & qarg AT,
AT THT Fx 1T TGIq HH & Farega 93 Gr=a a1 T §F arasas STHT & g0qed &7
F SATHILT T ol TT LRI o HATHGT qi9d 7 GATAGT RIADIT (HaeTh IT GHEHE TRt
(38 TAT T4 ATTFRET 6 &7 § A=) T, I qeqar it [ FeeA 6 o0 [Fh T qhm

7 FTT— = FafaTat & Suset § ¥ Bt & Sootae 7 2= & =7 § gwe s 3w e w
eI ST, T FHART S Gwg FaR! & Sl § 98 998 ATeeRT g, et sfeem s
UH FHATT § Iga¥ AU § g 3T =7 FHATRAL & G § el T ‘& TR FIET ol SATUIAN

FIHFI— T ATEAT THARET T T HAT 5, AT S0 ATIRET Al IT-[E 4797 (8) 3T I9-
A= (9) 92 FT AT TTEHIT & HaH % ®F H GHEAT SITUAT|

3. STgT S= FEAT TEqTAd g, AT AE ITAFRHT FHART 6 [a8g T¥moe sfiT T &
HET, & AT % M ol gETL St i G=ar 3, A¥ao & [ewr & a1, ™ 9w o
srefia 8, 39 =TT F forfera = # s w3, S5 0w awe F oftaw o aqematae s
g fAfAtEE R sro (srfeemaw 15 AT ), a7 t8 Gearta a9 & Jiae e A s<
TSR TT &1 ST, 36 Fa1d &l (olfed 2T TEqd HLAT Adrerd gl

4. FHATL o Trd Hae T T 92, AT AT As vAT 79 DA 017 F Fae s 981 gar
g, AqATEAE IARET FRT T S0 60 ST F(1, AT S a8 AT FAT A@eda q49am g 39-
= (2) F o1l = A & o = stteramrT s &7 T
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g Tg o FHATT g7 39+ forfea #99 § T=ha T i 7a&l it arad Ao FLAT AT9TF Tl
2T, T e U ST 9 S8 (Mol &l SITH T HedT e gl

5. AT TTTATY, STel T ST AT T2 8, S arfarehry 1 e srfora s
i AT T AT TAT FEIATE AT FETAT o AT F fAaon it U aia;
i, T % ferfera e Y s afa, 7 fe Fd=h g w1 e qa 2y
i, FTEATASIT AT TF AT o aqrierai i g1, s gy @ # 76 frg #it S
TEITTET B
iv. Hqret % feeort € ek aa, 7f w2
V. Iu-fafa=w (3) & 1efi= st it |=t &1 IRET T arar qre;

vi. Su-fafaaw (6) it o=t F AqER TEAHAT ATTFEY FT [IH FIA & A< &l TH
BT

(6) Tl AAATES TTTAFRT TaF T FAT g AT SATH HA 6 [T S AR FI<F Fear &,
Tg AT T ‘ST ATAHTLY F FIT I FATT SATRTEN I, AT T F AT 6T A % q7AT H
HTHAT TeT F2 o T 3 e Fam
(7)  FHEAT FET ST FHAT 1 GEREAr of T &6, 38 TS & o, S a6 & sqematees
TrereRTt ST eh Teqashal SAfashrr, fAfe-sqaamdt T& 8§ a1 #rHe S af Rt i ea # Tad
TU SLTTH I TTIEHT, UHT A qel adl &, [Are-2aaardt & [{g<h T2i 2 g
(8) I ST o o0 ST SToRAT STIATS STUR(T, 98 =6 T 8-
(F) == At forfea w9 § Fifed g AAtee w2, a8 G, 5 e s 6= S atewr
F 9T T g gl
(@) &= AfEIEE g REd e &, #HER S AR & quer qieq § Ay qu,
AT I T AT T I T
@@ = AT FEART § BT 6 FbT a8 I g AT AfaEe wedr § AT SHE T A
FATT ¢ 3T AR 98 T 6l gai & o By & 9fq ardr g &1 Afa== F3ar1 g, = Aiaawes
ATYT=T T ATHTTET T, ATHG FT ZEATAT FAT AT I UL g FHAT F geareAT ITH
gasnt
(F) T ATAERTET I AT F Tl it arad oy & e i fFeeeft e s Sew i
Tag FHAT YT B FT SATHAAT HLaT gl
(F) AT FHART AT I KT ATHIAT Tl HAT g, SOF AR Afgwan 30 f&Ar T &
AT AT Tl HTHAT TR F
() = ATAHIL, STET FHAT Tl AT 0l Al | & FHT I7 T &l T A5t g, Tearasii ar
ATTErT T G S FIT, AT 1 7 qIiad o0 ST Teaqriad g UF FHETET &7 <9

(@) &= ATIEREY UH e & A stwfertaa wom, SEE s Fe % e e
TTALET TAT qhaT &

i AT F T oAt & Hraw ar aAfwaw o= ot F afoi=r auw F fiaw, S =
ST ATATT &, ATSE FEATAST T HLTEAT FT T,

i, FEATSST AT FTEIT T UHT AT TEIT HT TRIT ST a8 A7 g ATl &




18 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

i, Teor e fohw aro, srfrferfera et ar anferat e 39 sy o g afe 9 2,
¥ TTAT ITH T TR ST ST STTARTr Arierat ¥ = srferepmy g a¥vear & e
FIA o I H HH AT (o gl UHT a7 <9,

iv. areer F 79 ot F fraw = sfeeraw s et & ot aww % ofiae s o=
AT AT &, 2 (i) ¥ e T=arasii & THer<or AT 997 FIA AT AT1ed &M
fooqoft: Sw-d (i) # iy sEareastt & gEeraar i arfert f 9P gafea sa=mr
FIT &F STUafT|

() = ATFTEY, TFATAST o TR RC0T AT U9 Fohw S o forw |qifes it wife o=, 39 3 Iaeht
Tt T I ATFARTY T forereht StfSeeT = #eor # gearas W@ 8, U ardie i o fAfafEe $i s,
FEATASTT o T97 TR0 ST S FT-957 3 AT ST T

(3) @ (V) F TN FE-OF FT AT 9%, HET AT IFqTASl 0l SATHLEAT T FoolT L@ ATAT
T ST AT & 99ey qEr-o= ¥ ARy i, o 997 999 7 39 997 F49 F7 9699
FIT;

g ag o afe UH gEarasti F1 Ger Rt St o B ar arfeeer % Ba & fawg grar, " w
FTEATASIT T SATHTEAT AT FooolT T ATAT TTTEHTLT TAATTIARTT FT ITET FT TR, T 39 <907 H§, 98
TEAHATE ST ATTFT T Gl H

(=) o= F oo fAa ard i, | 3T st are, SEe gRT g i qe arfed G
ST Y& 8, ST STIEETT T AT 0 ST & Teqa [0 SITOST| Eqashdl STTEaRTr gy uer
o T wTeAT it ST, QAT STTersRTT G sl SITUS(T ST FH=T g AT IHhT AT & Fiaa<rar
T ST FRIT| STEQashdl ST gl S (agel U%, TS 9¥ Svg, Traaditerd haT ST T 8, T =
FA T gHATE gl T ST STTerahT<l =t ZSiTota o fo AT, 3 9TH U< Agl/ ST ATl Targi o
TH 797 oY F7 T

(2)  HATHC H FHIH T I, AT 6 GHAT |, ST ATHR, TTaa® o, Teqamdl el &l
AT I F AFTTATAT A& T FTA T ATATT & T IT T T T h0 T HT T AT el T
TTET T T FAT ATAT I TTAILEAT FLAT Tl gl UH AT | FHATL HI, TEqrasit qred &l
AT 9¥ T ST | 93 T6aT (A0 Fee 7 9rett, B vEr a9+ &6 7m @0 g, & Taaaer s
T AT T SO ST ATIFTEY, FHATRT A 90 G767 TEqT FLT ol 7 Aqq1d < qohaT g, IS
Il Ag T g T = F Bl § =9 a%g % A1eF F7 T (AT ST 9T gl

() AT F AT H WIHAT GHTH g I, FHAT | ITeh (AT FT FA, W@ 7 forterq
w7 H, SET 98 ATy, AUTed gRM| At TTAweAr §ifes &9 F 67 Iy g, 39 AtSfertaa B s
T FHAT | AT ¥ gEATeAT AT STUTerd gl T gf oA §, Siawer & Fa9 & Ja=g<h
TR0 T SeqasRat STterhT<, AT IS g, T &F JT0sT|

(3)  TCTETT FHATLN T AT & T T AT AT FHATN T3 STO4T AT F S AL T,
72 98 TET AT g1 FHART T T GRT I Tagt T a9 FEAR g S i St i
TEAHAT ATARTET LT TTATLEAT T ST FHRAT| FHATS I qrierat § 9 Gy 7 siaadrar, et
S TAT 9T R 9 35, FTqaiterd o7am 1 §, F3 #7 ghae g, fhq = stfeshr it eI &
formT foRelt 77 AT 92 AR

(®) ST AT, FHET g7 9 18T T GHTT e & T2, TS FHATT 7 &9 T qerd

Tol FCAT 8, AL 396 [Aeg a1eq § wohe g gttt aRfRafast s=mt & area § 39%
fareg Tohe g atel TR et &l T7€ F7 gq T80 FLd & 3297 F TF FH4M




[am T HI—gve 4] AT T TSI STHTHTIOT

() ATET YT FEA FT R GO B o TETH, FHAT TAT TEARAT TTAFTET FIRT IAF HA18dT
HIHAT % G |, Aq1eT T o0 ST T 1 7 g a0l g & 15 &4t & o, fofea =9 7 5
arferer 3T ST e

@ It FHETE T =™ ygeE & oo FRE a9 sa @ su-fAfEem (3) # A
staeeAT 1 forfer o seqa T2t T & o1 T, 37 Fgrd AfeeRT o 9w grfee Al T § a1 3
et & Suaet ® 7 Rt &7 SIquTed F9 § ST9%A TgaT § A9aT I TR FdT 8, AATE AR
ITFARTEY A7 ST tfarepT<y, ST Y ATt 21, TFRe T €9 ¥ T+ FT TR

(@) o A FE T st = § " F qur A1 fR anr £ gears g g st G
STH % TETT 39 ATHRTRAT g 397 ¢, 37 377 S+ Af2repmy g7 Iai grav g, e e ure,
TET SATIRTE & TAT S, THHT TN F2AT 8, T THE IALATT ST SATAHRHT T Ta-qaadi greT
TH YT ATHIIRd, AT T Te-gaad! gieT stera: stfwferfaa aum w29 za gy staa: afaferfea
& 6 ATHT F1 HT THT

g a8 T Ffe SOvadl = st & ag o g o arftert, S arew ager g 7 afsforfaa
T T g, 7 | et T o ST =97 o 30 § e T g, 7 9 98 44 SUSTad heal UL AT
T I FATHL, ITehT TLEAT, TTTTLET TAT T TLEAT FT HAT

9)(i) STT= it FHTH U, ST+ ATIFET Rre a7 Fwar, e Fefofag safde grm:

F) ST sl HET 3T ZIATE T FETATL o TFATIA o HIAF T T,

g) AT ET TAF A Y AT FHATL T AT T JqTLT;

M) AT HT TAT® HE 6T aTad qIET T T,

() SO A YAE HE 9T AR S e forg

FrehFeo— afy, str= sfeerdy &t v §, St it wranRat s i g 7w O s i Ry
AT I ST FLAT §, T UHT ST i 7E T2 (0 Aohut &1 srfsrferfad wT qem)
g I & THT AT #i 77 9% Aoy aF aF Ataferied 98l B o, S aF & w9 39
T, TS5 9% UHY T it #4E ST g, F T 7 F O3 g AT 36 UH T il 4% & [A9eg
T T TIALeAT el &7 ST sraee fogr 1w gn
(i) = SATFET, BT a8 TaF AAATHAE JTHRT ol g, ATATHAE JTIEHT FT ST 6

(F) == 3u-fAafaEm F 9w (i) F o1eh= sae g I i 12 o= fir R

(@) U (8) F wT (1) ¥ [fdy Fa=mr gy weqa fohar war siawer #1 ot

FI, AT FI BT,

(1) T F e TRT T R T SEaTeSt JTe;

(@)  su-fafEw (8) ¥ gw () § ke forfea wermme, afe w2 g, Tur
() o= F fFuw § srqematas wfgEwrd qor S sfesry gy R awosreen, afy g g,
T BT
62. ST U W FRaTE.~(1) ematas e, ofx ag T o= srfeery 981 8, UH Fer
ST e g forfera = # sfdrforfera fro srost, sti=r stfereerdy &y 7 37 st = ve R e
& ToTT ATHET SRUTUT FHAT TAT = ATHRET IH I gl dF gl 9 A=aq 61 F 3T % ATAT
I U AW T ST F2 o forT Framar Fam

(
(
(
(
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(2)  sAqeEF YTiEAEwTY, AfT ag AT % T U7 % A Aty & ARyt F 6eHa g, ar
UHT EEHATT & o e F0r ATHTIET FO 3T U S 9 o9 &9 & qohy srfsforfaa
FAT, T AT T2 FIET TS 6 o0 9377 gl

(3) IR AqTHIF T, T &t qT 47 T 77 9 Aol #7 &34 § T@d gu, #f I8
T g & fAfFaw 60 # AREE &= § ¥ FE FHAN 92 Atei™g a1 ST A1k, a1 I8
fafa=w 63 # siafere T a1a % gia gu off, UF &2 sffaiiaa e & Safad saer S
(4) =R AqamEEF TEFRET A, AT F qHT AT T 7 97 zEE Aot #i e § T gu,
#1717 7T ¢ T A1 32 aruferg A81 €, T8 a5 FHAN! Al (M1 FOT d gU SS9 ITHd FT T
63. &Y < AT & forg Sfwar.—(1) sier fFf==w 60 F @ & * 37-gT (F) ¥ (3.) § fAfAfe
g <= § ¥ Y #r Afafug weAr yearad g, et wHAr & 39 Gwg Taradl &
T H e &1 § @A & St aur dfgwan 15 fGqt &t GRfEe safer 3T o=
farearia smater, S srematas sTesrT grr 2 & s e, 3§ afawer #1 ed w0
T HLA AT AAEL QAT STUIT 3T FHATN FIT TEQT AT 6 FI9 9T, T(Q HIS al, A9 Hl
TR e & I3 AqLTE T TTTEERT g1 fa=e o s
(2)  TATM, STEl AqATHAF TARET T &7 ATaT § & ST aeq= g, ag af=aq 61 7 71
Ratha qea 32 srfataag 3 & o aferar &1 sgaer w0
(3)  UH ATHA! H HEATRAT o ATHAD & (aiid-

(F) FHATRAT &1 IO AT F st + fEawor i vF 9id;

(@) FHEATE T TRACEAT F, 71 7L 213 37

(1) ST TTTERTLT T AT<Lr FATST FIEUT Aigd, AT G
64.  aee H G- w62 a1 A=W 63 F arefiw sqamataE wfesy g fRw o
AT T HATIT FHATLN T FHAT AT SATUIT, I8 A= w1 RdreE, 7fg Fwe gr, &t v wiq o <
ST
65. H T FEATGAT.— STl el AT § I AT ATeF FHATT HaF 8, ATEAT JTTHRT T
e 39 gu seer T T T I 997 F [Aeg sqematas sEaredi g wraaredl § i S
EEDIN
66.  FHfaug "THAT # AW wiFar.— FfFEw 61 a1 FfF=w 62 a1 fAfR=w 63 ¥ saf+ea frer
JTd & d g A, sqermats arrgewr fafaaw 60 # fafafde &=t # @ #1<, 7fe 727 Res stam «
FTLATS %0l ST § ~ATIAT AT qAT ATATAT H (75 BT T ¢ AT STgT FHAT L 21 AT g AT AT
a7 T 7 0T | SEE TS FIAT AT g AT TG (AAH 60, 68, AT 69 H A {ZA AuEATIA
FT OTAT A | 7T RISATSAT & 3T AUATE FHAT o Wi =1 Fohu o7 stfereafora e s /s
g, AT FT TR TAF ATHA | @i AT 60, 68 3T 69 Fr sraeqreti & & a+ft a7 Fls
AT &, TAT HLA o HIU & ToIrad &7 | Trferad Hhar S
67. feEm—(1) R w== 0 # qaw wfawrd g fw offeafy § fefea G

STTUATT:-
(F) Tl IH (%g AqTHAT FIAATST SAUTeT g AT AfaId &, TIAT
(@) ST 3HH fAEg I ATTAF ATHAT ST, = A7 FEr=meor F srefi= 2l
(2)  UH THATL Hl TEH AR 6 AT T AT T (ohAT goll THEAT SITUAT —

(F) Ffe 3 sfdwe ®, =12 oY strorfare T A7 steem uw, 48 wet ¥ srfarw v srate
F foru Af9eaT § Mg @t Sar g v, UH [y & e 1,
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(@) SEF WEET sg0d A i g ¥, 7w T F o RgEw sgad S i g ¥,
39 Tt srafar 3 foro smreme &1 deTeer fgr smar € s v SwfEiy ¥ afemreasw
TR TETE, TG Agl (AT STTAT g IT AT HATHGT qgl (AT SITaT gl

THiF— =0 3u-fafaem ¥ g (%) ¥ e 48 =2t & srafar Fiv rorar Srofafs F wama seaa *
T & T AT FAT 37 T % o0, Fwram i saaatas sataat, af3 w2 g, a7 B G
SO

(3)  tgT MetamTeia FH=AREY 9% qaT ¥ F@iedstl, Tegfd swEr afeary dartaghir  atefta
3T &7 =4 At & srefie srdier o 77 7 R Srar € a9 9 S S A7 Frears & forw A et
avg fAgert o | ITua 6T SITar §, S Hoa F7 oeer, T84, gerd ST AT ey gar«gT
& T AT T ATE & gl TIT gl HHAT STTUAT ST ST AT T T LTI

(4)  STeT T FHETT O a1 § F@ieai, Teed AT A=A qargiT & Aeid a€ &,
TR # [T & TRumHEaET [Meeq F2 f&ar Srar g, [eramEt Siva fGar smar g 31 aar &
SITAT g ST | JTieeRTr, aroer i gRfeafaat &1 = f @ ax, afywae S 97 a@iea,
TSI AT ARATH HATHG T FT G qoAd: ATIIT AT, TT IHh %G AN T FLel 0 (F00T FHZar
g, FHATL I AT IIARET GRT T@ e, TG SAAAT AT HATAGT 6 T QLT Al qrg
§ faerfad foram gem q9=AT STuT Sl a8 sret saelt aF MetaaretT T

Tiq ag T Gelt Ut afafes s &7 aeer a9 9% qgi o3 S, S« aF & ag fafa swr
T F HTA o6 [orars 9 fF=m2 o faaT qoia: T rent el a2 smaer g fham an

(5) = FEfaaw % qga o T AT gwer U Feae F sraer § qeAw grieeTr, e g sreer &
o= T A7 o= r |qweAT w4, g B o g senterd ot sterar aros fora St /et 2

(6)  UH A % W, FHAT! 9 & T Siad-Aaig 71 ITH H:
(i) S G Aq9 AT 39 I AN & 0979 Ffqerd, Fea F q99 g2 A48 + o, oiw
(i) Ao % T 918 & Aater & I, IHh g aa9 a9 IT I T 6 TAgaq? Iaerd|

Tiq 7 & 37 =T (2) F aehiw ARy Fatg s it afda = Faw T =heed grft, af si= &
foreie Sag FHATL SATAT IHb T ATt § & e’ 3 FHTL0r gall Agl HIAT (7T 2

g Ag A 6 AAEH 60 F 9 #1< 3 A gl (hT 9 9% FHATRL & UH Hadad & o,
sater o ag fetamnehe o, Fatg a=r s afRafeet & = i vl oo wfer i sfterr G
STTOTT, S 98 39 J 919 #ear s 7g &, 7fs @fFaw 60 F stehi= 59 ww 3= sfewua
STTAT g, AT UHT Fls asT 1T Agl (AT ST {Sraht T91a 39 UH [Adig 9 &7 Iaar Fied &t
LT FTN FHATRT ft FeAaaTe= srafer &1, < T F47 § J@ied, I8=4d qel 6T J1qr AT
AAaTT FATAgRT Tl a7 SITar 8, SIET a1 Gel I [aart T srafer, ST aeqd STreaney sffaq
Areer aTRE FL, & 1L I¥ qTHT ST

68.  Tasar wre.— A=W 60 & 67 sraET fardT srex ffaaw 7 siafifga ot a1 % g gu o,
et AR STae AN R, el I8 ATHHIAT ¢ o FHATLT T A= T YT I@T 8, AT
(F) T T ATTRAT g o FHATL & ool H STET TETIAT & FTAT Tg T IAT A8
AT FT Fcd AT 8 STIAT g1 ATHFAT & AT 3 TG & [0 37 ATRAT o AqT1&T T ATEAT
BT, ST ITTEET0T % FHATY Agl & AT Agi, AqATHINE TTEHTT T T |, ATHFAAT T 7T,
FAT AT ST FAAAT 65 ld Hashdl AN a7 T o= UHT TS|, ST Fe el gl
et &t ST, 1 Teqw TR 6 SATHIET & |97 ST FhT)

(@) AT Seawor s RAE 9% @E F3 % TATT AqTH AT TSR Jq€ af STav g o HHas
F faeg AT FEATRAT TATAT FA HT TIH FLAT ATAT ¢, Tg Ha T qaehal AT TIaT UH
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I grfererTdy, S ze e au-amg o7 gy artaer gy Rattea G s, wr s fae
ST AT, THNT 6 HATE o [o1T [oh FAT HaG FHATL & (965 AATHIAE HIAATGT il SATHT AT U

@@ =t T FAEaT ST AT =T yrfereRer, a7 Rufy, it "geg w A= w1 F v
AATES TTIERRT T g TF g [ T3 FHANT & [A5g Aqeas Hraarear s Sl 91g,
g faftaw 61 F su-faf{=w (2) % Suadl & g gu «f, =0 fGffww ¥ afim &=, e si=
AR AAAT AT SATE, AT TH TITSAA 6 ToIT Fa i Tashar AranT greT A e frar s, v it
STT HRAfT

() St srfAreRTT 3EERt e srerm e ey i e we @t R g arfaeR ger
FAT TAHAT JTART T, TH AT o6 AT JTOaT it Srosft & a7 s = spady, anfRafy, g
THAT AT ST T & ¥ =6 a7\ 60 F o7 g2 a7 =¥ %1 stfatua fBar s st o
ST ATel & AT &F A ATHAS TITIFRT FRT F5 1T qashdT AAN 6 qad1g T2 A= 37 &
geTa Rt BT SToem

TTHFT— FHATL T G =N FT U1 GHAT ST FfQ I FET=ATE [areor sfafaas, 1988
FT T 13 § AT TRATOT ATITEF AT FT FcF THAT g T 38 A= AT o o7 T8 T
o T 6T § AT AT AT 9F 39T S ATAT ATRAAT BT TART AT AT AT T TANT Feed | A7 T@T
oT|

69. fiT—(1) FH=T AfFTw 60 # AfAEE <= § ¥ 39 o w2 afeifva F7 arer s
Faar AT 67 & srefie Aetae & araer & fAeg afier wT T ordier, srfiertar arfeemr & i
ST

(2)  wAF AN FHTeried ettt 7 SIqaTad Heil:

(F) = BE ar el § forar Struw s =fy B a7 st & 7 foreht 2r ar zow vy B an
SIS | SAIad T gRIT Y gearertya oA ST

(@) THHN ATOT A" 3T GFATESAE g il ST SATaed® Geqor sfiT A AfeT gqeaea? ¥ 46
g

(M) =HH FHE qIfcas® A S T, 5 07 77 {7 g, daRa g aur I8 T § 990 g
(@) =2 Fited wed AfAfee w i

(3) g, sreer o oeg orfier it st 8, &1 i &t a7 45 oAt & fiqe sfiefr
TSR T & ol SITUatt| sTtertr SrfereRr o= Fr o a7 Mewd =met=a § 9@ #47 &<
ScATer g AT TOATH g TAT FTHT AR I I AT ITEhrr & & g2, gf, Ft s
A= F2q gU srorar " & iy S 32 sfataa o o, & ar B s sieer @i
U H3er o 9T ST7 A JHe 6 qRierfaa § St a9 ITUT Fed gU el I7d HT T

Tiq T R -

() =fz afd €=, & i wrfasrrt § sfefa == yefaa B e,
= 60 #71 @T (@) # AT qer ¥ § o [fF=w 61 7 Tur 3usfaa
ST ATH § 9gl | Aal #f T2 g, AT Saawr [aer o f&F U=t =
= 61 % STl F SATATT il T TAT TCTATT AT 6 ATTAG 92 A=A
FAT 3T UH AT T o0 S(T0 ST A F = T80

(i) =f% srfiefiar sferTt 4 # FErar F &7 i oar g g st = 61
T FAT ITSTET TZA g1 FL AT TS g, ATTATT ITTARTE FHATL T HTL0T FTATAT
aife T B afeda R <9 w9 sfafog w2 & s =R i
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FHATL FIT T, AFITAEA, TT< FIS g, T A= F7 o TATT SAfaq saer
qriRa Fm

I VI
a1 it I Ay ue ot

70.  ¥ET T YN~ =7 AT & orefi7 a1 Iuateaa & e, Rt w6 |9ar 39 &
fTam & o= wrt STt o faw =T Rgie o g g a9 e s e 9
faforg ug=me wrferseor (srfaaTiat e =it i ) fafeaw, 2020 F aga Rgie & oo
e I¥ e Far &
Tig 78 T 7t a8 JuRTed § ROiE #2ar g, a7 I 99T ST fad & YT gl
71. WA AT fAQer ® §4T g AT — TIIAHI FT FHART AT | T AT % A1 Fgl 91 qar
T o forT Saeart grm
72. feE gy 4T F AT — (1) FE FHETET T IAFRET F, FGT SIS AT TGHIT F
SO T T ferferd ¥, qrfed faw e sTiesmeor & 7ot a1 #7 B 97 9710 Tal HT G|
(2)  erufera Arfes i srafdr grfy -

(F) FHATRAT * T e a2 ug arfia it ot #, 9 78,

(@) FHATRAT % TRETAT ST 9T I8 GTT Fe 0l oI §, U q7g;
T aAw el ofad § wron & AferEag #3329 3u-faf=aw & orefia srferq drfes &
AT T {IH FT ThRaT 2
g TE T FHATN H TG  AlCH il a(d 6 Tl Thel AT AT sraanrel &l Fred FT gHha dal
ST 37 I GIT SHFT ATH Al 33T ITUAT|
(38)  Toelt FHATT g SU-TEAHaH(2) & SUSIl FT Ioaad Fiid il fTAfq &, T8 AT il
FUTerg ATfed FAaTe & o7 oo g1 aa9 & qaqed 19T, Afaqid & 9 § I Hid w1 Saardl
BRI
g T T UHT T 0 TeT8 AT 1T, 39 faaaTary, AT% T ST |9t &
(4)  Su-fafHEE (1) ¥ siaied @ gid gu H, ol FH=T T IR-07 a9 T6 TATET Toi [,
STa T S T&TH TTIAHRTIT GTT T 1T 7 F2 o3 SIro) Ferq srfarer A smeme a feft aamr-o
Tl T LA § L HT G 2

(F) TS FHART F A5g AqTEEE FAATE! 90F i T2 g TTAT ¢ AT ST =149 g
(@) IR FHART uE AR saty, ST @ g9 98l g2 8, & oy Srieewr i q4r &
FTeT o 7 &

(1) FHATL IT ITIAFHIT T RTATH FLAT THAT &

() T # srfverees e ST arer s #1311 e
FFHFI 1.— 38 I9-TATHIH % TATSHT o [or7 et FHETT & 6wg aqemas fsEdrgt % #f g
THEHT ST, At =9 AT & o= 36 e w@r @ g a1 39 Gwg aqematas wEarat
FAT T 0F T ST F Fael § I A0 AT Al1ed ST g7 T2 § 372rar =9 A==t F oefi= =59
T ATT-TF AT AT AT § FAT IH AqTHIAF TTIHRTET T A7 sraer aiva o s a6
faa AT SO
FTHFT 2— =9 AT #§ T afvsaice wre” d TUET ST FeieT F o AGA A STt q o
THHRT TTEH FHATL FIET AMCH [T ST F 3R f&F | R |
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FTHFII 3.~ UL IU-Tafaaw (1) F 7w foreft swe=mey gy o= sy Jrfew, a9t Suges awem
STTUSTT, ST @ AT %l STATe o G SLEt 9% LTl

73.  wfgafdar six aarfRghin—(1) e #1 g FH=r, qa9g-aa97 9% 5 99 F g9
T AT &L F FHATAT * forw Mgt sarfagh it oy & aqame v"6 o g & i o2 Fartaga
g

g g T arfereeor, et A AtHwa g & I3 TAT F3A7 Awied § ¢ df, SH <IAaH dIT Ja [l 6l
forfera & rfed 3= a7 vF Aifeq &t vasr § 19 "E F 999 UF 99 <4 6 g HaATeaT we
I ATIF -

i, TS Fg AT, ATt AT et SR H 99g T AT 99g @ AT 9491 9% UK B
Y A9 35 AW FT g & T TLHTLT JaT I FT o T ofF, 38 50 T FT g T FLeA
F THT;

i, ST ATH |, IHF THIT qY I G TTH HLA & I90:

g T8 o wrfeereur, I9eT 7 Atwwa g & afs UAr #3A1 diwied | g a5, 998 T qar AT 98 H
AT ALRIET FHATL &I, TG UL 6T FAT O FA o6 S, =IATH oI Al Hl forfad o qiteq
T AT UH ATEH AT TSt H AT Tl o a9 e 9T & o 1T HATAgT Feel 0 quid: ATIFRT g

(2)  IAF FHARI, ST Foie ATg & ¥H fGaw & safatew B &7 #r sfgaftar & e ame
FAT &, 39 Teid, SEH ag Fartag i i a1 I F AdT 8, & SATqH [&ad Fl Gari=g Rl

(3)  FE FHATA, T og VAT =M2AT &, < 39+ [Auda e & odi % s, a3 2 2,
TTEReoT 7 forfera & 9 A &1 qifed Sy TTeor | 9aT & S169 quf 6l A 98 9497 9

AT g1 TFaT gl

(4)  ITTEEROT ST FHATAT T, TTTAFIOT T FATH & T =geh Gar«g & o A =t
A orqt = qefie, TRelt FrsET 7 e | T Far g

(5)  Su-fafHEE (1) 77 SU-FAfH=w (3) & Iuael & T T FH=T & Fa9T ¥ Fartgd g 1,
g IHT TR T AT Ud ZAATHT % 70 9737 R, 91 99-9877 U 6% 9EEh & q079 IS &Y
T F FHATIAT % o0 T 21

(6) =9 A=A § dqfHEd % gid gu W, STef FHAT &1 (el Y TR AT ATH01T 99 g, Tq
AT T TG T AT A5l ST &, IH, JIT fashed 7T,

(F) FATHGRT & T@ UH AGRI &, THT &1 92, ST THI-TH0T 97 63 G 6 T IS
31T T F FHATRAT % o0 AT 2, oIt SAqATT SR, IT

(@) FHT-THT 9T Fg AR 6 GHE U AT T F FHATIT 6 (o0 TIAT TR STTRT0
THGTHLIT T AT THIT STTT

FIHFI— “HATAT =l At & ared 39 Aty & g, S #6=rt @fFaw & aagt & aqaw
Steratyar 7 g i 9T FLar g A7 98 [t Jew ffFe F svu-RRaw(1) F qga e grT
ATt AT T § st ag [ty g [ & su-fAfFEaw (3) 71 su-AfFew (4) F 9 §
FHATL T o &0 F HATAGT grav g, ST ST JTHaAT gl

74.  Five i 1 AsAEA.—~ =9 AfFawT § siaea 7= % ard gu o, STresRaor i Sireqr a7
FEAAT FFHTL I ATAT=h AT e 98 &9 9% IqF G0RT §44ar & ruterd a9 QT T FA, 9T
TII-FHT 9% TIEH0 g Aeifea frar sro, & gafeq af@giia gaamt & swae & o
FHATL | TATTZAT/FITT T FEA T SATEHTL G
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75.  FHATAT F @ &7 TIAEmr.—(1) ST, st faas v, et = &1 v &
e, ArEs® &7 & STH AT LHRT @9 § el qdi & e 9 FY g & meeawy
ATETOTTAT ATAFHAR &1 AT o6 (0 3T FHha FT Tl § T9T TH ATATEHE Tedadl § TF
T ST FETAT ST THaT 2|

(2) AT FH=RT, SFFr 799 93 TF A7 Sqagd Wi § 9399 STIaT ATHE A 97
fager e & forg gem 2, &1 39+ Rafaa 9t uw sfesay o= aut & forge o v & et
M, Ferd o FHAT aadagar & 6 e § e % FEEm S G601 & 399d a8 9°d § dle
AT

g 7 & o &t safd % W, sEwrer aad, SURE, U9 SR e F A & o
STTERT0T T &l QA gl @RI qAT FHATL € UHT FETANAT T e H

76.  staga squeafa &1 PAaem—(1) R wifese % A =@ & squfeea w@q
FHATL, THT Aquierfa % I a9 UF 91 7 gHaTT Tal gRIT| TH T 6T T8 aqarerfd,
UHT srqaferfa & (afer o7 aaq9 Ud A<l & AT & arar, Ot §ar & G497 & qref-a7
AT § rawrer | a7 T Ford 5 iawrer v werd WA g 6T 7 RAT SO SR = ety
g = =t T s
(2) =& | At squtedta, S B ff g & A4 98t R @ g, % Aeteted giems
BT, ATHa:

(F)  SAATEFA ATAEATT T AT 5 A TS Aq Ud AT S0 Aol 8

(@) U sfEaFa sqateata #F srater & oo Rt aaagis AT stfsia stEeter S e

TRl T ST,

(M) UHT FATIFT Squteta & FT HAT H g AT AT 6 70 FlE TS A5l (&AT

STOSTT; 3T

() U AT FT ARI-TFAE F T H GET ST FHAT g
77.  F uC AR IUTRATA — wAF FHANT, FH=ATRAT S At afort a1 R wEET F o
SRt A Sl ST, T w2l UF sTater F Farerd qaud-a9d 98 ST a9t a9l & I HaT
TAT T HHATL FHI-THT 92 A7 g7 fAaq va Ffafds aa7 o7 frdee 97 gem

78.  WIEA.—(1) T FHATLT T UAT T ITH FIAT Taterd g, S e sriesrr g
fratha T s

(2)  wfreAr STAfY F I FEME H AIT FHATL T TTAAT & ATIE FATAT ST T T & AT
g UEHT SUIH AqATEAS wdTg! H Iavart g, S Ffe srreerT sta aw= UF /e« &
ZT ¥, ITTEHT ZIRT STAEA G Gl T 19T T GG AT ST AT ATHS 2T Fhal T

79.  FFHIr— 9a § e womet & forw, sww-avuy 97 ¥ g g gt AREy st i
AT, FATET TATT T ATIAFHIOT o FEATAAT 6 (o0 AR 2HIT

80. &= AT H FHEWR UgW FA & g =Rt i wfafRgie.— Feaas v od, [ees sramw
o< ToReT FHAT &1 87 9aT § FEATE TS0 FA 6 (70 SATATT &F ST &, 7 FEir STiesmor g
ERuS sl

81. =T AT § wH=TRAT #it WatAgRe—(1) AfA=w 80 F 3swasi ux wfager wam= =rer o,
et =T 1 s e 3 srefie JaT e o, e sty i sty & e afafaers
Tl (AT ST FahaT, ST UHT STt &1 HTAe a7 [Heed sfiT ord o 9% TR TAEr R,
et wam

TR I T Tt =T T 3Heht Toa o (a%g arg] Hat | T qol (AT ST Tl
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(2)  TET WTTEroT o FHATL 6T qaT0 arg] v & Aaeredi= g, wfafagte & 7g ad grft &
g T s, Ut afaf=gin it sTafedt & I, AT S qarsit w1 97 @9 a8+ HTT,

(F) FTATAZU HTA I o,

(@) 38 e faamr A F srefiw saeht Rgie &1 92 980 w3 § 999 a9 & o i
IET IIATEE i FHIH 9T A0 | Il Mgh § arad’ & o0 FH=rd &0 & I
T,

@) wiafaae i srafer 3 S it g2,

(=) AT FAT ST, 39 qafy F foru o w=ErT afaf=eite uw g, FHEREt F e &
o g o Tt ® "ew ATty T Meiid e #7 Sfera M, S 6 Jres
SOTETT o TorT ST o STl T THTALT FIA | TATT gl

(3)  aTg #AT S & TRt IURT A7 o= T, oreen forw wH=rT ueT Sar=g T, UH o6
U STT STEqET G 9 (R ST, O 971 g1 ST, o HHeT STl heaT |l sTuferd gl

82.  HAT YHIYA.— FHATI il AT | qh, Tg=(d, AT THIH, AN-I FAIGT HATHGRT 6
THT FHATL & A T T AT THTOTTS AT 7T STesm)

83.  wrrershor it dufxy.— freT FHATT 1T FIe IEATeST T AT 2aT RO giorg Fd Sl
FoReT ATRIT a7 FaT ST S, S AT a1 Al 8, FHATRT FIT I 7 g &l 9t
AT, STfareReor T gofxy g

84. HTT.— YA FHATL, TIT ALEHHT FAAT & Hagd | TMIHT FRT F9I-H97 92 AT
Aty qraar e Acet &1 IeT w21 & o0 areq R oY Renfaaern &1 Ieaa" Farare 7T
STTUSTT SI¥ UAT FHAT AATE A wadTal & o0 IALEr R

85.  WTTErehauT GIRT ST ST SITaLTl T ATUTAT.— TAF FHATL UH ST A<M T qTAT F,
ST FHT-T8T 9 TTTEH0T T ST 3T S

86.  FTA-FASATET FEATHA.— TTTEFHI & FHATRAT o HH-[CATEH HeATHA % A H, g T
FIRT ST STE LT T 9T AT ST

I VI

AT
87.  TAT &t AT A — TTIEFRTOT o FUATAL T AT T 7+ e va od, oo gag § =9
A= & =72 a7 o9 FT H FE T@IE qgl A7 TAT 8, Sve GTAET 7 50w saer & U
STTErERE0T GIRT STfergf=ra foraT STusm|
88. farferer = it erfpat — stet wifdrweor &t 77 v 8 & UAT AT straedss a1 qi=_ g, ar
grfereReor seer g, Y forfaa =7 § a9 &y S arer weon & forw, fRt oft st a7 safe i
JofY F Faer H 2 ot & Rt oft srarem v forfarer s aear 2

YT - |
(Rfre 4 39)
ATRFTRAT i st v Aofy i S Afer § ST =<

wH. | i qEATH Aq Aferr A
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[amT IH—=gve 4] HTLT Rl TSTIA  AITETI0T

w<
1. g ‘T | T wAETT ATARET 15 & = 7T
2. EEEENE e 14
3. eI HEIHaeTh 13
4. TETIF AT (=TT 13
5. eI HETAer (=TT — 37 T+ &v) 12
6. FRG Terd =T af=a 71 Y= [t af=a 12 7T 11
7. ERIGENED 11
8. IUTARITH (ST=TTTET) 11
9. EEREREENENCIETINET) 10
10. g fAger (TrsrTe) 10
11, Fivg @ AT 10
12. | 992 @ | ATHART AT 8
13. RELIEARCIPEARA] 8
14. AETIT G ATHT 8
15, st af=a 8
16. TETAT ATATT ATEFRTET 6
17. EICRIEED 6
18. FAY ATATE ATTFN 6
19. qqg T | qETER 5
20. BT zrefuee 2
21. ATEA =TeTh 2

AT 2
[fafaas 15 @]
IEIESIR IS G

1. arg RfFEr ==.- (1) FH= @ & =ifvg & au et qeet & o e
Tl IToT A & 9T g

FTHFIT— 0 G & TATSATS, ATeqih “OfEre” &1 7 Tg1 g, ST 0 oy Ferg Jarg

(e afi=mT) e, 1944 # e = 2

(2) a9 F I g T s it wiaqfd, aredaias =37 a1 a9 6 Tgefl Taal & Uh HIg & aad

(T FAT+HAGITE AqcaT), ST ST 7 g, T ST R0 3T a9 F T AT Jaqg ey IT T T8l

ST T HHT O HS TATT Aol STl

g T T SUFT I=aaw HIHT FET, HeHg, AAHE SR, NieamrEioied, ST aredr ug
AT, &3 TR, TF TRT, FATHIHAT ASTY, gUeTsied 1 ST S 9T UHT o= THIT AT, S

TR0 g7 FAT AqAIRT &f, e forw @ e giegr smfea g, % 1= a2 an] T8t

g
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(3) FfrcaT 3T & &7 STHe T AR 3T qo T HET AT STH T (0 TT ITATW 3%
ZATAT it @ & faer g o s =R

(4) T F I FTAAGI FIA AT FHATIT T ATITF ITAT AATTATT AT I TASTerd g

(5) aTE SUATE, ATTEha Frfercar Tf=t & AT IO GIT STLierd e & STrershd eqard o
FLATHAT T

2. FAGT STAR.- (1) T SYATC F TATSTATS, TR0 F FHATRT 50 Fael § IIIEor gy
STTerd Seqaral & =fehcT ST FAT & 9T g, 3T 39 TIS 6 (o7 STATE HT @4, oreH
FEATA H FHIT o, AT gIF A0 TATE ATHA &, H5 THL 6 qHqed 9dq Jed FT Tg
FHATAT  forT &Ry e fam(FrferaaT afi=at) Faw,1944 & Iuee & a1 g

(2)  sUTdETeE FUfa F ATHAT F FIEwT, Tada Fiher ai= f gdrg 9% TieEd

FETATAT § ITATL FLATAT ST

TIA-|
ST Ue MurEET A e
(Frfew 30 =1 39-faffaw 4 =)

e TAEETT =0T FAT/FAT § 6 # st
fafrs ug=ma WfErEeor &7 FHAT S % A0 qTH FUTET Fdedl &I, ST 3 ST § AT 6 Haef
H 9 g oTia 9= A7 Rafa & ga9fad g, 77 FerEs, aq@® a°T S99 Ay hiad i TRAdr
H T F1/a (1| § ag AT J0or war/Fdr g o § STiesar & wrarst § gataa a1 et
ZIT<h, FSTEeRT TR0 | IS 969 g, % FIHEAIST O Gaiad fls STAHET heT SATh, ST ST T8
THATT Gl &, I A=A Al HeaT/FHE T JT H=A o0 ST 6 o0 srqafa agi /G, e T gr &
et =rfer T et UF STfSTorE a7 TEaTast &l Ao i3 ST9aT I TR 6T SIAta G/,
STT STTER0T o STTerehTe | AT SEH Haiad gl a7 TTIeH0T & HILETE JT U AT<h, Rreehr Jrfesmor
F AT AT ¢, F FIUETE T Hafad gi

(TEATE)
AT kG 12 U
[EGIED R URSZA: =S
Y AT geqree o

TSl FHTY, T FTARTL SATHTT
[FersTTa=T-111/4/2r41./423/19]
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UNIQUE IDENTIFICATION AUTHORITY OF INDIA
NOTIFICATION
New Delhi, the 21st January, 2020

Unique Identification Authority of India (Salary, Allowances and other Terms and Conditions
of Service of Employees) Regulations, 2020

(No. 2 of 2020)

No. A-12013/13/RR/2016-UIDAI (No. 2 of 2020).—In exercise of the powers conferred by
sub-section (2) of section 21 read with clause (i) of sub-section (2) of section 54 of the Aadhaar
(Targeted Delivery of Financial and Other Subsidies, Benefits and Services) Act, 2016 (18 of 2016),
as amended vide the Aadhaar and Other Laws (Amendment) Act, 2019 (14 of 2019), the Unique
Identification Authority of India hereby makes the following regulations, regulating the salary and
allowances payable to, and other terms and conditions of service of, the Chief Executive Officer,
officers and other employees of the Authority, namely:-

Chapter I
Preliminary

1. Short title and commencement.— (1) These regulations may be called the Unique
Identification Authority of India (Salary, Allowances and other Terms and Conditions of Service of
Employees) Regulations, 2020.

(2) These regulations shall come into force on the date of their publication in the Official Gazette.
2. Definitions.— (1) In these regulations, unless the context otherwise requires, —

@ “Act” means the Aadhaar (Targeted Delivery of Financial and Other Subsidies, Benefits and
Services) Act, 2016 (18 of 2016), as amended vide the Aadhaar and Other Laws (Amendment) Act,
2019 (14 of 2019);

(b) “Appellate Authority” means the Chairperson where the Chief Executive Officer is the
Disciplinary Authority and the Chief Executive Officer or such other officer to whom such powers
have been assigned by the Authority in respect of any class or level of officers by general or special
order in other cases;

(c) “Authority” means Unique Identification Authority of India established under sub-section (1)
of section 11 of the Act;

(d) “Chairperson” means the Chairperson of the Authority appointed on full-time or part-time
basis under section 12 of the Act;

(e) “Chief Executive Officer” means the Chief Executive Officer of the Authority appointed
under section 18 of the Act by the Central Government;

()] “Competent Authority” means the Chief Executive Officer or such other officer to whom any
of his power(s) and/or function(s) are delegated by the Authority by general or special order;

(9) “Disciplinary Authority” means the Chief Executive Officer or such other officer to whom
any of his powers and/or functions are assigned by the Authority in respect of any class or level of
officers by general or special order;

(h) “duty” includes —
() Service as a probationer,

(ii) Period during which an employee is on joining time or training authorised by the
Authority,

(iii) Period spent on causal leave;

(1) “employee” means any person appointed by and on the rolls of the Authority and shall
include the officers and other employees of the Authority;
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() “Headquarter” means head office of the Authority as notified by the Central Government
under Section 11 of the Act from time to time;

(k) “level” means the level specified in the pay matrix under the Central Civil Services (Revised
Pay) Rules, 2016 as modified, amended or substituted from time to time;

() “pay matrix” means the pay matrix specified under the Central Civil Services (Revised Pay)
Rules, 2016 as modified, amended or substituted from time to time;

(m) “post” means any post in a grade whether permanent or temporary mentioned in the First
Schedule annexed to these regulations;

(n) “Regional Office” means regional offices of the Authority as notified by the Central
Government under Section 11 of the Act from time to time,

(0) “service” includes the period during which an employee is on duty as well as on leave duly
authorised by the Competent Authority, but does not include any period during which an employee is
absent from duty without permission or overstays his leave, unless specifically permitted by the
Competent Authority, and

(p) “Technology Centre” means offices for Central Identities Data Repository operations as
notified by the Central Government under Section 11 of the Act.

(2 The words and expressions used in these regulations, but not defined, shall have the same
meaning as respectively assigned to them under the Act.

3. Decision by the Competent Authority and appeal thereof.— (1) The powers exercisable by
the Competent Authority under these regulations shall also be exercisable by any authority superior to
the Competent Authority.

(2) The Chief Executive Officer or the officer to whom such powers have been vested under sub-
regulation (1) shall be responsible for deciding on all complaints, grievances, disputes and other
similar matters arising under these regulations:

Provided that any employee aggrieved of such decision may make an appeal against such decision
within forty-five days of the issuance of the order conveying the decision, before —

@ the Chief Executive Officer, where such orders have been passed by an officer subordinate to
him; or
(b) the Authority, where such orders have been passed by the Chief Executive Officer:

Provided further that the Chief Executive Officer shall not participate in the meeting of the Authority
where an appeal on his decision is to be decided.

Chapter 1l
Categories of posts and classification

4. Categories of posts, classification and pay.—(1) The category of posts, their classification
and the level in the pay matrix attached thereto shall be as specified in the First Schedule annexed to
these regulations.

2 The inter-se allocation of the posts among different functional areas of Headquarter including
Regional Offices and Technology Centre of the Authority shall be such as decided by the Chief
Executive Officer from time to time.

Chapter 111
Terms and conditions of service of the Chief Executive Officer

5. Pay, allowances and other benefits to the Chief Executive Officer.—(1) The Chief
Executive Officer shall be eligible for such pay and allowances, leave, provident fund,
accommodation from tenure pool, medical facilities under the Central Government Health Scheme,
retirement and other terminal benefits as are admissible to the officers of the Central Government of
equivalent grade:
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Provided that nothing in these regulations shall prevent the Chief Executive Officer from opting for
allowances, residential accommodation, medical facilities and such other benefits as are admissible to
other officers of the Authority.

6. Other terms and conditions of service of the Chief Executive Officer.—The other terms
and conditions of service of the Chief Executive Officer shall be governed by the corresponding rules
and regulations of the Central Government.

Chapter IV
Pay, allowances and other benefits to employees

7. Pay, allowances and other benefits.—(1) The pay and allowances payable to the employees
of the Authority shall be such as are admissible to the employees of the Central Government of
corresponding grade.

2 The Authority may, at its discretion, from time to time frame such schemes and allow such
other benefits for the welfare of the employees at such terms and conditions as it may deem fit.

8. Accrual and payment of pay and allowances.— Subject to the provisions of these
regulations, pay and allowances shall accrue from the commencement of the service of an employee
and shall become payable in the afternoon of the last working day of each month in respect of the
service performed during the said month:

Provided that an employee proceeding on leave other than extraordinary leave for a period not less
than one month may be paid in advance, one month’s pay and allowances if he applies therefor.

9. Pay and allowances when not payable for part of a month.- Pay and allowances shall not
be payable for a part of a month to an employee who leaves or discontinues his service without due
notice during a month, unless such notice has been waived by the Competent Authority.

10. Pay and allowances when cease to accrue.— (1) Pay and allowances shall cease to accrue
from the date an employee ceases to be in service.

2 In case of an employee dismissed, removed or compulsorily retired from the Authority’s
service, the pay and allowances shall cease from the date of his dismissal, removal or compulsory
retirement. In the case of an employee who dies while in service, they shall cease from the day
following that on which the death occurs.

11. Admissibility of allowances.— Allowances shall only be payable to employees who are
satisfying the conditions subject to which such allowances are admissible.

12. Increments.— In an incremental scale, increment, unless withheld under provisions of these
regulations, shall accrue in such a manner as admissible to the employees of the Central Government
under corresponding grade.

13. Re-fixation of pay on promotion and on confirmation.— Pay of an employee promoted
from one grade to another shall be fixed in such a manner as admissible to the employees of the
Central Government under corresponding grade.

14. Accommodation and house rent allowance.— (1) The employees of the Authority shall be
eligible for general pool residential accommodation for a period of five years from the date of
notification of the establishment of the Authority, vide Directorate of Estates, Ministry of Housing
and Urban Affairs Office Memorandum No. 11013/D/11/2009-Pol dated the 29" November 2017.

(2) Employees of the Authority, not being allotted residential accommodation, shall be eligible
for such House Rent Allowance as are admissible to the employees of the Central Government in the
corresponding grade.

3 The Authority may create or acquire residential accommodation for its employees and
determine a scheme for allotment thereof.

15. Medical facility.—(1) Employees of the Authority shall be entitled to medical facilities as
specified in the Second Schedule annexed to these regulations.
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2 Nothing in these regulations shall prevent employees of the Authority to avail medical
facilities available under the Central Government Health Scheme for the class of employees eligible
under the Scheme.

16. Pension scheme.—The employees of the Authority, other than those on deputation, shall be
entitled to subscribe to the National Pension System and shall be governed by the provisions of the
said scheme.

17. Group insurance.—(1) The employees of the Authority, other than those on deputation, shall
be entitled to Group Insurance.

(2 The scheme for Group Insurance shall be formulated by the Authority.

18. Gratuity.—(1) The employees of the Authority, other than those on deputation, shall be
eligible for benefit of gratuity under Payment of Gratuity Act, 1972 (39 of 1972), as amended from
time to time in the event of:

(@) retirement;
(b) death;

(c) disablement rendering him unfit for further service as certified by the medical officer
appointed by the Authority;

(d) resignation after completing five years of continuous service; or

(e) termination of service in any other way (except by way of punishment) after completion of
five years of service.

2 For the purpose of sub-regulation (1), the Authority shall create Unique ldentification
Authority of India Gratuity Fund.

19. Pension contribution and provident fund of persons on deputation.—(1) The employees of
the Authority appointed on deputation from the Central Government shall continue to be governed by
the pension and provident fund scheme as are applicable to them in their parent cadre or Department,
as the case may be, and the Authority shall make contribution towards pension and recover
contribution towards provident fund from such employees and remit the amount immediately to the
concerned Department. Any loss of interest on account of late remittance shall be borne by the
Authority.

2 The employees of the Authority appointed on deputation from organisation other than the
Central Government shall be eligible for contribution towards pension, contributory provident fund
and retirement benefits as per the scheme applicable to them in their parent organisation.

20. Leave.— (1) The employees of the Authority shall be eligible for such leave as may be
applicable to employees of the Central Government of corresponding grade.

(2 For the purpose of leave, including leave salary, encashment of earned leave along with leave
travel concession, leave/cash payment in lieu of leave beyond the date of retirement, compulsory
retirement or quitting of service, cash equivalent of leave salary in case of death during service, cash
equivalent of leave salary in case of invalidation from service, conditions related to grant of study
leave and allowances applicable during the study leave and such other matters related to leave, the
provisions of the Central Civil Services (Leave) Rules, 1972 as modified or substituted from time to
time, and orders thereunder, shall apply, mutatis mutandis, to the employees of the Authority.

21. Joining time.- (1) The employees of the Authority shall be eligible for such joining time on
transfer in public interest as may be applicable to employees of the Central Government of
corresponding grade.

(2) For the purpose of joining time, including the joining time pay and such other matters related
to joining time, the provisions of the Central Civil Services (Joining Time) Rules, 1979 as modified or
substituted from time to time and orders thereunder, shall apply, mutatis mutandis, to the employees
of the Authority.

22. Travel on official tours, transfer etc.—(1) An employee of the Authority shall be liable to
proceed on tour for official duty to any place within India or abroad as and when so required by the
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Authority for which he may be paid Travelling Allowance, Daily Allowance and such other
allowances as admissible to the employees of the Central Government of corresponding grade.

(2 For the purpose of regulating the claims of the employees of the Authority related to travel on
official tours including foreign tours, transfer etc., the provisions of the rules applicable to the central
government employees of the corresponding grade and orders thereunder, shall apply, mutatis
mutandis, to the employees of the Authority.

23. Leave Travel Concession.— (1) The employees of the Authority shall be eligible for such
leave travel concession as may be applicable to the employees of the Central Government of the
corresponding grade.

2 For the purpose of leave travel concession, the provisions of the Central Civil Services (Leave
Travel Concession) Rules, 1988, as modified or substituted from time to time and orders thereunder,
shall apply, mutatis mutandis, to the employees of the Authority.

24. Career progression.— The provisions of Modified Assured Career Progression Scheme for
the central government civilian employees, as modified or substituted from time to time, shall apply,
mutatis mutandis, to the employees of the Authority on the same conditions as laid down by the
Central Government for its employees from time to time.

25. Children Education Allowance Scheme.-The Children Education Allowance Scheme as
applicable to the central government employees of corresponding grade, as modified or substituted
from time to time, shall apply, mutatis mutandis, to the employees of the Authority.

26. Loans and advances.— The Central Government’s rules and orders on interest free and
interest bearing loans and advances applicable to the employees of the Central Government, as
modified or substituted from time to time, shall, mutatis mutandis, apply to the employees of the
Authority.

217. Other benefits and entitlements.— All other rules and orders issued by the Central
Government from time to time to govern the benefits and entitlements for the employees of the
Central Government, which have not been expressly covered under these regulations, shall, mutatis
mutandis, apply to the employees of the Authority.

Chapter V
Conduct, discipline and appeal

28. Scope of an employee's service.— Unless it be otherwise distinctly provided, the whole time
of an employee shall be at the disposal of the Authority and he shall serve the Authority in its
activities in such capacity and at such place as he may from time to time be directed.

29. Liability to abide by the Act, Regulations and Orders.— Every employee shall conform to,
abide by and profess allegiance towards the provisions of the Act and the rules and regulations issued
thereunder and shall observe, comply with and obey all orders and directions which may from time to
time be given to him by any person or persons under whose jurisdiction, superintendence or control he
may for the time being be placed.

30. Obligation to maintain secrecy.— (1) Every employee shall maintain strictest secrecy
regarding the Authority's affairs and shall not divulge or disclose, directly or indirectly, any
information of a confidential nature or relating to the working of the Authority to a member of the
public or to the Authority's employees or to his friends or relatives, unless compelled to do so by
judicial or other authority or unless instructed to do so by a superior officer in the discharge of his
duties.

2 No employee shall make use of any information emanating from the Authority or otherwise
which has come to his knowledge in the discharge of his official duties, for his personal benefit or for
the benefit of his friends or relatives.

3 No employee shall communicate any unpublished sensitive information to any other person
except when required to do so in the course of his official duty.
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(@) Every employee, including those who are on deputation or on temporary basis shall, before
entering upon his duties, make a declaration of fidelity and secrecy in the Form — | annexed to these
regulations.

31. Employees to promote Authority's interest.— (1) Every employee shall serve the Authority
honestly and faithfully and shall use his utmost endeavours to promote the interests of the Authority
and shall show utmost courtesy and attention in all transactions and dealings with the public, between
the officers of government and the Authority.

2 Every employee shall at all times:
(a) maintain absolute integrity, good conduct and discipline;
(b) maintain devotion and diligence to duty; and
(c) do nothing which is unbecoming of an employee or a public servant.

3 No employee shall in his official dealings with the public or otherwise adopt dilatory tactics
or wilfully cause delays in disposal of the work assigned to him.

4) No employee, shall, in the performance of his official duties or in the exercise of powers
conferred on him, act otherwise than in his best judgement except when he is acting under the
direction of his superior.

) Every employee shall take all possible steps to ensure the integrity and devotion to duty of all
persons for the time being under his control and authority.

32. Prohibition against participation in politics and standing for election.— No employee shall
take active part in politics or in any political demonstration, or stand for election as member of a
Municipal Council, District Authority or any other Local Body or any Legislative Body.

33. Prohibition against joining certain associations and strikes, etc.— No employee who is not
a ‘'workman' within the meaning of the Industrial Disputes Act, 1947 shall:

(a) Become or continue to be a member or office bearer of, or be otherwise directly or indirectly
associated with, any trade union of employees of the Authority who are ‘workmen' within the
meaning of that Act, or a federation of such trade unions; or

(b) Resort to, or in any way abet, any form of strike or participate in any violent, unseemly or
indecent demonstration in connection with any matter pertaining to his conditions of service
or the conditions of service of any other employee of the Authority.

34. Contributions to the press.— (1) No employee shall contribute to the press or make public or
publish any document, paper or information which may come in his possession in his official capacity
without prior sanction of the Competent Authority.

2 No employee shall except with the prior sanction of the Competent Authority publish or cause
to be published any book or any similar printed matter of which he is the author or not or deliver talk
or lecture in any public meeting or otherwise.

Provided that no such sanction is required, if such broadcast or contribution or publication is of a
purely literary, artistic, scientific, professional, cultural, educational, religious or social character.

35. Employee not to seek outside employment.— No employee shall accept, solicit or seek any
outside employment or office, whether stipendiary or honorary, without the prior sanction of the
Competent Authority.

36. Employment after retirement.—(1) No employee of the Authority who has retired from
service shall, within a period of two years from the date when he finally ceases to be in the Authority's
service, accept or undertake a commercial employment except with the prior approval in writing of
the Competent Authority.

2 For the purpose of this regulation, "commercial employment™ means:

(@) Employment in any capacity including that of an agent under a company, cooperative society,
firm or individual engaged in trade or commercial, industrial or professional business and also
includes a directorship of such a company and partnership of such firm but does not include



[am T HI—gve 4] AT T TSI STHTHTIOT

35

employment under a body wholly or substantially held or controlled by the Central or State
Government.

(b) Setting up a practice, either independently or as partner of a firm, as adviser or consultant in
matters in respect of which the retired employee—

i.  has no professional qualifications and the matters in respect of which the practice is to
be set up or is carried on are relatable to his official knowledge or experience, or

ii.  the matters in respect of which such practice is to be set up are such as are likely to
give his clients an unfair advantage by reason of his previous official position, or

(c) Undertaking work involving liaison or contact with the offices or officers of the Authority.

Explanation.— For the purpose of this clause, "employment under a cooperative society” includes the
holding of any office, whether elective or otherwise such as that of President, Chairman, Manager,
Secretary, Treasurer and the like, by whatever name called in such society.

3 Notwithstanding anything contained in sub-regulation (1), no employee of the Authority shall
within a period of two years from the date that he finally ceases to be in the Authority's service, accept
or undertake an employment or be in any manner associated with an intermediary registered with the
Authority, except with the prior written approval of the Competent Authority:

Provided that before refusing approval, the Competent Authority shall give an opportunity of being
heard to the concerned employee. A copy of such decision shall be communicated by the Competent
Authority to the said employee.

(@) The Competent Authority while granting such approval shall satisfy itself regarding the
appropriateness of granting the approval, having regard to the dealings which the employee may have
had with the said intermediary while in the services of the Authority; and may impose such conditions
as may be necessary having regard to the circumstances of the case including:

() Prohibiting the employee from representing the intermediary in any manner before the
Authority.

(b) Seeking a fresh approval from the Authority in the event of the employee accepting or
undertaking employment or associating in any manner with another intermediary registered
with the Authority, during the period of two years.

5) The approval/refusal under this regulation shall be communicated to the employee by the
Competent Authority within a period of 90 days from the date of receipt of the application for such
approval, failing which the approval shall be deemed to have been granted.

37. Employment of family members in companies or firms having dealings with the
Authority.— (1) No employee shall use his position or influence directly or indirectly to secure
employment in a company or a firm having dealings with the Authority, of any person related,
whether by blood or marriage to the employee or to the employee's wife or husband, whether such a
person is dependent on the employee or not.

2 Every employee shall report to the Competent Authority in case his son or daughter or any
other member of his family accepts employment, in any company or firm having dealings with the
Authority, with which he has official dealings or in any undertaking having official dealings with the
Authority.

38. Giving evidence.— (1) Save as provided in sub-regulation (3) no employee shall, except with
the prior approval of the Competent AuthorityCompetent Authority, give evidence in connection with
any enquiry conducted by any person, committee or authority.

2 Where any approval has been accorded under sub-regulation (1), no employee giving such
evidence shall criticize the policy or any action of the Central Government or the State Government or
the Authority.

3) Nothing in this regulation shall apply to any evidence given:

(a) at any enquiry before an authority appointed by the Central Government, State Government,
Parliament or a State Legislature; or
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(b) in any judicial enquiry; or
(c) at any departmental enquiry ordered by the Competent Authority.

39. Seeking to influence.— No employee shall bring or attempt to bring any political or other
outside influence to bear upon any superior authority to further his interests in respect of matters
pertaining to his services in the Authority.

40. Part-time work.— No employee shall undertake part-time work for a private or public body
or a private person, or accept any fee therefor, without the sanction of the Competent Authority which
shall grant the sanction only in exceptional cases when it is satisfied that the work can be undertaken
without detriment to his official duties and responsibilities. The Competent Authority may, in cases in
which it thinks fit to grant such sanction, stipulate that any fees received by the employee for
undertaking the work shall be paid, in whole or in part, to the Authority.

41. Employee not to be absent from duty without permission or be late in attendance.—
(1) An employee shall not absent himself from his duties without having first obtained the permission
of the Competent Authority, nor shall absent himself in case of sickness or accident without
submitting a requisite medical certificate.

Provided that in the case of temporary indisposition, the production of a medical certificate may, at
the discretion of the Competent Authority, be dispensed with.

(2) An employee who absents himself from duty without leave or overstays his leave, except
under circumstances beyond his control for which he must tender a satisfactory explanation, shall not
be entitled to draw any pay and allowances during such absence or overstay and shall further be liable
to such disciplinary measures as the Competent Authority may impose. The period of such absence or
overstay may, if not followed by discharge under regulation 12 (4) of the Unique ldentification
Authority of India (Appointment of Officers and Employees) Regulations, 2020 or compulsory
retirement or removal or dismissal under regulation 60, be treated as period spent on extraordinary
leave.

3 An employee who is habitually late in attendance shall, in addition to such other penalty as
the Competent Authority may deem fit to impose, have half-a-day of casual leave forfeited for every
day on which he is late in a month. Where such an employee has no casual leave due to him, the
period of leave to be so forfeited may be treated as ordinary or extraordinary leave as the Competent
Authority may determine.

42. Acceptance of gifts.— An employee shall not solicit or accept any gift or permit any member
of his family or any person acting on his behalf to accept any gift from any person with whom the
employee is likely to have official dealings, either directly or indirectly, or from any subordinate
employee.

Explanation.— The expression "gift" shall include free transport, boarding, lodging or other service or
any other pecuniary advantage when provided by any person other than a near relative or a personal
friend having no official dealings with the employee or with the Authority.

Note 1: A casual meal, lift or other social hospitality shall not be deemed to be a gift.

Note 2: An employee shall avoid acceptance of lavish or frequent hospitality from any individual or
concern having official dealings with the employee or with the Authority.

2 On occasions such as marriages, anniversaries, funerals or religious functions when the
making of gifts is in conformity with the prevailing religious or social practice, an employee may
accept gifts from his personal friends having no official dealing with the employee or with the
Authority, but he shall make a report to the Competent Authority if the value of such gifts exceeds
Rs.10,000.

3 An employee shall not—
(a) Give or take, or abet the giving or taking, of dowry; or

(b) Demand directly or indirectly from the parents or guardians of a bride or bridegroom, as the
case may be, any ‘dowry".
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Explanation.— In this regulation, the term ‘dowry' shall have the same meaning as in the Dowry
Prohibition Act, 1961.

43. Private trading.— No employee shall engage in any commercial business or pursue it either
on his own account or as an agent for others, nor act as an agent for an insurance company nor shall
he be connected with the formation or management of a joint stock company.

Explanation.— Canvassing by an employee in support of the business of any insurance agency or
commission agency carried on or managed by a member of his family shall be deemed to be a breach
of this regulation.

44, Restrictions on investments.— (1) An employee can make investments in equity and equity
related instruments, including convertible debentures and warrants, up to two times the monthly gross
salary of the concerned employee. Prior approval of the Authority shall be obtained where the
investment exceeds this limit.

2 The restrictions under sub-regulation shall apply to:
i.  Investments of the employees;
ii.  Investments of dependent children or other wards managed by the employee as a guardian;

iii.  Investment made by the spouse, dependent children, dependent parents and dependent
parents-in-law of the employee, out of the moneys received from the employee.

45, Speculation in stocks, shares, investments, etc.— (1) An employee shall not indulge in badla
trading or trade, speculate in stock, shares, securities or commaodities of any description.

(2 No employee, shall, when in knowledge of unpublished price sensitive information,
encourage any person to deal in the securities to which it relates.

46. Movable, immovable and valuable property.— (1) Subject to the provisions of any law or
rule made by the Central Government in force, every employee, shall, on his first appointment, and
thereafter every year on 31*December, irrespective of whether or not there has been any change in the
holding, furnish to the Authority within one month a return of his immovable property, in such form
as may be specified by the Authority, giving full particulars regarding the property inherited by him,
or owned or acquired or held by him on lease or mortgage, either in his name or in the name of any
member of his family.

(2 No employee shall, except with the previous knowledge of the Competent Authority, acquire
or dispose of any immovable property by lease, mortgage, purchase, sale, gift or otherwise either in
his own name or in the name of any member of his family.

Provided that the prior sanction of the Competent Authority shall be obtained by the employee if any
such transaction is with a person having official dealings with the employee.

3 Where an employee enters into a transaction in respect of movable property either in his own
name or in the name of the member of his family, he shall, within 30 days from the date of such
transaction, report the same to the Competent Authority, if the value of such property exceeds his
basic pay for two months.

Provided that the prior sanction of the Competent Authority shall be obtained by the employee if any
such transaction is with a person having official dealings with the employee.

4 The Competent Authority may, at any time, by general or special order require an employee
to furnish within a period specified in the order, a full and complete statement of such movable or
immovable property held or acquired by him or on his behalf or by any member of his family as may
be specified in the order. Such statement shall, if so required by the Competent Authority, include the
details of the means by which, or the source from which, such property was acquired.

47. Lending and Borrowings.—No employee shall in his individual capacity -

i.  borrow or permit any of his dependent family members to borrow or otherwise place himself
or any of his dependent family members under a pecuniary obligation to a broker or a money
lender or a subordinate employee of the Authority or any person, association of persons, firm,
company or institution, whether incorporated or not, having dealings with the Authority;
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ii.  incur debts at a race meeting;

iii.  lend money in private capacity to a constituent of the Authority or have personal dealings
with such constituent in the purchase or sale of bills of exchange, Government paper or any
other securities; and

iv.  guarantee in his private capacity, the pecuniary obligations of another person or agree to
indemnify in such capacity another person from loss except with the previous permission of
the Competent Authority;

Provided that an employee may obtain a loan from a cooperative credit society of which he is a
member or stands as surety in respect of a loan taken by another member from a cooperative credit
society of which he is a member.

48. Demonstrations.— No employee shall engage himself or participate in any demonstration
which is prejudicial to the interests of the Authority, sovereignty and integrity of India, the security of
the State, friendly relations with foreign States, public order, decency or morality, or which involves
contempt of court, defamation or incitement of an offence.

49. Joining of association prejudicial to the interests of the country.— No employee shall join,
or continue to be a member of an association, the objects or activities of which are prejudicial to the
interests of the Authority, sovereignty and integrity of India or public order or morality.

50. Raising of subscriptions.— No employee shall, except with the prior sanction of the
Competent Authority, ask for or accept a contribution to or otherwise associate himself with the
raising of any funds or other collections in cash or in kind in pursuance of any objective whatsoever.

51. Not to misuse official position.—(1) No employee, shall:

(a) Ever encourage outside agencies to call on him at his residence or temporary headquarters
while on tour for discussion on official matters.

(b) In dealing with the ecosystem partners and public for seeking any clarification on matters
relating to them, resort to oral clarifications and personal discussions as far as possible and
written communication shall be the normal practice.

(c) Use office facilities like letter heads for non-official or personal purposes.

(d) Ever be involved in any type of activities/favours and physical facilities so as to place himself
in an embarrassing position in the discharge of his duties with integrity and fairness.

2 An employee is strictly prohibited from using his official position for any personal favour for
himself or his family members or his relatives or friends.

52. Consumption of intoxicating drinks and drugs.— (1) An employee shall strictly abide by
any law relating to intoxicating drinks or drugs in force in any area in which he may happen to be
posted for the time being.

2 It is also the duty of the employee to see that—

(a) He is not under influence of any intoxicating drink and drug during the course of his duty and
that he also takes due care that the performance of his duty is not affected in any way by the
influence of any intoxicating drink or drug;

(b) He does not appear in a public place in a state of intoxication; and
(c) He does not habitually use any intoxicating drink or drug in excess.

Explanation.— For the purpose of this regulation, the term "public place” means any place or premises
(including a conveyance) to which the public have or are permitted to have access, whether on
payment or otherwise.

53. Employees in debt.— (1) An employee shall so manage his private affairs as to avoid habitual
indebtedness or insolvency. An employee, against whom any legal proceeding is instituted for the
recovery of any debt due from him or for adjudging him as an insolvent, shall forthwith report the full
facts of the legal proceedings to the Competent Authority.
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2 An employee who is in debt shall furnish to the Competent Authority, a signed statement of
his position half-yearly on the 30" June and 31% December and shall indicate in the statement the
steps he is taking to rectify his position. An employee, who makes a false statement under this
regulation or who fails to submit the specified statement or appears unable to liquidate his debts
within a reasonable time or applies for the protection of an insolvency court, shall be liable to
disciplinary action.

Explanation 1.— For the purpose of this regulation, an employee shall be deemed to be in debt if his
total liabilities exclusive of those which are fully secured exceed his substantive pay for twelve
months.

Explanation 2.— An employee shall be deemed to be unable to liquidate his debts within a reasonable
time if it appears, having regard to his personal resources and unavoidable current expenses, that he
will not cease to be in debt within a period of two years.

54. Employees arrested for debt or on criminal charge.— (1) An employee who is arrested for
debt or on a criminal charge or is detained in pursuance of any process of law may, if so directed by
the Competent Authority, be considered as being or having been under suspension from the date of his
arrest or, as the case may be, of his detention, up to such date or during such other period as the
Competent Authority may direct. In respect of the period in regard to which he is so treated, he shall
be allowed the payment admissible to an employee under suspension under sub-regulation (6) of
regulation 67.

2 Any payment made to an employee under sub-regulation (1) shall be subject to adjustment of
his pay and allowances, which shall be made according to the circumstances of the case and in the
light of the decision as to whether such period is to be accounted for as a period of duty or leave;

Provided that full pay and allowances will be admissible only if the employee —
(a) is treated as on duty during such period; and

(b) is acquitted of all blame or satisfies the Competent Authority, in the case of his release from
detention being set aside by a competent court, that he had not been guilty of improper
conduct in his detention.

3 An employee shall be liable to dismissal or to any of the other penalties referred to in
regulation 60, if he is committed to prison for debt or is convicted for an offence which, in the opinion
of the Competent Authority, either involves gross moral turpitude or has a bearing on any of the
affairs of the Authority or on the discharge by the employee of his duties with the Authority; the
opinion in this respect of the Competent Authority shall be conclusive and binding on the employee.
Such dismissal or other penalty may be imposed from the date of his committal to prison or
conviction and nothing in regulation 61 and 63 shall apply to such imposition.

()] Where an employee has been dismissed in pursuance of sub-regulation (3) and the relative
conviction is set aside by a higher court and the employee is acquitted, he shall be reinstated in
service.

Explanation.— In this regulation, committal or conviction shall mean committal or conviction by the
lowest court or any appellate court.

5) Where the absence of an employee from duty without leave or his overstay is due to his
having been arrested for debt or on a criminal charge or to his having been detained in pursuance of
any process of law, the provisions of regulation 41 shall also apply and for the purposes of that
regulation as so applied, the employee shall be treated as having absented himself without leave or, as
the case may be, overstayed, otherwise than under circumstances beyond his control.

55. Vindication of acts and character of employee.—(1) No employee shall, except with the
prior sanction of the Competent Authority, have recourse to any Court or to the press, for the
vindication of any official act which has been the subject matter of adverse criticism or an attack of a
defamatory character.

2 Nothing in this regulation shall be deemed to prohibit an employee from vindicating his
private character or any act done by him in private capacity and where any action for vindicating his
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private character or any act done by him in private capacity is taken, the employee shall submit a
report to the Competent Authority regarding such action.

56. Not to address appeals, representations, petitions to outside authority or person.— No
employee shall address any appeal, representation or petition to any outside authority or person, in
respect of a matter pertaining to the employee’s service in the Authority. Addressing such appeals,
representations or petitions shall be deemed to be a breach of discipline.

57. Criticism of Authority or Government.— No employee shall, in any radio broadcast,
telecast through any electronic media or any document published in his own name or anonymously,
pseudonymously or in the name of any other person or in any communication to the press or in any
public utterance, make any statement of fact or opinion which has the effect of an adverse criticism of
any current or recent policy or action of the Authority or Government.

Provided that nothing in this regulation shall apply to any statements made or views expressed by an
employee in his official capacity or in the due performance of the duties assigned to him.

58. Not to misuse residential accommodation or other facilities.— (1) An employee shall not
misuse the residential accommodation or any other facility or concession granted by the Authority or
Government.

2 Save as otherwise expressly permitted by the Authority, no employee shall, sub-let, lease or
otherwise allow occupation by any other person of residential accommodation which has been allotted
to him by the Authority or Government.

3 An employee shall, after the determination or cancellation of his allotment of residential
accommaodation, vacate the same within the time limit specified by the allotting authority.

59. Prohibition of Sexual Harassment of Women Employee at Work Place.—(1) No employee
shall indulge in any act of sexual harassment of any women employee at the work place.

2 For the purpose of sub-regulation (1), sexual harassment shall mean unwelcome sexually
determined behaviour, whether directly or by implication, including:—

(@) physical contact and advances;

(b) a demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing pornography; or

(e) any other unwelcome physical, verbal, or non-verbal conduct of a sexual nature.

3 Any complaint of violation of sub-regulation (1) shall be dealt by the Complaints Committee
set up by the Authority, the composition of which shall be as per the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

4) The Complaints Committee may evolve its own procedure for dealing with complaints
received by it.

(5) Without prejudice to the provisions contained in sub-regulation (4), where the Complaints
Committee is of the opinion that the complaint is motivated or frivolous, it may close the complaint
under intimation to the complainant and the Authority.

(6) When the Complaints Committee is of the opinion that there are grounds for inquiring into the
truth of any such complaint, it shall initiate an inquiry into the truth thereof, after recording the
reasons therefor.

(7) Any inquiry initiated by the Complaints Committee under sub-regulation (6) pursuant to any
such complaint shall be deemed to be an inquiry within the meaning of regulation 61 and accordingly:

(i) the Complaints Committee shall be deemed to be an Inquiry Officer appointed with respect to such
complaint and shall have all the powers, functions and duties of an inquiry officer as provided in that
regulation;
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(ii) the proceedings shall be held, as far as may be, in accordance with that regulation, subject to the
following modifications, namely:—

(a) that the charges shall be framed and communicated to the employee by the Complaints
Committee (instead of the Disciplinary Authority) under sub-regulation (3) thereof; and

(b) the written statement of defence of the employee shall be sent to the Complaints Committee
(instead of to the Disciplinary Authority).

(iii) the findings of the Complaints Committee shall be in the form of a report, which complies with
the requirements of sub-regulation (9) of regulation 61 and such report shall be deemed to be an
inquiry report for the purposes of these regulations.

(8) Nothing contained in this regulation shall be construed to prejudice the powers of the
Complaints Committee to provide counselling or other support service.

60. Penalties.—Without prejudice to the other provisions of these regulations, an employee who
commits a breach of any regulation of the Authority or who displays negligence, inefficiency or
indolence, or who knowingly does anything detrimental to the interests of the Authority or in conflict
with its instructions, or who commits a breach of discipline or is guilty of any other act of misconduct,
shall be liable to the following penalties:

A Minor penalties
(@) Censure;
(b) Withholding of promotion;

(c) Recovery from pay of the whole or part of any pecuniary loss caused to the Authority by the
employee by negligence or breach of orders;

(d) Reduction to a lower stage in the time scale of pay for a period not exceeding three years
without cumulative effect;

(e) Withholding of increments of pay;
B. Major penalties

(a) Save as provided for in sub-clause (d) of clause A, reduction to a lower stage in the time scale
of pay for a specified period with further directions as to whether or not the employee shall
earn increments of pay during the period of such reduction and whether on the expiry of such
period, the reduction shall or shall not have the effect of postponing the future increments of
his pay;

(b) Reduction to a lower time scale of pay, grade, post or service which shall ordinarily be a bar
to the promotion of the employee to the time scale of pay, grade, post or service from which
he was reduced, with or without further directions regarding conditions of restoration to the
grade or post or service from which the employee was reduced and his seniority and pay on
such restoration to that scale of pay, grade, post or service;

(c) Compulsory retirement;
(d) Removal from service which shall not be a disqualification for future employment;
(e) Dismissal from service which shall ordinarily be a disqualification for future employment.

Explanation.— The following shall not amount to a penalty within the meaning of this regulation
namely:—

i.  Withholding of one or more increments of an employee on account of his failure to pass a
specified departmental test or examination in accordance with the terms of appointment to the
post which he holds.

ii.  Non-promotion whether in an officiating capacity or otherwise, of an employee, to a higher
grade or post for which he may be eligible for consideration but for which he is found
unsuitable after consideration of his case;
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iii.  Reversion to a lower grade or post, of an employee officiating in a higher grade or post, on
the ground that he is considered, after trial, to be unsuitable for such higher grade or post, or
on administrative grounds unconnected with his conduct;

iv.  Reversion to his previous grade or post, of an employee appointed on probation to another
grade or post, during or at the end of the period of probation, in accordance with the terms of
his appointment or regulations or orders governing such probation;

V. Termination of the service :—

a. of an employee appointed on probation, during or at the end of the period of
probation, in accordance with the terms of his appointment, or the regulations or
orders governing such probation;

b. of an employee appointed in a temporary capacity otherwise than under a contract or
agreement, on the expiration of the period for which he was appointed, or earlier in
accordance with the terms of his appointment;

c. of an employee appointed under a contract or agreement, in accordance with the
terms of such contract or agreement ; and

d. of an employee on abolition of post.

vi.  Termination of employment of an employee on medical grounds, if he is declared unfit to
continue in the Authority's service by the medical officer appointed by the Authority;

vii.  Retirement of an employee in accordance with provisos to regulation 73(1).

61. Procedure for imposing major penalties.—(1) No order imposing any of the major penalties
specified in clause B of regulation 60 shall be made except after an inquiry is held in accordance with
this regulation.

(2) Whenever, the Disciplinary Authority is of the opinion that there are grounds for inquiring
into the truth of any imputation of misconduct or misbehaviour against an employee, it may itself
inquire into or appoint any other officer of the Authority or any person not below the rank of retired
District Judge, retired High Court Judge, retired Joint Secretary or equivalent level officer of the
Central Government or Central Autonomous Body, retired Secretary to any State Government or
retired Executive Director or equivalent officer of any Public Sector Undertaking (hereinafter referred
to as the inquiry officer) to inquire into the truth thereof.

Explanation.— A breach of any of the provisions of these regulations shall be deemed to constitute
misconduct. The enquiry under this regulation, shall be done, in case the employee against whom
proceeding is taken is a Group A officer, by any officer who is in a grade higher than such employee
and in the case of other employees, any Group A officer.

Explanation.— When the Disciplinary Authority itself holds the inquiry, any reference in sub-
regulation (8) and sub-regulation (9) to the Inquiry Officer shall be construed as a reference to the
Disciplinary Authority.

3 Where it is proposed to hold an inquiry, the Disciplinary Authority shall frame definite and
distinct charges on the basis of the allegation against the employee and the articles of charge, together
with a statement of the allegations, on which they are based and shall communicate in writing to the
employee, who shall be required to submit within such time as may be specified by the Disciplinary
Authority (not exceeding 15 days), or within such extended time as may be granted by the said
authority, a written statement of his defence.

4 On receipt of the written statement of the employee, or if no such statement is received within
the time specified, an inquiry may be held by the Disciplinary Authority itself, or if it considers it
necessary so to do appoint under sub-regulation (2) an Inquiry Officer for the purpose.

Provided that it may not be necessary to hold an inquiry in respect of the articles of charge admitted
by the employee in his written statement but shall be necessary to record its findings on each such
charge.
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5) The Disciplinary Authority shall, where it is not the Inquiry Officer, forward to the Inquiry
Officer;

i. a copy of the articles of charges and statements of imputations of misconduct or
misbehaviour;

ii.  acopy of the written statement of defence, if any submitted by the employee;

iii. a list of documents by which and list of witnesses by whom the articles of charge are
proposed to be substantiated;

iv.  acopy of statements of the witnesses, if any;
v.  evidence providing the delivery of articles of charge under sub-regulation (3);
vi.  acopy of the order appointing the 'Presenting Officer' in terms of sub-regulation (6).

(6) Where the Disciplinary Authority itself inquires or appoints an inquiring authority for holding
an inquiry, it may, by an order, appoint an officer to be known as the "Presenting Officer" to present
on its behalf the case in support of the articles of charge.

@) The employee may take the assistance of any other employee, but may not engage a legal
practitioner, for the purpose, unless the presenting officer appointed by the Disciplinary Authority, is
a legal practitioner or the Disciplinary Authority having regard to the circumstances of the case, so
permits.

(8) The procedure that shall be followed for the said inquiry is as under:-

() The Inquiry Officer shall by notice in writing, specify the day on which the employee shall appear
in person before the Inquiry Officer.

(b) On the date fixed by the Inquiry Officer, the employee shall appear before the Inquiry Officer at
the time, place and date specified in the notice.

(c) The Inquiry Officer shall ask the employee whether he pleads guilty or has any defence to make
and if he pleads guilty to any of the Articles of charge, the Inquiry Officer shall record the plea, sign
the record and obtain the signature of the employee concerned thereon.

(d) The Inquiry Officer shall return a finding of guilt in respect of those articles of charge to which the
employee concerned pleads guilty.

(e) If the employee does not plead guilty, the Inquiry Officer shall adjourn the case to a later date not
exceeding 30 days.

(f) The Inquiry Officer shall, where the employee does not admit all or any of the articles of charge,
furnish to such employee a list of documents by which, and a list of witness by whom, the articles of
charge are proposed to be proved.

(9) The Inquiry Officer shall also record an order that the employee may for the purpose of preparing
his defence:

i. inspect within five days of the order or within such further time not exceeding five days, as
the inquiring officer may allow, the documents listed;

ii. submit a list of documents and witnesses that he wants for the inquiry;

iii. be supplied with copies of statements or witnesses to be relied upon, if any, recorded
earlier and the Inquiry Officer shall furnish such copies not later than three days before the
commencement of the examination of the witnesses by the Inquiry Officer;

iv. give a notice within ten days of the order or within such further time not exceeding ten
days as the Inquiring Officer may allow for the discovery or production of the documents
referred to in item (ii).

Note: The relevancy of the documents and the examination of the witnesses referred to in sub-
clause (ii) shall be given by the employee concerned.

(h) The Inquiry Officer shall, on receipt of the notice for the discovery or production of the
documents, forward the same or copies thereof to the authority in whose custody or possession the
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documents are kept with a requisition for the production of the documents on such date as may be
specified.

(i On the receipt of the requisition under clause (h), the authority having the custody or
possession of the requisitioned documents shall arrange to produce the same before the Inquiry
Officer on the date, place and time specified in the requisition;

Provided that the authority having the custody or possession of the requisitioned documents may
claim privilege, if the production of such documents will be against the public interest or the interest
of the Authority. In that event, it shall inform the Inquiry Officer accordingly.

() On the date fixed for the inquiry, the oral or documentary evidence by which the articles of
charge are proposed to be proved, shall be produced by or on behalf of the Disciplinary Authority.
The witnesses produced by the Presenting Officer shall be examined by the Presenting Officer and
may be cross-examined by or on behalf of the employee. The Presenting Officer shall be entitled to
re-examine his witnesses on any points on which they have been cross-examined, but not on a new
matter, without the leave of the Inquiry Officer. The inquiry officer may also put such questions to the
witnesses.

(K) Before the close of the case, in support of the charges, the Inquiry Officer may, in its
discretion, allow the Presenting Officer to produce evidence not included in charge-sheet or may itself
call for new evidence or recall or re-examine any witness. In such case, the employee shall be given
opportunity to inspect the documentary evidence before it is taken on record, or to cross-examine a
witness, who has been so summoned. The Inquiry Officer may also allow the employee to produce
new evidence, if it is of opinion that the production of such evidence is necessary in the interests of
justice.

() When the case in support of the charges is closed, the employee may be required to state his
defence, orally or in writing, as he may prefer. If the defence is made orally, it shall be recorded and
the employee shall be required to sign the record. In either case, a copy of the statement of defence
shall be given to the Presenting Officer, if any, appointed.

(m) The evidence on behalf of the employee shall then be produced. The employee may examine
himself in his own behalf, if he so prefers. The witnesses produced by the employee shall then be
examined by the employee and may be cross-examined by the Presenting Officer. The employee shall
be entitled to re-examine any of his witnesses on any points on which they have been cross-examined,
but not on any new matter without the leave of the Inquiry Officer.

(n) The Inquiry Officer may, after the employee closes his evidence, and shall, if the employee
has not got himself examined, generally question him on the circumstances appearing against him in
the evidence, for the purpose of enabling the employee to explain any circumstances appearing in the
evidence against him.

(0) After the completion of the production of the evidence, the employee and the Presenting
Officer may file written briefs of their respective cases within 15 days of the date of completion of the
production of evidence.

(p) If the employee does not submit the written statement of defence referred to in sub-regulation
(3) on or before the date specified for the purpose or does not appear in person, or through the
assisting officer or otherwise fails or refuses to comply with any of the provisions of these regulations,
the Disciplinary Authority or the Inquiry Officer, as the case may be, may hold the inquiry ex-parte.

(@) Whenever any Inquiry Officer, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another Inquiry
Officer which has, and which exercises, such jurisdiction, the Inquiry Officer so succeeding may act
on the evidence so recorded by its predecessor, or partly recorded by its predecessor and partly
recorded by itself:

Provided that if the succeeding Inquiry Officer is of the opinion that further examination of any of the
witnesses whose evidence has already been recorded is necessary in the interest of justice, it may
recall, examine, cross-examine and re-examine any such witnesses as herein before provided.
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(9) (i) On the conclusion of the inquiry, the Inquiry Officer shall prepare a report which shall contain
the following:

(a) a gist of the articles of charge and the statement of the imputations of misconduct or misbehaviour;
(b) a gist of the defence of the employee in respect of each article of charge;

(c) an assessment of the evidence in respect of each article of charge;

(d) the findings on each article of charge and the reasons therefor.

Explanation.— If, in the opinion of the Inquiry Officer, the proceedings of the inquiry establish any
article of charge different from the original article of charge, it may record its findings on such article
of charge.

Provided that the findings on such article of charge shall be recorded unless the employee has either
admitted the facts on which such article of charge is based or has had a reasonable opportunity of
defending himself against such article of charge.

(it) The Inquiry Officer, where it is not itself the Disciplinary Authority, shall forward to the
Disciplinary Authority the records of inquiry which shall include—

(2) the report of the inquiry prepared by it under clause (i) of this sub-regulation;

(b) the written statement of defence, if any, submitted by the employee referred to in clause (1) of sub-
regulation (8);

(c) the oral and documentary evidence produced in the course of the inquiry;
(d) written briefs referred to in clause (o) of sub-regulation (8), if any, and

(e) the orders, if any, made by the Disciplinary Authority and the Inquiry Officer in regard to the
inquiry.

62. Action on the inquiry report.— (1) The Disciplinary Authority, if it is not itself the Inquiry
Officer, may, for reasons to be recorded by it in writing, remit the case to the Inquiry Officer for fresh
or further inquiry and report and the Inquiry Officer shall thereupon proceed to hold the further
inquiry according to the provisions of regulation 61, as far as may be.

2 The Disciplinary Authority, shall, if it disagrees with the findings of the Inquiry Officer on
any article of charge, record its reasons for such disagreement and record its own findings on such
charge, if the evidence on record is sufficient for the purpose.

3 If the Disciplinary Authority, having regard to the findings on all or any of the articles of
charge, is of the opinion that any of the penalties specified in regulation 60 should be imposed on the
employee, it shall notwithstanding anything contained in regulation 63, make an order imposing such
penalty.

4) If the Disciplinary Authority having regard to its findings on all or any of the articles of
charge, is of the opinion that no penalty is called for, it may pass an order exonerating the employee
concerned.

63. Procedure for imposing minor penalties.—(1) Where it is proposed to impose any of the
minor penalties specified in sub-clauses (a) to (e) of clause A of regulation 60, the employee
concerned shall be informed in writing of the imputations of lapses against him and given an
opportunity to submit his written statement of defence within a specified period not exceeding 15 days
or such extended period as may be granted by the Disciplinary Authority and the defence statement, if
any, submitted by the employee shall be taken into consideration by the Disciplinary Authority before
passing orders.

(2) Where however, the Disciplinary Authority is satisfied that an inquiry is necessary, it shall
follow the procedure for imposing a major penalty as laid down in regulation 61.

3 The record of the proceedings in such cases shall include:
(@) A copy of the statement of imputations of lapses furnished to the employee;
(b) The defence statement, if any, of the employee; and



46 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC. 4]

(c) The orders of the Disciplinary Authority together with the reasons therefor.

64. Communication of orders.—Orders made by the Disciplinary Authority under regulation 62
or regulation 63 shall be communicated to the employee concerned, who shall also be supplied with a
copy of the report of inquiry, if any.

65. Common proceedings.-Where two or more employees are concerned in a case, the
Disciplinary Authority may make an order directing that the disciplinary proceedings against all of
them may be taken in common proceedings.

66. Special procedure in certain cases.—Notwithstanding anything contained in regulation 61 or
regulation 62 or regulation 63, the Disciplinary Authority may impose any of the penalties specified
in regulation 60, if the facts on the basis of which action is to be taken have been established in a
Court of Law or Court Martial or where the employee has absconded or where it is for any other
reason impracticable to communicate with him or where there are other difficulties in observing the
requirements contained in regulations 60, 68 and 69 and the requirements can be waived without
injustice to the employee. In every case where all or any of the requirements of regulations 60, 68 and
69 are waived, the reasons for so doing shall be recorded in writing.

67. Suspension.— (1) An employee may be placed under suspension by the Competent
Authority:—

(a) Where disciplinary proceedings against him are contemplated or are pending; or

(b) Where a case against him in respect of any criminal offence is under investigation, inquiry or
trial.

(2) An employee shall be deemed to have been placed under suspension by an order of the
Competent Authority-

(a) with effect from the date of his detention, if he is detained in custody, whether on a criminal
charge or otherwise, for a period exceeding 48 hours;

(b) with effect from the date of his conviction, if, in the event of a conviction for an offence, he is
sentenced to a term of imprisonment and is forthwith not dismissed or removed or
compulsorily retired consequent to such conviction.

Explanation.— The period of 48 hours referred to in clause (a) of this sub-regulation shall be computed
from the commencement of the imprisonment after the conviction and for that purpose, intermittent
periods of imprisonment, if any, shall be taken into account.

3 Where a penalty of dismissal, removal or compulsory retirement from service imposed upon
an employee under suspension is set aside in appeal under these regulations and the case is remitted
for further enquiry or action or with any other directions, the order of his suspension shall be deemed
to have been continued in force on and from the date of original order of dismissal, removal or
compulsory retirement and shall remain in force until further orders.

4) Where a penalty of dismissal or removal or compulsory retirement from service imposed
upon an employee is set aside or declared or rendered void in consequence of or by a decision of a
Court of Law and the Competent Authority, on a consideration of circumstances of the case, decides
to hold a further enquiry against him on the allegations on which a penalty of dismissal, removal or
compulsory retirement was originally imposed, the employee shall be deemed to have been placed
under suspension by the Competent Authority from the date of the original order of dismissal,
removal or compulsory retirement and shall continue to remain under suspension until further orders.

Provided that no such further enquiry shall be ordered unless it is intended to meet a situation where
the Court has passed an order purely on technical grounds without going into the merits of the case.

(5) An order of suspension made or deemed to have been made under this regulation may at any
time be modified or revoked by the Competent Authority which made or is deemed to have made the
order.
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(6) During such suspension, he shall receive subsistence allowance equal to:

(i) fifty per cent of his substantive pay plus allowances thereon, for the first six months of suspension;
and

(ii) seventy-five per cent of his substantive pay plus allowances thereon for the period of suspension
beyond six months.

Provided that the enhanced rate of subsistence allowance specified under sub-clause (ii) shall be
admissible only if the enquiry is not delayed for reasons attributable to the concerned employee or any
of his representatives.

Provided further that if no penalty under regulation 60 is imposed, the employee shall be refunded the
difference between the subsistence allowance and the emoluments which he would have received but
for such suspension, for the period he was under suspension, and that, if a penalty is imposed on him
under regulation 60, no order shall be passed which shall have the effect of compelling him to refund
such subsistence allowance. The period during which an employee is under suspension shall, if he is
not dismissed or removed or compulsorily retired from service, be treated as period spent on duty or
leave as the Competent Authority who passes the final order may direct.

68. Vigilance cases.— Notwithstanding anything contained in regulations 60 to 67 or any other
regulation, the following additional provisions shall apply where it is alleged that an employee has
been guilty of corrupt practices, namely:

(@) Where it is alleged that an employee is possessed of disproportionate assets or that he has
committed an act of criminal misconduct or where the investigation and proof of the allegation would
require the evidence of persons who are not employees of the Authority or where, in the opinion of
the Disciplinary Authority, the investigation into the allegations may, with the approval of the
Competent Authority, be trusted to the Central Bureau of Investigation or the Central Vigilance
Commission or any other such agency as may be approved by the Competent Authority.

(b) If after considering the report of the investigation, the Disciplinary Authority is satisfied that there
is a prima facie case for instituting disciplinary proceedings against the employee, it may send the
investigation report to the Central Vigilance Commission or such other authority as may be decided
by the Competent Authority from time to time in this behalf, for its advice whether disciplinary
proceedings should be taken against the employee concerned.

(c) If after considering the advice of the Central Vigilance Commission or other authority, as the case
may be, the Disciplinary Authority is of the opinion that disciplinary proceedings should be instituted
against the employee concerned, then notwithstanding the provisions of sub-regulation (2) of
regulation 61, the enquiry under this regulation may be entrusted to a Commissioner for Departmental
Enquiries or other person who may be nominated by the Central Vigilance Commission for this
purpose.

(d) The Inquiry Officer shall submit his report to the Disciplinary Authority and the report shall be
forwarded by the Competent Authority to the Central Vigilance Commission for its advice as to
whether the charge or charges as the case may be, can be considered to have been established and the
penalty or penalties to be imposed under regulation 60 hereof. The penalty or penalties to be imposed
shall be decided by the Disciplinary Authority after considering the advice of the Central Vigilance
Commission.

Explanation.— An employee shall be deemed to be guilty of corrupt practices if he has committed an
act of criminal misconduct as defined in Section 13 of the Prevention of Corruption Act, 1988 or he
has acted for an improper purpose or in a corrupt manner or had exercised or refrained from
exercising his powers with an improper or corrupt motive.

69. Appeal.— (1) An employee may appeal against an order imposing upon him any of the
penalties specified in regulation 60 or order of suspension under regulation 67. The appeal shall lie to
the Appellate Authority.

2 Every appeal shall comply with the following requirements:

(a) it shall be written in Hindi or English or, if not written in Hindi or English, be accompanied by a
translated copy in Hindi or English and shall be signed.
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(b) it shall be couched in polite and respectful language and shall be free from unnecessary padding or
superfluous verbiage.

(c) it shall contain all material statements and arguments relied on and shall be complete in itself.
(d) it shall specify the relief desired.

3 An appeal shall be preferred to the Appellate Authority within 45 days from the date of
receipt of the order appealed against. The Appellate Authority shall consider whether the findings are
justified or whether the penalty is excessive or inadequate and pass appropriate orders. The Appellate
Authority may pass an order confirming, enhancing, reducing or setting aside the penalty or remitting
the case to the authority which imposed the penalty or to any other authority with such direction as it
may deem fit in the circumstances of the case

Provided that—

(i) if the enhanced penalty which the Appellate Authority proposed to impose is a major penalty
specified in clause B of regulation 60 and an inquiry as provided in regulation 61 has not already been
held in the case, the Appellate Authority shall direct that such an inquiry be held in accordance with
the provisions of regulation 61 and thereafter consider the record of the inquiry and pass such orders
as it may deem proper.

(i) if the Appellate Authority decides to enhance the punishment but an inquiry has already been held
as provided in regulation 61, the Appellate Authority shall give a show cause notice to the employee
as to why the enhanced penalty should not be imposed upon him and shall pass final order after taking
into account the representation, if any, submitted by the employee.

Chapter VI
Other terms and condition of service

70. Commencement of service.— Save as otherwise provided by or under these regulations,
“service” of an employee shall be deemed to commence from the working day on which an employee
reports for duty in an appointment covered by the Unique Identification Authority of India
(Appointment of Officers and Employees) Regulations, 2020 at the place and time intimated to him
by the Appointing Authority:

Provided that if he reports in the afternoon, his service shall commence from the following day.

71. Liability for service in or outside India.— An employee of the Authority shall be liable to
serve anywhere in India or outside India.

72. Determination of service by notice.— (1) An employee shall not leave or discontinue his
service in the Authority without first giving notice to the Competent Authority, in writing of his
intention to leave or discontinue the service.

(2 The period of notice required shall be -
(@) In the case of employees holding the post on regular basis, three months;
(b) In the case of employees holding the post on probation, one month;

Provided the Competent Authority may waive the period of notice required under this sub-regulation
for the reasons to be recorded in writing.

Provided further the employee shall not be entitled to set off any leave earned and not availed of by
him against the period of such notice.

3 In the case of breach by an employee of the provisions of the sub-regulation (2), he shall be
liable to pay to the Authority as compensation, a sum equal to his substantive pay for the period of
notice required of him:

Provided that the payment of such compensation may be waived by the Competent Authority, at his
discretion.
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(@) Notwithstanding anything contained in sub-regulation (1), the resignation of an employee
shall not be effective, unless it is accepted by the Competent Authority. The Competent Authority
may refuse to accept a resignation:

() If disciplinary proceedings have been instituted against or are proposed to be instituted
against the employee;

(b) If the employee is under an obligation to serve the Authority for a specified period which has
not yet expired;

(c) The employee owes the Authority any sums of money; or
(d) For any other sufficient ground to be recorded in writing.

Explanation 1.— Disciplinary proceedings shall be deemed to be instituted against an employee for the
purposes of this sub-regulation, if he has been placed under suspension under these regulations or any
notice has been issued to him asking him to show cause why disciplinary proceedings should not be
instituted against him or any charge-sheet has been issued to him under these regulations and will be
deemed to be pending till final orders are passed by the Disciplinary Authority.

Explanation 2.—- The expression “month” used in this regulation shall be reckoned according to the
English calendar and shall commence from the day following that on which notice is given by the
employee.

Explanation 3.— A notice given by an employee under sub-regulation (1) above, shall be deemed to be
proper only if he remains on duty during the period of the notice.

73. Superannuation and retirement.— (1) An employee of the Authority shall retire on
attainment of such age as prescribed as retirement age for employees of corresponding grade and level
of the Central Government from time to time:

Provided that the Authority shall, if it is of the opinion that it is in the public interest to do so, have the
absolute right to retire any Government servant by giving him notice of not less than three months in
writing or three month’s pay and allowances in lieu of such notice:-

E

i. If he is in Group ‘A’ or Group ‘B’ service or post in a substantive, quasi-permanent or
temporary capacity and had entered Government service before attaining the age of 35 years,
after he has attained the age of 50 years;

ii.  Inany other case, after he has attained the age of fifty-five years:

Provided further that the Authority shall, if it is of the opinion that it is in the public interest to do so,
have the absolute right to retire a Government servant in Group ‘C’ service or post, after he has
completed thirty years’ service by giving him notice of not less than three months in writing or three
month’s pay and allowances in lieu of such notice.

2 An employee, who attains the age of superannuation on any day other than the first day of any
calendar month, shall retire on the last day of the month in which he completed his age of retirement.

3 An employee may, if he so desires, and subject to terms of appointment to the contrary, if
any, retire from service on completion of twenty years of service in the Authority by giving three
months’ notice to the Authority in writing.

4 The Authority may also offer a scheme, subject to such terms and conditions as it may
specify, to its employees for voluntary retirement from the services of the Authority.

(5) When an employee retires from service either under the provisions of the proviso to sub-
regulation (1) or sub-regulation (3), he shall be eligible for such compensation and benefits as are
admissible to the employees of the Central Government of corresponding grade and level from time to
time.

(6) Notwithstanding anything contained in these regulations, where an employee has balance
leave of any kind, but not availed of as on the date of retirement, he may, at his option,

(a) be permitted to avail of such leave preparatory for retirement, and on such condition, as
applicable for the employees of the Central Government of corresponding grade and level
from time to time, or
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(b) be paid such leave encashment as admissible to the employees of the Central Government of
corresponding grade and level from time to time.

Explanation.—“Date of Retirement” means the date on which the employee attains the age of
superannuation in accordance with the provisions of the regulation or the date on which he is retired
by the Authority under sub-regulation (1) of the regulation or the date on which the employee
voluntarily retires in terms of sub-regulation (3) or sub-regulation (4) of the regulation, as the case
may be.

74. Execution of bond, etc.— Notwithstanding anything contained in these regulations, the
Authority shall have the right to obtain undertakings/bonds from an employee for payment of
liquidated damages relating to deputation on training or study leave or his failure to complete the
required number of years of service in a particular post, as may be determined by the Authority from
time to time.

75. Retention of lien of the employees.— (1) The Authority, at its discretion, may allow lien to
an employee generally for a maximum period of two years consequent upon his appointment in
another autonomous body, public sector enterprise or government department on direct recruitment
basis and the same may be extended by another year in exceptional circumstances.

2 Regular employees, who are selected for foreign appointment with United Nations or
international bodies on the basis of selection or nomination, may be allowed to retain lien on their
regular posts for a period not exceeding five years provided the employee gives an undertaking that he
or she shall return to India after the expiry of his or her tenure abroad as foreign assignment:

Provided that during the period of lien, the Authority shall not take any liability for payment of leave
salary, gratuity, pension contribution etc. and the employee himself has to make arrangements for
such payments.

76. Treatment of unauthorised absence.—(1) An employee who is absent from duty without any
authority, shall not be entitled to the pay and allowances during the period of such absence. The
unauthorised absence of this kind, apart from resulting in loss of pay and allowances for the period of
such absence, shall also constitute a break in service entailing forfeiture of past service unless the
break is condoned and treated as ‘dies-non’ by the Competent Authority.

2 The consequences of unauthorised absence from duty which is not condoned in any manner
shall be as follows, namely:-

(a) No pay and allowances are admissible during the period of unauthorised absence;
(b) No increment or earned leave shall be counted for the period of such unauthorised absence;

(c) No gratuity shall be given for the period of interruption in service caused by such
unauthorised absence; and

(d) Such period can be treated as dies-non.

77. Hours of work and attendance— (1) Every employee shall comply with all instructions
issued from time to time relating to attendance, arrival and departure, the period and hours of work for
different categories of employees or to an employee and every employee shall be at work at the time
fixed and specified by the Authority from time to time.

78. Training.—(1) An employee may be required to undergo such training as may be prescribed
by the Competent Authority.

2 An employee charged with misconduct during the period of training may be withdrawn from
training and should be liable for appropriate disciplinary proceedings, as the Appointing Authority
deems fit. Penalty in such cases may include recovery of the amount spent on the training by the
Authority.

79. Holidays.— The list of holidays as specified by the Central Government, from time to time,
for different places in India shall apply to the offices of the Authority at respective place.

80. Deputation of employees to join military service.—The terms and conditions subject to
which an employee may be permitted to join military service shall be determined by the Authority.



[am T HI—gve 4] AT T TSI STHTHTIOT

81. Deputation of employees to other services.— (1) Without prejudice to the provisions of
regulation 80, no employee of the Authority may be deputed to serve under any other employer
without the approval of the Competent Authority who shall determine the duration of such deputation
and the terms and conditions on which the deputation shall take effect:

Provided that no employee may be deputed to foreign service against his will.

(2 Where the services of an employee of the Authority are placed at the disposal of a foreign
employer, it shall be a condition of the deputation that the foreign employer shall, during the periods
of such deputation, bear the entire cost of the services of the employee including the following, viz.,

(a) Pay during joining time,

(b) Travelling allowances payable to the employee to enable him to join his appointment under a
foreign employer and to return to his appointment in the Authority on the termination of his
deputation,

(c) Leave earned during the period of deputation,

(d) The foreign employer shall contribute towards employer’s contribution in the National
Pension System, an amount as may be determined by the Competent Authority, sufficient to
cover the Authority’s liability towards monthly contribution for the period the employee is on
deputation.

3 The foreign employer may also be required to make a contribution towards any gratuity or
other sum for which the employee may become eligible on his retirement, on such scale as may be
fixed by the Competent Authority.

82. Service certificate.—A service certificate shall be issued on the request of an employee at the
time of discharge, dismissal, termination of his or her service, resignation or retirement.

83. Property of the Authority.— Any material such as documents or information or reports
generated by an employee or those received or obtained by an employee during the course of his
official duty, from internal or external sources, shall be property of the Authority.

84. Safety.— Every employee shall be bound to observe safety guidelines as specified from time
to time by the Authority in discharge of official duties and breach of guidelines shall be construed as
misconduct and such employee shall be liable for disciplinary proceedings.

85. Compliance of other instructions issued by the Authority.—Every employee shall comply
with such other instructions as may be issued by the Authority from time to time.

86. Performance appraisal.— In the matter of the performance appraisal of the employees of the
Authority, the instructions issued by the Central Government shall be followed.
Chapter VII
General
87. Other conditions of service —Other terms and conditions of service of the employee of the

Authority with respect to which no express or implicit provision has been made in these regulations,
shall be such as notified by the Authority through general or specific order.

88. Powers to relax.—Where the Authority is of the opinion that it is necessary or expedient so to
do, it may, by order, and for reasons to be recorded in writing, relax any of the provisions of these
regulations in respect of any class or category of persons.
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The First Schedule
[See regulation 4]
Category of officers and employee and their level in pay matrix

SI. Classification Name of the Post Level in the Pay

No. Matrix

1. Group A Chief Executive Officer Not below 15

2. Deputy Director General 14

3. Assistant Director General 13

4. Assistant Director General (Technology) 13

5. Assistant Director General (Technology — DS Level) 12

6. Senior Principal Private Secretary or 12 or
Principal Private Secretary 11
Deputy Director 11

. Deputy Director (Technology) 11

9. Assistant Director (Technology) 10

10. Assistant Director (Official Language) 10

11. Senior Accounts Officer 10

12. | Group B Section Officer 8

13. Technical Officer 8

14. Assistant Accounts Officer 8

15. Private Secretary 8

16. Assistant Section Officer 6

17. Steno 6

18. Junior Translation Officer 6

19. Group C Accountant 5

20. Hindi Typist 2

21. Driver 2

The Second Schedule
[See regulation 15]
Medical Scheme

1 Outdoor Medical expenses.—(1) The employees shall be eligible to get medical
reimbursement for themselves and declared members of their family.

Explanation.— For the purpose of this clause, the expression “family” has the same meaning as
assigned to it in the Central Services (Medical Attendance) Rules, 1944.

2 The reimbursement of outdoor medical expenses during the year shall be limited to the actual
expenses or one month's pay on 1st January of the year (Basic pay + Dearness Allowance), whichever
is less, and the release of increment or promotion during the year shall not affect the limit as on
1st January:

Provided that aforementioned ceiling shall not apply in case of treatment for diseases such as Cancer,
Diabetes, Mental diseases, Poliomyelitis, Cerebral Palsy and Spastics, Tubercular diseases, Leprosy,
Thalassaemia Major, Hepatitis C and D and such other serious diseases as approved by the Authority
for which special treatment facility is required.

3 The claim should be supported by Doctor's prescription and the original cash memos or bills
for treatment by the Doctor and purchase of medicines.
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(@) For employees joining during the year, the annual entitlement shall be restricted on pro-rata
basis.

5) The outdoor treatment shall be taken from the Authorised Medical Attendants or at authorised
hospitals from the panel to be maintained by the Authority.

2. Indoor treatment.—(1) For the purpose of indoor treatment, the employees of the Authority
shall be entitled for medical treatment at hospitals authorised by the Authority in this behalf and for
this purpose cost of treatment including hospital accommodation, nursing home facility, etc., shall be
as per the provisions of the Central Services (Medical Attendants) Rules, 1944 as applicable to the
Central Government employees drawing equivalent pay.

2 Treatment at authorised hospitals may be taken on the advice of the Authorised Medical
Attendants, except in emergency.

Form - 1
Declaration of Fidelity and Secrecy
(See sub-regulation 4 of regulation 30)

b e ettt et e re e e reereenes do hereby declare that |
will faithfully, truly and to the best of my skill and ability execute and perform the duties required of
me as an employee of the Unique Identification Authority of India and which properly relate to the
office or position held by me in or in relation to the said Authority. | further declare that I will not
communicate or allow to be communicated to any person not legally entitled thereto any information
relating to the affairs of the Authority or relating to the affairs of any person having any dealing with
the Authority, nor will I allow any such person to inspect or have access to any record or document
belonging to or in the possession of the Authority and relating to the business of the Authority or the
business of any person having any dealing with the Authority.

(Signature)
Place: Name inFUull ..o
Date : Post to which appointed ...........ccoovevieveiiiecicece,

Signed before me:

PANKAJ KUMAR, Chief Executive Officer
[ADVT.-I11/4/Exty./1423/19]
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